Hospital Salaried Officers Award, 1968

1.-TITLE

This Award shall be known as the "Hospital Salaried Officers Award, 1968", as amended and
consolidated.

1B.- MINIMUM ADULT AWARD WAGE

(1) No adult employee shall be paid less than the Minimum Adult Aw&iae unless otherwise
provided by this clause.

(2) The Minimum Adult Award Wage for full time adult employees is $484.40 per week payable
on and from ¥ July 2005.

(3) The Minimum Adult Award Wage of $484.40 per week is deemed to include all arb itrated
safety net adjustments from State Wage Case decisions.

(4) Unless otherwise provided in this clause adults employed as casuals, part time employees or
pieceworkers or employees who are remunerated wholly on the basis of payment by result

shall not be paidess than pro rata the Minimum Adult Award Wage according to the hours
worked.

(5) Juniors shall be paid no less than the wage determined by applying the percentage prescribed
in the junior rates provision in this award to the Minimum Adult Award Wag&484.40 per
week.

(6)

(a) The Minimum Adult Award Wage shall not apply to apprentices, employees engaged on
traineeships or Jobskill placements or employed under the Commonwealth Government
Supported Wage System or to other categories of employees whebgription are paid
less than the minimum award rate.

(b) Liberty to apply is reserved in relation to any special categories of employees not included
here or otherwise in relation to the application of the Minimum Adult Award Wage.

(7) Subject to this @use the Minimum Adult Award Wage shall
(a) apply to all work in ordinary hours.

(b) apply to the calculation of overtime and all other penalty rates, superannuation, payments
during any period of paid leave and for all purposes of this award.

(8) Minimum Adult Award Wage

The rates of pay in this award include the minimum weekly wage for adult employees payable
under the 2005 State Wage Case Decision. Any increase arising from the insertion of the
minimum adult award wage will be offset against any eqgl@imtamount in rates of pay
received by employees whose wages and conditions of employment are regulated by this
award which are above the wage rates prescribed in the award. Such above award payments
include wages payable pursuant to enterprise agreenemisent awards or award variations



1.

to give effect to enterprise agreements and over award arrangements. Absorption which is
contrary to the terms of an agreement is not required.

Increases under previous State Wage Case Principles or under the cuatnhedit of
Principles, excepting those resulting from enterprise agreements, are not to be used to offset
the minimum adult award wage.

(9) Adult Apprentices

(a) Notwithstanding the provisions of this clause, an apprentice, 21 years of age or over, shall
not be paid less than $406.70 per week.

(b) The rate paid in paragraph (a) above is payable on superannuation and during any period
of paid leave prescribed by this Award.

(c) Where in this award an additional rate is expressed as a percentage, fractiahipie of
the ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the
actual year of apprenticeship.

(d) Nothing in this clause shall operate to reduce the rate of pay fixed by this award for an
adult apprentice in fare immediately prior to'8 June 2003.

1C.- AWARD MODERNISATIONCOMMITMENT

The parties to this Award commit to review the Hospital Salaried Officers’ Award No. 39 of 1968
and complete its modernisation; implementation of consistent award formattingdtmessing of

any discriminatory award provisions; the removal of obsolete provisions from the award; and the
award’s expression on plain English required under the Structural Efficiency Principle and the State
Wage Case Decision March, 1996, by 31 Decenil®96.
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3.-SCOPE

(1) This Award shkapply to workers employed by employers bound by this Award in any of the
classifications referred to in Schedules D, E or F attached to this Award and to the employers
employing those workers.

(2) Subject to the provisions of Clause -4Scope, of the Gylands Selbyremnos and Special
Care Health Services Award 1999 and further to subclause (1) of this Clause, this award shall
extend to and bind



(a) workers employed by the Board of the Metropolitan Health Services at Graylands Selby
Lemnos and SpeciaCare Health Services, with effect from the date on which this
subclause takes effect, in any calling in which they are eligible for membership of the
Health Services Union of Western Australia Union of Workers) (the HSU); including all
salaried workers (beg professional administrative, clerical, technical, and supervisory
workers) (including any employed in the callings listed in Schedule I to this Award):

(b) the HSU; and
(c) the Board of the Metropolitan Health Services;

(d) provided that the coveragé this award as specified by this subclause, shall not extend the
coverage of the HSU to, or bind the employer in regard to any workers employed in
callings which at 6 July 1995 would have made them eligible for coverage by an award or
agreement of the Atialian Liquor, Hospitality & Miscellaneous Workers’ Union.

(3) In the case of workers to whom the Graylands Sdlbynnos and Special Care Health
Services Award 1999 applies, this Award will apply to each worker who states in writing that
he or she wishethis Award to apply instead of the Graylands Seltgmnos and Special Care
Health Services Award 1999.

4.- AREA

This Award shall operate throughout the State of Western Australia in the areas occupied and
controlled by the respondents listed in Sched@leattached to this Award and to those areas
occupied and controlled by the Boards of Management of the hospitals listed in Schedule H
attached to this Award.

5.-TERM

The term of this Award shall be for a period of three years from the beginning ofirdtepay
period commencing after the date hereof. (This Award was delivered on the 3rd day of June, 1969.)

6.- DEFINITIONS

(1) "Metropolitan Area" means, that area within a radius of fifty kilometres from the Perth
Railway Station.

(2) "Married Worker" neans, a worker who is required to maintain a home and support
dependants therein.

(3) "A Day" means, for the purposes of Clauses 21, 22, 24, 25, 27 and 28, from midnight to
midnight.

(4) "Headquarters" means, that hospital in which the principal workrigsechout, as defined by
the employer.

(5) "Day Worker" means, a worker who works his ordinary hours from Monday to Friday
inclusive and who commences work on such days after 6.00 a.m. and before 12.00 midday.

(6) "Shift Worker" means, a worker who is natday worker as defined.

(7) "Union" shall mean the Health Services Union of Western Australia (Union of Workers).



7.-MEMBERSHIPOFUNION

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2)
1984.

8.- CONTRACTOFSERVICE

(1) During the first six months of employment the contract of service shall be by the fortnight and
may be terminated by two weeks' notice on either side given in writing on any day or by the
payment by the employer, or the forfeiture by the wakof an amount equal to two weeks'
salary provided that, a lesser period of notice may be agreed, in writing between the employer
and the worker concerned.

)

(a) On the completion of six months' employment the contract of service shall be by the month
unless the employer notifies the worker of an intention to continue the contract of service
on a fortnightly basis for a further period of up to six months in which case the provisions
of subclause (1) of this clause will apply during that period.

(b) Wheee the employer notifies a worker of an intention to continue the contract of service on
a fortnightly basis and the employment continues for a period of twelve months the
employer shall terminate the contract of service forthwith by one month's notica give
writing or by the payment of an amount equal to one month's salary or, if he fails to do so,
the contract of service shall be deemed to be by the month.

(3) A worker whose contract of service is by the month may terminate the contract of service by
one month's notice given in writing on any day or the forfeiture of an amount equal to one
month's salary provided that, a lesser period of notice may be agreed, in writing, between the
employer and the worker concerned.

(4) The employer may terminate thertoact of service of any worker, whose contract of service
is by the month, by one month's notice given in writing on any day but only if

(a) The employer has followed the disciplinary procedure in accordance with subclause (3) of
Clause 27 Dispute Setement Procedures and is satisfied that the employee is guilty of:

(b) the worker is convicted of any indictable offence;

(c) on the basis of medical evidence, the worker does not have the capacity to continue to
carry out the duties of his position; or

(d) the position occupied by a worker is no longer considered necessary.

(5) The foregoing provisions of this clause do not affect the employer's right to dismiss a worker
without notice for misconduct and in such a case the salary of the worker shalidbapto
the time of dismissal only but where a worker, whose contract of service is by the month, is
dismissed the cause for dismissal shall be of the kind referred to in paragraphs (a) and (b) of
subclause (4) of this clause.

(6)

(a) Where an employer ogiders that a position occupied by a worker is no longer necessary
and no other employment is available to that worker the Union shall be notified in writing
to that effect.



(b) The Union may, within seven days of the date upon which that notificaticgivisn,
request the employer to review that decision but where an agreement is not reached in
discussion between the employer and the Union the contract of service may be terminated
in accordance with the provisions of subclause (4) of this clause.

(7) Whee the employer seeks to terminate the services of a worker in accordance with subclauses
(4) and (5) of this clause, he shall, upon written request, supply to the worker, a written
statement setting out the full details of the incident, circumstance, evenatters upon which
the employer based his decision. Each statement shall be supplied within severtyurs of
receipt of the request.

(8) The provisions of this clause shall not apply to casual workers.

9.- SALARIES

(1) The minimum rates of sal&s$ to be paid to employees covered by this award shall be those
set out in Schedule A attached to this award. Nothing contained in this award shall preclude
the payment by way of an allowance an amount in addition to that prescribed for the
classificationof a position set out in Schedules D, E and F of this award.

(2) Transition:

The provisions of this subclause shall apply notwithstanding provision elsewhere in this
award.

(a) Interpretation of classifications to salary scale.

The classifications set ourt Schedule D, E and F of the award shall be related to the salary
scales set out in Schedule A of the award in accordance with the table set out in Schedule
B of the award.

(b) Maintenance of Salary:

Where an employee's maximum salary is reduced as & i@sthe introduction of this
agreement, the following shall apply.

All employees appointed to a classification or level prior to the date of implementation of
this clause, will progress through the salary ranges (as adjusted by general salary
movementsapplicable to that classification or level irrespective of the level determined by
this clause.

(c) Placement of Employees:

(i) Employees classified Al. L4 prior to the operation of this clause shall maintain their
existing salary and incremental date.

(i) Employees classified A3, Al. L1L3 and B1.1 prior to the operation of this clause
shall be classified Level 1 under this clause on the following basis.

(a) Under 21 years of ageage to age.
(b) 21 years of age and oldesalary on promotion.

(d) Sewice Allowances:



(i) Employees classified A2.1 prior to the operation of this clause shall be paid an
allowance to bring the employee's salary to L3.1 after completion of twelve months'
service on the maximum salary applying to such A2.1 position, whidwahce shall
be increased to bring the employee's salary to L3.2 upon completion of a further twelve
months' service.

Provided that and subject to:

(a) The employee's efficiency, diligence and good conduct and as to the ability of the
employee to perforrhigher duties;

(b) On the promotion of an employee to a higher position any allowance received by
that employee under this subclause shall be reduced to bring the employee's salary
to the minimum salary of the position to which that employee is promoted, a
thereafter, any allowance still received by the employee shall be reduced and
converted to salary as and when the employee becomes eligible for annual
increments,

(c) An allowance under this subclause shall cease should the employee refuse to accept
promotion;

(d) An employee shall not be eligible to receive an allowance under this subclause
unless the employee has completed not less than nine years' continuous service in
the Clerical Division as an adult salaried employee.

(i) Employees classified A4/3 or A4.3 prior to the operation of this clause shall be
entitled to progress to the first salary point of Level 3 after five continuous years of
service on the maximum of A4.3.

Payment of the allowance shall be subject to the employee's efficiencyerdikgand
good conduct.

(e) Qualifications Allowances:

(i) Employees in receipt of a qualifications allowance at the date of operation of this clause
or who would, but for the coming into operation of this clause, have become entitled to
such allowance, oincrease in such allowance, pursuant to the provisions contained in
Schedule A Clause 8 of this Award prior to the date of operation of this clause, as a
result of studies completed in the 1989 calendar year, shall continue to receive or be
granted such &wance, or increase in allowance provided that such allowance shall be
reduced or ceased in accordance with the following:

ANNUAL
ANNUAL ALLOWANCE
DIPLOMATES GRADUATES AND
ALLOWANCE ASSOCIATES
$ $
Up to and including Level 4,
second increment 200 300

Level 4, 3rd and 4" 100 200



Increments

Level 5, 1st increment Nil 100

Level 5, 2nd increment and
above Nil Nil

(i) Employees who are not entitled to a qualifications allowance pursuant to paragraph (i)
of this subclause or who attain a higr qualification subsequently shall not be entitled
to receive an allowance or increase the allowance.

(f) Employee Supporting Dependants Allowance:

(i) Employees previously classified B1.1, B1.2 or B.3 who were in receipt of an allowance
of one incremenfor wholly or substantially supporting a spouse and/or dependent
relative prior to the date of operation of this clause shall continue to receive such
allowance of one increment whilst wholly or substantially supporting a spouse and or
dependent relativeProvided that the maximum remuneration inclusive of such
allowance shall be the rate of pay at Level 2 fifth increment in respect of an employee
who is classified in a classification equivalent to Level 2 or, age 24 or fourth year of
adult service in reggrt of employees classified in a classification equivalent to Level 1.

(i) Payment of the employee supporting dependants allowance shall cease should an
employee be promoted or reclassified above a classification equivalent to Level 2.

(iii) This provision shall not apply to any employee who was not in receipt of the
employee supporting dependants allowance at the operative date of this clause.

(9) Higher Duties:

(i) Where an employee was acting in a position classified higher than his/her substantive
postion prior to the introduction of this clause and who continued to act in the same
position at the operative date of this clause, the employee shall receive higher duties
allowance equivalent to the salary that would have been payable to the permanent
occlpant.

Provided that should the employee cease to act in that higher classified position, any
future periods of acting in the same position or other positions classified higher than
the employee's substantive classification shall be paid a higher dutmsaalte in
accordance with Clause 11Higher Duties, of the award.

(h) Incremental Dates:

(i) Where an employee is in receipt of a salary that equates to a salary under this clause
and the employee is classified at that level, the employee will remaihairsalary and
retain his/her current incremental date.

(i) An employee in receipt of a salary which does not equate to a salary under this clause
shall be placed on the nearest salary point higher at the date of operation of this clause
which shall becoe the employee's new incremental date.



(i) Library Assistants:

Library Assistants employed prior to the date of operation of this clause shall be placed at
the same or nearest salary point higher in Level 1, 2 or 3 under this Agreement. Provided
that all Library Assistants employed prior to the date of operation of this clause shall be
allowed to progress to the first increment of Level 3 under this clause.

This provision shall not apply to employees employed on or after the operative date of this
clause.

(j) Draftsperson:

An Engineering Draftsperson employed prior to the operative date of this clause at Level 1,
shall be placed at the same or nearest salary point higher in the Level 3/4 under this clause.
Provided that such officers shall be allowed to gness to the first increment of Level 5
under this clause.

This provision shall not apply to employees employed on or after the operative date of this
clause.

(k) Any employee employed in the calling of Podiatrist, Medical Imaging Technologist,
Nuclear Medcine Technologist or Radiation Therapist prior to October 10, 1989 and
classified at Level 5 on that date will be eligible to receive a personal allowance to Level 6
first year where their position is classified Level 3/5 at January 1, 1993.

This provisio shall not apply to employees employed on or after October 10, 1989 or who
were classified Level 5 after that date.

() Efficiency and Personal Allowances:

Officers in receipt of efficiency and personal allowances at the date of operation of this
clause hall have their allowances included as salary when determining placement under
this clause.

(3) Commitment:

It is a term of this award that the union undertakes for the duration of the principles determined
by the Commission in Court Session in Applicatiin. 1940 of 1989 not to pursue any extra
claims, award or overaward except when consistent with the State Wage Principles.

10.- PAYMENT OF SALARIES

(1) Salaries shall be paid fortnightly but, where the usual pay day falls on a holiday prescribed in
clause 16 of this Award, payment shall be made on the previous day.

(2) A fortnight's salary shall be computed by dividing the annual salary rate by 313 and
multiplying the result by 12.

(3) The hourly rate shall be calculated as one seviéfityof the fortnight's salary.

(4) Salaries shall be paid by direct funds transfer to the credit of an account nominated by the
employee at such bank, building society or credit union approved by the employer. Provided
that where such form of payment is impractical or whesome exceptional circumstances
exists and by agreement between the employer and the union, payment by cheque may be
made.



(5) Annual increments shall be subject to the worker's satisfactory performance over the preceding
twelve months which shall be a&ssed according to an agreed system of performance
appraisal.

11.-HIGHERDUTIES

(1) A worker, other than one classified as a Relieving Officer above the automatic range, who is
directed by the employer or a duly authorised senior officer to act in fineofvhich is
classified higher than his own and who performs the full duties and accepts the full
responsibility of the higher office for five consecutive working days or more, shall, subject to
the provisions of this Award, be paid an allowance equaht difference between his own
salary and the salary he would receive if he were permanently appointed to the office in which
he is so directed to act.

(2) Where the full duties of a higher office are temporarily performed by two or more workers
they shalleach be paid an allowance as determined by the employer: Provided that any dispute
or disagreement as to the amount of any such allowance shall be referred to the Board of
Reference.

(3) Where a Relieving Officer classified above the automatic rangeimacs office or offices
classified one class higher than his own for a continuous period exceeding four weeks, he shall
be paid a higher duties allowance as prescribed in subclause (1) of this clause, for all that part
of such period in excess of four week

(4) Where a Relieving Officer classified above the automatic range acts in an office classified two
or more classes higher than his own, he shall be paid higher duties allowance as prescribed in
subclause (1) of this clause.

(5) Where a worker is direetl to act in an office which has an incremental range of salaries he
shall be entitled to receive an increase in higher duties allowance equivalent to the annual
increment he would have received had he been permanently appointed to such office: Provided
that acting service with allowances for acting in offices of the same classification or higher
than the office during the eighteen months preceding the commencement of so acting shall
aggregate as qualifying service towards such an increase in the allowance.

(6) Where a worker, who has qualified for payment of higher duties allowance under this clause,
is required to act in another office or other offices classified higher than his own for periods of
less than five consecutive working days without any breaduaring in acting service, he shall
be paid a higher duties allowance in respect of such further period or periods of so acting:
Provided that payment shall be made at the highest rate the worker has been paid during his
term of continuous acting or atdtrate applicable to the office in which he is currently acting
whichever is the less.

(7) Where a worker who is in receipt of an allowance granted under this clause and has been so
for a continuous period of twelve months or more, proceeds on

(i) a peiod of normal annual leave;
(ii) a period of any other approved leave of absence of not more than one calendar month;

he shall continue to receive the allowance for the period of leave. This subclause shall also
apply to a worker who has been in receiftam allowance for less than twelve months if
during his absence no other worker acts in the office in which he was acting immediately
prior to proceeding on leave and he resumes in the office immediately after his leave.

For the purposes of this subclautiee expression



(a) "normal annual leave" shall mean the annual period of leave referred to in subclause (4)
and subclause (8) of Clause 16Holidays and Annual Leave and shall include any
holidays mentioned in subclause (1) of that clause and leaVieu accrued during the
preceding twelve months, taken in conjunction with such annual leave;

(b) "any other approved leave of absence" shall include any period of long service leave of not
more than one calendar month.

(8) Where a worker who is in reqsiof an allowance granted under this clause proceeds on
() a period of annual leave in excess of the normal; or
(i) a period of any other approved leave of absence of more than one calendar month;

he shall not be entitled to receive payment of sudbvednce for the whole or any part of
the period of such leave.

(9) Where the full duties of a higher office are not performed, a worker shall be paid such
proportion of the allowance provided for in subclause (1) as the duties performed bear to the
full duties of the higher office. Where such a proportionate allowance is to be paid, however,
workers shall be advised of the allowance to be paid before commencing the duties of the
higher office.

The allowance may be adjusted during the period of higher duties

12.- X-RAY STAFF

Notwithstanding anything elsewhere contained in this AwardRa¢ staff who on the 14th
September, 1961, were employed by any of the respondents to this Award on diteittpur and
four week annual leave basis shall continue to tmpleyed on such basis whilst employed by any
of the said respondents.

13.- HOURS
1)
(a) Except as provided in Clause 12X-Ray Staff and, subject to the provisions of subclause

(2) of this clause the ordinary hours of work shall be an average of/th#ven and one
half per week and shall be worked by one of the following arrangements:

(i) Prescribed hours of work of thirty seven and one half per week;
(ii) Flexitime roster covering a settlement period of four weeks;

(iii) Actual hours of seventy fivaover nine days with the tenth day to be taken as a paid
rostered day off;

(iv) Such other arrangements as are agreed between the employer and employee;
(v) Where the Union and the employer so agree, shifts of more than 10 hours but not more

than 12 hoursnay be worked for the purpose of trialling alternative shift arrangements
only.



(b) The operation of working arrangements prescribed in paragraph (a) above, shall be
consistent with those working arrangements prescribed in Administrative Instruction 701,
Hours of Duty, governing State Public Service employees.

(c) Where an employer has made a definite decision to introduce changes to shift rosters or
employees' ordinary hours, the employer shall notify the employees who may be affected
by the proposed chaeg and the Union as soon as the decision has been made and before
the changes are to be introduced. Discussion with the employees and Union shall occur
consistent with Clause 40Introduction of Change.

(2) Notwithstanding the provisions of this clause the contrary, employees who on the 13th
March, 1979, were employed to work the ordinary hours prescribed in subclause (1) hereof on
four days of the week shall continue to work such hours on such number of days of the week,
provided that any change ingmumber of days of the week on which such ordinary hours may
be worked, shall be the subject of agreement between the Union and the employer or failing
agreement as determined by the Board of Reference.

14.- OVERTIME

(1) Subject to the provisions of sclauses (3) and (11) of this clause and, except as provided in
subclause (2) of this clause, all time worked at the direction of the employer outside a worker's
ordinary working hours shall be paid for at the rate of time and a half for the first thres hou
and double time thereafter.

)

(a) Subject to the provisions of subclauses (3) and (11) of this clause all time worked at the
direction of the employer outside a worker's ordinary working hours on any day between
midnight and 6.00 a.m. or on a Saturdayer 12.00 noon or on a Sunday shall be paid for
at the rate of double time.

(b) Subject to the provisions of subclauses (3) and (11) of this clause all time worked at the
direction of the employer outside a worker's normal hours of labour or ordinamsho
the case of a shift worker on a public holiday observed in accordance with clause 16 hereof
shall be paid at the rate of double time and a half of the ordinary time rate.

(3) Subclauses (1) and (2) of this clause shall not apply in respect of gngrdavhich the time
worked, in addition to the ordinary hours, is less than 30 minutes.

(4) In lieu of payment for overtime a worker, on request, may be allowed time off proportionate to
the payment to which he is entitled but if he so requests in writieghall be allowed such
time off up to a maximum of five days in each year of service. Time off shall be taken at a
time convenient to the employer.

(5) Notwithstanding anything contained elsewhere in this clause a worker, whose salary exceeds
that deterrimed from time to time as the maximum payable to a worker in Class 8 in Table A2
of Schedule A Salaries Clerical and Administrative Divisions attached to this Award, shall

(a) Be entitled to the benefit of the provisions of this clause if he is redteo work regular
overtime or is instructed by his employer to hold himselfaall in accordance with the
provisions of subclause (10) of this clause.

(b) In all other cases but subject to the provisions of subclause (3) of this clause, be allowed
time off equivalent to the overtime worked. Such time off shall be taken at a time
convenient to the employer.



(6) Payment for overtime shall be computed on the rate applicable to the day on which the
overtime is worked which shall include any loading for afigon or night shift, provided that
with the exception of overtime worked on public holidays the maximum rate payable under
this Award shall not exceed double the ordinary time rate.

(7) For the purpose of assessing overtime each day shall stand alone.

(8) A worker required to work overtime beyond 2.00 p.m., or beyond 7.00 p.m. on any day shall
be allowed an unpaid break of at least thirty minutes between 12.00 noon and 2.00 p.m. or
between 5.00 p.m. and 7.00 p.m. as the case may be.

9)

(a) Subject to the qvisions of paragraph (b) of this subclause a worker, other than one
accommodated at the hospital, who is recalled to work for any purpose shall be paid a
minimum of two hours at the appropriate overtime rate but he shall not be obliged to work
for two haurs if the work for which he was recalled is completed in less time, provided that
if a worker is called out within two hours of starting work on a previous call he shall not be
entitled to any further payment for the time worked within that period of lears.

(b) Where a worker, other than one accommodated at the hospital, is recalled to work for any
purpose, within two hours of commencing normal duty, he shall be paid at the appropriate
overtime rate for that period up until the commencement time omabrduty, but the
worker shall not be obliged to work for the full period if the work for which he was
recalled is completed in less time.

(c) Where a worker is recalled to duty in accordance with paragraphs (a) or (b) of subclause
(9) of this clause, thethe payment of the appropriate overtime rate shall commence from:

(i) In the case of a worker who is ecall, from the time the worker starts work;

(i) In the case of a worker who is not arall, time spent travelling to and from the place
of duty wherethe worker is actually recalled to perform emergency duty shall be
included with actual duty performed for the purpose of overtime payment.

Provided that where a worker is recalled within two hours of commencing normal duty,
only time spent in travellingat work shall be included with actual duty for the purpose
of overtime payment.

(d) A worker other than one accommodated at the hospital shall, if recalled to work:

(i) Except as provided in placitum (ii) of this paragraph, be provided free of charge with
transport from his home to the hospital and return or, be paid the vehicle allowance
provided in Clause 20 this Award.

(ii) If recalled to work within two hours of commencing normal duty and the worker
remains at work, he shall be provided free of chargthwiansport from his home to
the hospital or, be paid the vehicle allowance provided in Clause 20 of this Award for
the journey from the worker's home to the hospital.

(10)

(@)

(i) For the purposes of this Award a worker is-oall when he is directed bihe employer
to remain at such a place as will enable the employer to readily contact him during the



hours when he is not otherwise on duty. In so determining the place at which the
worker shall remain, the employer may require that place to be withineaifggd
radius from the hospital.

(i) A worker shall be paid an hourly allowance equal to 18.75% of 1/37.5th of the
minimum weekly salary rate prescribed from time to time for a Medical Scientist.
Provided that payment in accordance with this paragrail stot be made with
respect to any period for which payment is otherwise made in accordance with the
provisions of this clause when the worker is recalled to work.

(iif) Where the employer determines that there is a need for a worker to be on call or to
provide a consultative service and the means of contact is to be by telephone or
telepage, the employer shall where the telephone is not already installed bear the cost
of such installation.

(iv)

(a) Where the worker pays or contributes towards the paymgtite rental of such
telephone the employer shall pay the employee an amount being a proportion of the
telephone rental calculated on the basis that for each seven days on which an
employee is required to be on call, the employer shall pay the emplo$2ad bf
the annual rental paid by the employee.

(b) Provided that where as a usual feature of the work an employee is regularly
required to be on call or to provide a consultative service the employer shall pay the
full amount of the telephone rental.

(v) Where the employer determines that the means of contact is to be by a telepage or
similar device the employer shall supply such device to the employee at no cost to the
employee.

(vi) Where the employer determines otherwise or it is not possible to ccameemployee
by telephone or telepage, the employer may send a taxi to the employee's residence or
such other place with instructions for the employee to return to work.

(vii) Notwithstanding the provisions of this subclause, where the employer and the, uni
in writing agree, other arrangements may be made for compensation of on call work.

(11) An Engineer or Maintenance Officer working singly in a hospital may be required by the
hospital to hold himself available for duty outside normal working hourscitonedance with
the following provisions

(a) No restriction shall be placed on the Engineer's (or Maintenance Officer's) movements but
he shall be required to advise the hospital of his whereabouts while he remains in the
metropolitan area or in the coumttown in which he is employed.

(b) Before the Engineer (or Maintenance Officer) leaves the metropolitan area or the country
town in which he is employed, at any time outside normal working hours, he shall advise
the hospital of the following:

(i) the present condition of the engineering services in the hospital,

(ii) the name of any hospital worker or private tradesman who may be contacted in the
event of an emergency,



(iif) where he will be located in his absence and how he may be contacted if necassary,
provide advice and consultation,

(iv) the approximate duration of his proposed absence.

(c) In lieu of payment of any allowance for being required to hold himself available for duty
outside normal working hours and any overtime worked, each Engineklaoitenance
Officer working singly in a hospital shall be entitled to an additional two weeks' leave per
annum with pay and an allowance equivalent to 7% of the B2 5 (Maximum) salary.

(12) An Engineer employed at Royal Perth Hospital, Sir Charles GairHiespital, Princess
Margaret Hospital, Fremantle Hospital or King Edward Memorial Hospital rostered foalbn
duty shall be available at all times for duty outside ordinary working hours.

In lieu of payment of the prescribed allowance and any overtime&eeach Engineer shall
be entitled to an additional two weeks' leave per annum with pay and an allowance equivalent
to 4% of the B2 7 (Minimum) salary.

(13) A Medical Imaging Technologist employed at a hospital employing no more than two
Medical ImagingTechnologists may be required by the employer to hold himself available for
duty outside of normal working hours in accordance with the following provisions:

(a) No restriction shall be placed on the Medical Imaging Technologist's movements but he
shall ke required to advise the hospital of his whereabouts while he remains in the
metropolitan area or in the country town in which he is employed.

(b) Before a Medical Imaging Technologist leaves the metropolitan area or the country town
in which he is employa, he shall advise the hospital of where he may be located in his
absence, how he may be contacted if necessary and the approximate duration of his
proposed absence.

(c) Subject to paragraph (d) of this subclause the Medical Imaging Technologist shall be
available to provide an emergency service only and shall only be called into work by a
Doctor who is giving treatment and who, in the course of that treatment, determines that x
rays are required urgently to ensure the proper care and management oféhé pati

(d) Where, because of the nature of the emergency treatment being given, it is not possible for
the Doctor to personally contact the Medical Imaging Technologist, another person may
contact the Medical Imaging Technologist and request the Medicalihgdgchnologist's
attendance on the Doctor's behalf.

(e) A Medical Imaging Technologist called into work in accordance with paragraphs (c) and
(d) of this clause shall attend at the required location to perform the service as soon as
practicable followingeceipt of the call.

(H A Medical Imaging Technologist who is required by the employer to hold himself
available for duty outside of normal working hours in accordance with this subclause shall
be entitled to an allowance equivalent to 11.5% of the agtglicable, from time to time, in
respect of classification Level 3 First Year as contained in Schedule C of this Award.

(9) A Medical Imaging Technologist who is required by the employer to hold himself
available for duty outside of normal working houmsdawho is recalled to work shall be
paid overtime at the appropriate overtime rate in accordance with this clause.

(h) A Medical Imaging Technologist who is required by the employer to hold himself
available for duty outside of normal working hours in aatance with this subclause may



also be placed 'on call' by the employer in accordance with the 'on call' provisions
contained in subclause (10) of this clause. Payment for any such 'on call' duties shall be at
the rate prescribed in subclause (10) (a) ¢iitthis clause, and shall be in addition to the
availability allowance prescribed in paragraph (f) above.

(i) Notwithstanding the foregoing provisions of this award where the employer and the Union
agree, in writing, emergency availability services maybavided in those hospitals where
more than two Medical Imaging Technologists are employed.

(14) Notwithstanding the foregoing provisions of this clause, where the employer and the Union

agree, in writing, other arrangements may be made for compensatiligui of payment of
overtime.

(15)

(a) Where an employee performs overtime duty after the time at which normal hours of duty
end on one day and before the time at which normal hours of duty are to commence on the
next succeeding day which results in thragoyee not being off duty between these times
for a continuous period of not less than ten hours, the employee shall be entitled to be
absent from duty without loss of salary, until from the time the employee ceased to
perform overtime duty the employeea$ been off duty for a continuous period of ten
hours.

(b) Provided that where an employee is required to return to or continue work without the
break provided in paragraph (a) of this subclause, then the employee shall be paid at
double the ordinary ratentil released from duty, or until the employee has had ten
consecutive hours off duty without loss of salary for ordinary working time occurring
during such absence.

(c) Where an employee (other than a casual employee or an employee engaged on continuous
shift work) is called into work on a Sunday or holiday preceding an ordinary working day,
the employee shall, whenever reasonably practicable, be given ten consecutive hours off
duty before the employee's usual starting time on the next day. If this ipracticable
then the provision of paragraph (b) shall apply.

(d) The provisions of this subclause shall apply in the case of shift employees who rotate from
one shift to another, as if eight hours were substituted for ten when overtime is worked for
the purpose of changing shift rosters.

(e) The provisions of paragraphs (a) and (b) of this subclause shall not apply to employees
included in subclause 10 of this clause.

15.- MEAL MONEY

An employee required to work overtime before or after the employeasargdworking hours on

any day shall, when such additional duty necessitates taking a meal away from the employees usual
place of residence, be supplied by the employer with any meal required or be reimbursed for each
meal purchased at the rate of $8.25 lfweakfast, $10.15 for the midday meal, and $12.20 for the
evening meal: Provided that the overtime worked before or after the meal break totals not less than
two hours. Such reimbursement shall be in addition to any payment for overtime to which the
empbyee is entitled.

16.- HOLIDAYS AND ANNUAL LEAVE

)



(a) The following days or the days observed in lieu thereof shall subject as hereinafter
provided, be allowed as holidays without deduction of pay, namely New Year's Day,
Australia Day, Good Friday, Bter Monday, Anzac Day, Labour Day, Foundation Day,
Sovereign's Birthday, Christmas Day, Boxing Day and any other Public Service Holiday
prescribed under Section 59 of the Public Service Act, 1979 and Regulation 12 of the
Regulations to the Public Serviéet. Provided that another day may be taken as a holiday
by arrangement between the parties in lieu of any of the days named in this subclause.

(b) Where any of the days mentioned in subclause (1)(a) hereof falls on a Saturday or a
Sunday the holiday shable observed on the next succeeding Monday and when Boxing
Day falls on a Sunday or a Monday, the holiday shall be observed on the next succeeding
Tuesday.

)

(a) When any of the days observed as a holiday in this clause fall during a period of annual
leave the holiday or holidays shall be observed on the next succeeding work day or days as
the case may be after completion of that annual leave.

(b) When any of the days observed as a holiday as prescribed in this clause fall on a day when
a shift worker isrostered off duty and the worker has not been required to work on that day
he shall be paid as if the day was an ordinary working day or if the employer agrees be
allowed to take a day's holiday in lieu of the holiday at a time mutually acceptable to the
employer and the worker.

®3)

(a) Any worker, subject to paragraph (b) of this subclause, who is required to work on the day
observed as a holiday as prescribed in this clause in his normal hours of labour or ordinary
hours in the case of a shift worker shiak paid for the time worked at the rate of double
time and a half or if the employer agrees be paid for the time worked at the rate of time and
a half and in addition be allowed to observe the holiday on a day mutually acceptable to
the employer and thevorker.

(b)

(i) A worker who is instructed by his employer to hold himselfcall in accordance with
the provisions of subclause (10) of Clause 1@vertime on a day observed as a public
holiday during his normal hours of labour or his ordinary hourshie case of a shift
worker shall be allowed to observe that holiday on a day mutually acceptable to the
employer and the worker.

(i) A worker who is holding himself orcall during the period specified in the preceding
paragraph in accordance with subday10) of Clause 14.0Overtime shall be paid for
any time worked during the period at the rate of time and a half in accordance with the
provisions of subclause (9) of Clause 1Dvertime.

(c) A worker who is required to work on a public holiday outsidf the hours referred to in
subclause (3)(a) hereof shall be paid in accordance with subclause (2)(b) of Clause 14.
Overtime.

(4) Except as hereinafter provided a period of four consecutive weeks' leave shall be allowed to a
worker by his employer afteeach period of twelve months' continuous service with such
employer.

(5) The worker shall be paid for any period of annual leave prescribed by this clause at the
ordinary rate of salary, and in the case of shift workers that rate of salary shall inbkiggift



and weekend penalties the worker would have received had the worker not proceeded on
annual leave. Where it is not possible to calculate the shift and weekend penalties the worker
would have received, the worker shall be paid at the rate of Weeage of such payments
made each week over the four weeks prior to taking leave.

(6) By mutual agreement, a worker may be allowed to take the annual leave prescribed by this
clause before the completion of twelve months' continuous service as prescyisabddiause
(4) of this clause.

()
(@)

(i) If after one calendar month's continuous service in any qualifying twelve monthly
period, a worker leaves his employment or his employment is terminated by the
employer through no fault of the worker, the worlgdrall be paid praata annual leave
calculated according to the following formula:

Completed Calendar Months' of Service  Pro-Rata Annual Leave(Working Days)

1 2
2 3
3 5
4 7
5 8
6 10
7 12
8 13
9 15
10 17
11 18

(i) A worker provided for in sibclause (8) of this clause shall, in addition to the payment
prescribed in paragraph (a) (i), be paid one day's pay at his ordinary rate of salary in
respect of each seven Sundays and/or public holidays worked in the period, provided
that the maximum adtlonal payment shall not exceed five days' pay.



(iif) A worker who commences on the first working day of the month and works for the
remainder of the month and a worker who has worked throughout a month and
terminates on the last working day of a monthlsba regarded as having completed
that calendar month of service.

(iv) Notwithstanding paragraphs (a)(i) and (a)(ii) of this subclause, in the first and last
months of a worker's service the worker is entitled to-mta annual leave of one
working day br each completed two weeks of service.

(b) The rate prescribed in subclause (3) hereof shall be paid in lieu of the amounts to which a
worker may be entitled pursuant to Clause 28hift Work of this Award.

(c) If the services of a worker terminate amide worker has taken a period of leave in
accordance with subclause (6) of this clause and if the period of leave so taken exceeds
that which would become due pursuant to paragraph (a) of this subclause the worker shall
be liable to pay the amount repretiag the difference between the amount received by
him for the period of leave taken in accordance with subclause (6) of this clause and the
amount which would have accrued in accordance with paragraph (a) of this subclause. The
employer may deduct this aunt from moneys due to the worker by reason of the other
provisions of this Award at the time of termination.

(8) Shift workers who are rostered to work their ordinary hours on Sundays and/or public holidays
during a qualifying period of employment for mamal leave purposes shall be entitled to receive
additional annual leave as follows

(i) If thirty -five ordinary shifts on such days have been workede week.

(ii) If less than thirtyfive ordinary shifts on such days have been worked the worker bhall
entitled to have one additional day's leave for each seven ordinary shifts so worked,
provided that the maximum additional leave shall not exceed five working days.

Provided that workers in employment on January 1, 1978 who because they were regularly
rostered for work on Sundays and Public Holidays, were permitted an additional week's
annual leave shall continue to be entitled to that additional week notwithstanding that the
entitlement arrived at by the application of paragraph (ii) of this subclauss than one
week.

(9) The annual leave prescribed in subclause (4) of this clause may by mutual agreement be taken
in two portions provided that no portion shall be less than two consecutive weeks.

(10) A worker stationed north of 260 South latitudealtbe entitled to an additional one week's
paid leave for each completed year of service in that area with free passes South each year. A
married worker shall be granted free passes South each year for his wife and dependent family
under sixteen years @ifge.

(11) When on annual leave a worker who does not avail himself of the board and lodging
provided in his classification shall be granted an allowance for the period of his leave at the
rate of $3.00 per week.

(12) The provisions of this clause shall ragiply to casual workers.
13)

(a) A worker shall be paid a loading of 17.5 per cent calculated on the rate as prescribed in
subclause (5) of this clause.



(b) Shift workers when proceeding on annual leave including accumulated annual leave shall
be paid:

(i) shift and weekend penalties the employee would have received had he not proceeded
on annual leave, or;

(i) a loading equivalent to 20% of normal salary; whichever is the greater.

(c) Provided that the maximum loading payable shall not exceed the amsetiout in the
Australian Bureau of Census and Statistics Publication for "average weekly earnings per

male employed" in Western Australia for the September quarter immediately proceeding
the date the leave became due.

(d) The loading prescribed in thisusclause shall not apply to proportionate leave on
termination.

(e) The loading prescribed in this subclause shall be payable on Retirement, provided the
worker is over 55 years of age.

(14) A full-time employee who, during a qualifying period towards atitement of annual leave
was employed continuously on both a ftithe and partime basis may elect to take a lesser

period of annual leave calculated by converting the-paré service to equivalent futime
service.

17.- SHORTLEAVE

The employer ray upon sufficient cause being shown, grant a worker leave of absence not
exceeding two consecutive working days, but any leave of absence granted under the provisions of
this clause shall not exceed, in the aggregate, three working days in any one cgtarda

18.- SICKLEAVE

(1) A worker who is incapacitated for duty in consequence of illness or injury shall as soon as
possible advise his supervisory officer in sufficient time to enable arrangements to be made for

the performance of his duties. Any&duworker who fails to do so shall be treated as absent
without leave.

(2) A worker so incapacitated for duty shall notify his supervisory officer in sufficient time of the
date on which he will resume duty, to enable any necessary arrangements to be made.

®3)

(a) An application for leave of absence on the grounds of illness exceeding two consecutive
working days shall be supported by the certificate of a registered medical practitioner or,
where the nature of iliness consists of a dental condition angehied of absence does not
exceed five consecutive working days by a certificate of a registered dentist.

(b) The number of days' leave of absence which may be granted without the production of the

certificate required by paragraph (a) of this subclaus#l stot exceed, in the aggregate,
five working days in any one calendar year.

(4) Subject to the provisions of subclause (3) of this clause no leave of absence on the grounds of
illness shall be granted with pay without the production of a medical cextiéfic



A worker who finds that he is unable to resume duty on the expiration of the period shown on
the first certificate shall thereupon furnish a further certificate and shall continue to do so upon
the expiration of the period respectively covered by stattificates.

(5) Where a worker is ill during the period of his annual leave for recreation and produces at the
time or as soon as practicable thereafter medical evidence to the satisfaction of the employer
that he is or was as a result of his illnessfined to his place of residence or a hospital for a
period of at least seven days, he may, with the approval of the employer, be granted at a time
convenient to the employer additional leave equivalent to the period during which he was so
confined.

(6) Where a worker is ill during the period of his long service leave and produces at the time or as
soon as practicable thereafter medical evidence to the satisfaction of the employer that he is or
was confined to his place of residence or a hospital for aodesf at least fourteen days, he
may, with the approval of the employer, be granted at a time convenient to the employer
additional leave equivalent to the period during which he was so confined.

(7) The basis for determining the leave of absence on thargls of illness that may be granted
shall be ascertained by crediting the worker concerned with the following periods, but the
leave shall be cumulative:

Leave On Leave On
Full Pay Half Pay
Working Working
Days Days
(a) On date of employment ohe worker 5 2
(b) On completion by the worker of six months' 5 3
service
(c) On completion by the worker of twelve 10 5
months' service
(d) On completion of each additional twelve 10 5

months' service by the worker

(8) When a worker is dgly absent on account of illness and his entitlement to sick leave on full
pay is exhausted, he may, with the approval of the employer, elect to convert any part of his
entitlement to sick leave on half pay to sick leave on full pay, but so that his sikel
entitlement on half pay is reduced by two days for each day of sick leave on full pay that he
receives by the conversion.

(9) No leave of absence on account of illness shall be granted with pay, if the illness has been
caused by the misconduct of therker or in any case of absence from duty without sufficient
cause.



(10) A worker who is duly absent on leave without pay is not eligible for absence of leave on
account of illness under this clause during the currency of that leave without pay.

(11) Whee, on or after the first day of August, 1972, a worker in the discharge of his duties
suffers personal injuries by accident that are compensable in accordance with the provisions of
the Workers' Compensation Act, 1912, and which necessitates the grahléay® of absence
under this subclause:

(a) no charge shall be made against his sick leave credits in respect of so much of the period of
leave as does not exceed twesiy weeks and the worker shall receive full pay for any
such part of his leave of aknce; and

(b) where the worker is unable to resume duty at the expiration of the period of tsenty
weeks, he shall be granted on full pay or half pay as the case requires, such further leave
under this subclause as is required, but half the period ahfuch further leave shall be
charged against his sick leave credits on full pay or half pay, as the case may be.

(12) Where a worker resigns or is dismissed by his employer through no fault of his own and is
engaged by another respondent to this Awaithiw one working week of the expiration of
any period for which payment in lieu of annual leave or public holidays has been made, the
period of sick leave that has accrued to the worker's credit shall remain to such worker's credit
and the provisions ofubclause (7) of this clause shall continue to apply to such worker.

(13) A pregnant worker shall not be refused sick leave by reason only that the "iliness or injury"
encountered by the worker is associated with the pregnancy.

(14) The provisions of thislause shall not apply to casual workers.

18A.- MATERNITY LEAVE

(1) A pregnant worker shall, no later than ten weeks before the expected date of birth make
application to her employer for maternity leave for a period not exceeding twelve months.
Every apftication for maternity leave shall be supported by the certificate of a registered
medical practitioner and such certificate shall indicate the expected date of birth.

(2) The employer shall grant the worker up to twelve months maternity leave. Subject to
subclause (3) of this clause, the minimum period of absence on maternity leave shall
commence six weeks before the expected date of birth and end six weeks after the day on
which the birth has taken place.

(3) A worker may apply to the employer to resumetydwithin the six weeks after the day on
which the birth has taken place and the employer may approve the application provided the
application is supported by the certificate of a registered medical practitioner indicating that
the worker is fit to resumduty.

(4) A worker may at any time whilst she is absent from duty on maternity leave, make application
to extend or reduce the period referred to in the original application, but so that the amended
period complies with the requirements of subclauses &) (3) of this clause and the
employer may grant permission in accordance with the amended application.

(5) Nothing contained in this clause prevents the grant of accrued annual leave or long service
leave to a worker in respect of the whole or any pdithe period referred to in subclause (2)
of this clause.



(6) Except by reason of the grant of accrued annual leave or long service leave a worker is not
entitled to salary in respect of the period of absence from duty permitted in accordance with
this clause.

(7) Subject to the provisions of subclause (15) absence of a worker which has been permitted in
accordance with the provisions of this clause shall not be deemed absence on sick leave.

(8) Notwithstanding the provisions of Clause &ontract of Serde a pregnhant worker who has
not applied for leave in accordance with the provisions of this clause shall be deemed to have
resigned six weeks before the expected date of birth.

(9) Where in the opinion of a registered medical practitioner, illness os @glsing out of the
pregnancy or hazards connected with the work assigned to the worker make it inadvisable for
the worker to continue at her present work, the worker shall, if the employer deems it
practicable, be transferred to a safe job at the rateanthe conditions attaching to the job
until the commencement of maternity leave.

If the transfer to a safe job is not practicable, the worker may, or the employer may require the
worker to, take leave for such period as is certified necessary by atewgismedical
practitioner. Such leave shall be treated as maternity leave for the purposes of subclauses (2),
3), (5), (6), (7), (10), (12) and (13) hereof.

(10) Notwithstanding any award or other provision to the contrary, absence on maternity leave
shdl not break the continuity of service of a worker but shall not be taken into account in
calculating the period of service for any purpose of the award.

(11)

(a) Maternity leave, applied for but not commenced, shall be cancelled when the pregnancy of
a waker terminates other than by the birth of a living child.

(b) Where the pregnancy of a worker then on maternity leave terminates other than by the
birth of a living child, it shall be the right of the worker to resume work at a time
nominated by the empjy@r which shall not exceed four weeks from the date of notice in
writing by the worker to the employer that she desires to resume work.

(12)

(a) A worker on maternity leave may terminate her employment at any time during the period
of leave by notice givein accordance with this award.

(b) An employer shall not terminate the employment of a worker on the ground of her
pregnancy or of her absence on maternity leave, but otherwise the rights of an employer in
relation to termination of employment are not éley affected.

(13)

(a) A worker shall confirm her intention of returning to her work by notice in writing to the
employer given not less than four weeks prior to the expiration of her period of maternity
leave.

(b) A worker, upon the expiration of the no# required by paragraph (a) hereof, shall be
entitled to the position which she held immediately before proceeding on maternity leave
or, in the case of a worker who was transferred to a safe job pursuant to subclause (9), to
the position which she heldnmediately before such transfer. Where such position no
longer exists but there are other positions available for which the worker is qualified and



the duties of which she is capable of performing, she shall be entitled to a position as
nearly comparablenistatus and salary or wage to that of her former position.

(14)

(a) A replacement worker is a worker specifically engaged as a result of a worker proceeding
on maternity leave.

(b) Before an employer engages a replacement worker under this subclausenphoser
shall inform that person of the temporary nature of the employment and of the rights of the
worker who is being replaced.

(c) Before an employer engages a person to replace a worker temporarily promoted or
transferred in order to replace a workerercising her rights under this clause, the
employer shall inform that person of the temporary nature of the promotion or transfer and
of the rights of the worker who is being replaced.

(d) Provided that nothing in this subclause shall be construed asrireyjan employer to
engage a replacement worker.

(e) A replacement worker shall not be entitled to any of the rights conferred by this clause
except where her employment continues beyond the twelve months qualifying period.

() The provisions of this sutlause shall apply to a replacement worker notwithstanding the
provisions of Clause 8Contract of Service.

(15)

(a) Where the pregnancy of a worker not then on maternity leave terminates after-tigimty
weeks other than by the birth of a living childen:

(i) she shall be entitled to such period of unpaid leave (to be known as special maternity
leave) as a registered medical practitioner certifies as necessary before her return to
work, or

(ii) for illness other than the normal consequences of confieret she shall be entitled,
either in lieu of or in addition to special maternity leave, to such paid sick leave as to
which she is then entitled and which a registered medical practitioner certifies as
necessary before her return to work.

(b) Where a workr then on maternity leave suffers iliness related to her pregnancy, she may
take such paid sick leave as to which she is then entitled and such further unpaid leave (to
be known as special maternity leave) as a registered medical practitioner certifies as
necessary before her return to work, provided that the aggregate of paid sick leave, special
maternity leave and maternity leave shall not exceed twelve months.

(c) For the purposes of subclauses (2), (3), (5), (6), (7), (10) and (12) hereof, mateanity le
shall include special maternity leave.

(d) A worker returning to work after the completion of a period of leave taken pursuant to this
subclause shall be entitled to the position which she held immediately before proceeding
on such leave or, in the casf an employee who was transferred to a safe job pursuant to
subclause (9), to the position she held immediately before such transfer.

Where such position no longer exists but there are other positions available, for which the
employee is qualified anché duties of which she is capable of performing, she shall be



entitled to a position as nearly comparable in status and salary to that of her former
position.

(16)

(a) The foregoing provisions of this clause shall apply only to pregnant workers whose
contract of service is by the month.

(b) A pregnant worker whose contract of service is other than by the month shall have no right

to maternity leave and shall be required to resign six weeks before the expected date of
birth, unless the employer determinebernwise.

19.- LONG SERVICELEAVE

(1) A worker shall be entitled to three months' long service leave on full pay if he has completed

(a) seven years' continuous service under the terms of this award, or

(b) eight and a half years' continuous servicemwdiich not less than eighteen months shall
have been served in a capacity which would normally entitle that worker to long service
leave on the basis laid down for fitlime State Government wages employees.

(2) For each and every subsequent period of sexears' continuous service a worker shall be
entitled to an additional three calendar months' long service leave on full pay.

(3) Upon application by a worker, an employer may approve of the taking by the worker:

(a) of double the period of long serviteave entitlement on half pay, in lieu of the period of
long service leave entitlement on full pay; or

(b) of any portion of his long service leave entitlement on full pay or double such period on
half pay.

(c) A full time employee who, during a qualifyingeriod towards an entitlement of long
service leave was employed continuously on both a full time and part time basis may elect

to take a lesser period of long service leave calculated by converting the part time service
to equivalent full time service.

(d) Notwithstanding the provisions of paragraph (b) of this subclause an employee who has
elected to compact an accrued entitlement to long service leave in accordance with
paragraph (c) of this subclause shall only take such leave in one period of full pay

(4) Continuous service shall not include the period during which a worker is on long service leave
or any period exceeding two weeks a worker is absent on leave without pay or any service a
worker may have before reaching the age of eighteen years.

(5) An employee who resigns or is dismissed, shall not be entitled to long service leave or
payment for long service leave other than leave that had accrued to the employee prior to the

date on which the employee resigned or the date of the offence for whickrtiployee is
dismissed.

(6) Any holiday occurring during the period in which a worker is on long service leave will be
treated as part of the long service leave, and extra days in lieu thereof shall not be granted.



(7) Long service leave shall be takenibfalls due at the convenience of the employer but within
three years next after becoming entitled thereto: Provided that the employer may approve the
accumulation of long service leave not exceeding six months.

(8) A lump sum payment for long servicealee accrued in accordance with this clause and for
pro-rata long service leave shall be made in the following cases:

(a) To a worker who retires at or over the age of fiftye years or who has retired on the
grounds of ill health, provided that no paynieshall be made for proata long service
leave unless the worker has completed not less than twelve months' continuous service.

(b) To a worker who has retired for any other cause: Provided that no payment shall be made
for pro-rata long service leave less the worker had completed not less than three years'
continuous service before the date of his retirement.

(c) To the widow of a worker or such other person as may be approved by the employer in the
event of the death of a worker: Provided that no pagtshall be made for prata long
service leave unless the worker had completed not less than twelve months' continuous
service prior to the date of his death.

(9) A calculation of the amount due for long service leave accrued and farapeidong senge
leave shall be made at the rate of salary of a worker at the date of retirement, resignation or
death, whichever applies and no such payment shall exceed the equivalent of twelve months'
salary.

(10) Long service leave accrued prior to the issue of Avigrd shall remain to the credit of each
worker.

(11) Subject to the provisions of subclauses (4), (5), (7), (8) and (12) of this clause, the service of
a worker shall not be deemed to have been breken

(a) by resignation, if he resigns from the employrhef an employer a party to this Award
and commences with another employer a party to this Award within one working week of
the expiration of any period for which payment in lieu of annual leave or holidays has been
made by the employer from whom he raségl or, if no such payment has been made,
within one working week of the day on which his resignation became effective;

(b) if his employment is ended by his employer a party to this Award for any reason other than
misconduct or unsatisfactory service lomy if -

(i) the worker resumes employment with an employer a party to this Award not later than
six months from the day on which his employment ended; and

(i) payment pursuant to subclause (8) of this clause has not been made; or
(c) by any absence appred by the employer as leave whether with or without pay.

(12) The expression "continuous service" in this clause includes any period during which a worker
is absent on full pay or part pay, from his duties in the hospital service, but does not include

(a) any period exceeding two weeks during which the worker is absent on leave without pay;

(b) any period during which the worker is taking his long service leave entitlement or any
portion thereof;



(c) any service of the worker prior to his attaining tige of eighteen years;

(d) Any service of the employee who resigns or is dismissed, other than service prior to such
resignation or to the date of any offence in respect of which the employee is dismissed
when such prior service has actually entitled thgtoyee to long service leave under this
clause.

20.- MOTORVEHICLE ALLOWANCES

(1) Allowance for Workers Required to Supply and Maintain a Vehicle as a Term of Employment

(a) A worker who is required to supply and maintain a motor vehicle for use wh&glling
on official business as a term of employment and who is not in receipt of an allowance
provided by subclause (5) shall be reimbursed monthly in accordance with the appropriate
rates set out in subclause (7) for journeys travelled on official lessirand approved by
the employer or an authorised worker.

(b) A worker who is reimbursed under the provisions of subclause (1)(a) will also be subject
to the following conditions.

(i) For the purposes of subclause (1)(a) a worker shall be reimbursedhgithpipropriate
rates set out in subclause (7) for the distance travelled from the worker's residence to
the place of duty and for the return distance travelled from place of duty to residence
except on a day where the worker travels direct from residemdee&dquarters and
return and is not required to use the vehicle on official business during the day.

(i) Where a worker, in the course of a journey, travels through two or more separate areas,
reimbursement shall be made at the appropriate rate apmi¢abdach of the areas
traversed as set out in subclause (7).

(iii) Where a worker does not travel in excess of 4,000 kilometres in a year an allowance
calculated by multiplying the appropriate rate per kilometre by the difference between
the actual distage travelled and 4,000 kilometres shall be paid to the worker provided
that where the worker has less than 12 months' qualifying service in the year then the
4,000 kilometre distance will be reduced on a pro rata basis and the allowance
calculated accordily.

(iv) Where a partime worker is eligible for the payment of an allowance under (iii) above
such allowance shall be caulcated on the proportion of total hours worked in that year
by the worker to the annual standard hours had the worker been emplayadul-
time basis for the year.

(v) A worker who is required to supply and maintain a motor vehicle for use on official
business is excused from this obligation in the event of the worker's vehicle being
stolen, consumed by fire, or suffering a majodamforeseen mechanical breakdown
or accident, in which case all entitlement to reimbursement ceases while the worker is
unable to provide the motor vehicle or a replacement.

(vi) It shall be open to the employer or his representative to elect to waivethgrement
that a worker supply and maintain a motor vehicle for use on official business, but
three months' written notice of the intention so to do shall be given to the worker
concerned.

(2) Allowance for Workers Relieving Workers Subject to Subclgdde



(a) A worker not required to supply and maintain a motor vehicle as a term of employment
who is required to relieve a worker required to supply and maintain a motor vehicle as a
term of employment shall be reimbursed all expenses incurred in accerdetit the
appropriate rates set out in subclause (7) for all journeys travelled on official business and
approved by the employer or an authorised worker where the worker is required to use
his/her vehicle on official business whilst carrying out theaftiuties.

(b) For the purposes of subclause (2)(a) a worker shall be reimbursed all expenses incurred in
accordance with the appropriate rates set out in subclause (7) for the distance travelled
from the worker's residence to place of duty and the retiistance travelled from place of
duty to residence except on a day where the worker travels direct from residence to
headquarters and return and is not required to use the vehicle on official business during
the day.

(c) Where a worker, in the course ofjaurney travels through two or more separate areas,
reimbursement shall be made at the appropriate rate applicable to each of the areas
traversed as set out in subclause (7).

(d) For the purposes of this subclause the allowance provided in subclause ((f)@d (iv)
shall not apply.

(3) Allowance for Other Workers Using Vehicle on Official Business

(&) A worker who is not required to supply and maintain a motor vehicle for use when
travelling on official business as a term of employment, but when esigd by the
employer or an authorised worker voluntarily consents to use the vehicle and who is not in
receipt of an allowance provided by subclause (5) shall, for journeys travelled on official
business approved by the employer or an authorised workeeib#wursed all expenses
incurred in accordance with the appropriate rates set out in subclauses (8) and (9).

(b) For the purpose of subclause (3)(a) a worker shall not be entitled to reimbursement for any
expenses incurred in respect to the distance bmtwthe worker's residence and
headquarters and the return distance from headquarters to residence.

(c) Where a worker in the course of a journey travels through two or more separate areas,
reimbursement shall be made at the appropriate rate applicablacto & the areas
traversed as set out in subclause (8).

(4) Allowance for Towing Employer's Caravan or Trailer

In the cases where workers are required to tow employer's caravans on official business, the
additional rate shall be 6.5 cents per kilometre.afVlan employer's trailer is towed on official
business the additional rate shall be 3.5 cents per kilometre.

(5) Commuted Allowance

The employer may authorise a commuted amount for reimbursement of costs for motor
vehicles or any other conveyance belonging worker.

(6) Increase of Inadequate Rates:

The employer may increase the rates prescribed by this subclause in any case in which it is
satisfied that they are inadequate.

(7) Requirement to Supply and Maintain a Motor Vehicle



Rate (cents) per kilome

Area Details

Engine Displacement (in cubic centimetres)

Over 2600cc Over1600cc 1600cc
to 2600cc and under
Metropolitan Area
First 4000 kilometres 149.7 126.6 102.2
Over 4000 up to 8000 kms 61.7 52.7 44.0
Over 8000 up to 16000 kms 32.4 28.1 24.6
Over 16000 kms 34.0 28.8 24.7
South West Land Division
First 4000 kilometres 154.3 130.9 106.4
Over 4000 up to 8000 kms 64.0 54.8 46.0
Over 8000 up to 16000 kms 33.9 294 25.8
Over 16000 kms 35.2 29.7 25.5
South _latitudé€North  of
235
First 4000 kilometres 170.9 145.4 118.9




Over 4000 up to 8000 kms 70.3 60.2 50.7

Over 8000 up to 16000 kms 36.7 31.9 28.0

Over 16000 kms 36.3 30.6 26.3

Rest of State

First 4000 kilometres 159.2 134.8 109.2

Over 4000 up to 8000 kms 66.0 56.4 47.2

Over 8000 up to 16000 kms 34.9 30.2 26.5

Over 16000 kms 35.7 30.1 25.9

(8) Voluntary Use of a Motor Vehicle

Metropolitan Area 69.0 58.9
South West Land Division 715 61.1
South LatitudéNorth of 23.5 78.7 67.3
Rest of the State 73.7 62.9

(9) Voluntary Use of a Motor Cycle

Distance Rate
Travelled
During

a Year on
Official

Cents per kilometre

48.9

51.0

56.4

52.4



Business

Rate per 23.9
kilometre

(210) In this clause the following express®shall have the following meanings:

(a) "A year" means twelve months commencing on the first day of July and ending on the
thirtieth day of June next following.

(b) "South West Land Division" means the South West Land Division as defined by section
28 ofthe Land Act, 19331971, excluding the area contained within the Metropolitan Area.

(c) "Rest of the State" means that area south of 23.5 degrees south latitude, excluding the
Metropolitan Area and the South West Land Division.

(d) "Term of Employment" mans a requirement made known to the worker at the time of
applying for the position by way of publication in the advertisement for the position,
written advice to the worker contained in the offer for the position or oral communication
at interview by annterviewing worker and such requirement is accepted by the worker
either in writing or orally.

(11) The allowances in this clause shall be varied in accordance with any movement in the
allowance in the Public Service Award 1992.

21.-TRAVELLING

(1) A worker who travels on official business shall be reimbursed reasonable expenses in
accordance with the provisions of this clause.

(2) When a trip necessitates an overnight stay away from his headquarters-and he
is supplied with accommodation and meals fofeharge,
or
attends a course, conference, etc., where the fee paid includes accommodation and meals,
or
travels by rail and is provided with a sleeping berth and meals,
or

is accommodated at a Government institution, hostel or similar establishmentupplied
with meals,

reimbursement shall be in accordance with the rates prescribed in Column A, Items 1, 2 or 3 of
Clause 24A.



(3) When a trip necessitates an overnight stay away from his headquarters and he is fully
responsible for his own accommodationeals and incidental expenses

(i) Where hotel or motel accommodation is utilised reimbursement shall be in accordance with
the rates prescribed in Column A, Items 4 to 8 of Clause 24A.

(i) Where other than hotel or motel accommodation is utilised rensgment shall be in
accordance with the rates prescribed in Column A, Items 9, 10 or 11 of Clause 24A.

(4) To calculate reimbursement under subclauses (2) and (3) for a part of a day, the following
formulae shall apply

(i) If departure from headquarteis
Before 8.00 a.m: 100% of the daily rate.
8.00 a.m. or later but prior to 1.00 p.r90% of the daily rate.
1.00 p.m. or later but prior to 6.00 p.m75% of the daily rate
6.00 p.m. or later 50% of the daily rate.

(ii) If arrival back at headquaers is:
8.00 a.m. or later but prior to 1.00 p.m10% of the daily rate.
1.00 p.m. or later but prior to 6.00 p.m25% of the daily rate.
6.00 p.m. or later but prior to 11.00 p.m50% of the daily rate.
11.00 p.m. or later 100% of the daily rate.

(5) When a worker travels to a place outside a radius of fifty kilometres measured from his
headquarters, and the trip does not involve an overnight stay away from his headquarters,
reimbursement for all meals claimed shall be at the rate set out in @ofyrtems 12 or 13 of
Clause 24A, subject to the worker's certification that each meal claimed was actually
purchased.

Provided that when a worker departs from his headquarters before 8.00 a.m. and does not
arrive back at his headquarters until after D1 @m. on the same day he shall be paid at the
appropriate rate prescribed in Column A, Items 4 to 8 of Clause 24A.

(6) When it can be shown to the satisfaction of the employer by the production of receipts that
reimbursement in accordance with Clause 2dées not cover a worker's reasonable expenses
for a whole trip he shall be reimbursed the excess expenditure.

(7) In addition to the rates contained in Clause 24A a worker shall be reimbursed reasonable
incidental expenses such as train, bus and taxsfa#icial telephone calls, laundry and dry
cleaning expenses, on production of receipts.

(8) If on account of lack of suitable transport facilities a worker necessarily engages reasonable
accommodation for the night prior to commencing travelling onyearbrning transport he
shall be reimbursed the actual cost of such accommodation.



(9) Reimbursement of expenses shall not be suspended should a worker become ill whilst
travelling, provided leave for the period of such illness is approved in accordankehsit
provisions of this award, and the worker continues to incur accommodation, meal and
incidental expenses.

(10) Reimbursement claims for travelling in excess of fourteen days in one month shall not be
passed for payment by a certifying officer untietbmployer has endorsed the account.

(11) A worker who is relieving at or temporarily transferred to any place within a radius of fifty
kilometres measured from his headquarters shall not be reimbursed the cost of midday meals
purchased, but a worker trdliag on duty within that area which requires his absence from his
headquarters over the usual midday meal period shall be paid the rate prescribed by Item 17
for each meal necessarily purchased provided that:

(i) such travelling is not a normal featuretime performance of his duties; and
(i) such travelling is not within the suburb in which he resides; and
(iii) his total reimbursement under this subclause for any one pay period shall not exceed the

amount prescribed by Item 18.

22.- TRANSFERS

1)

(a) The provisions of this clause shall apply to a worker who terminates his employment with
one employer bound by this award and commences with another employer bound by this
award if that worker complies with the following:

(i) The classification of the newosition is higher than the classification of his former
position, or, the classification of the new position is the same or lower than the
classification of his former position and the worker is changing his employment on
account of illness over which Heas no control.

(i) The worker commences with the new employer within one working week of the
expiration of any period for which payment in lieu of annual leave or holidays has been
made by the employer from whom he resigned, or, if no such paymentdeesrbade,
within one working week of the day on which his resignation became effective.

(b) Except as provided in subclause (3) a married or single worker shall be paid by the new
employer at the rates prescribed in Column A, Items 4, 5 or 6 of Clause-ZAravelling,
Transfers and Relieving Duty Rates of Allowance, for a period of fourteen days after
arrival at his new locality: Provided that if a worker is required to travel on official
business during the said period, such period will be extendedhbytime spent in
travelling. Under no circumstances, however, shall the provisions of this subclause operate
concurrently with those of clause 24 Travelling to permit a worker to be paid allowances
in respect of both travelling and transfer expensestfe same period.

(2) If a married worker is unable to obtain reasonable accommodation for the transfer of his home
within the prescribed period referred to in subclause (1) of this clause and the new employer is
satisfied that the worker has taken allsgible steps to secure reasonable accommodation, such
worker shall, after the expiration of the prescribed period be paid in accordance with the rates
prescribed by Column B, Items 4, 5, 6, 7 or 8 of Clause 24Aravelling, Transfers and
Relieving Duty- Rates of Allowance, as the case may require, until such time as he has
secured reasonable accommodation: Provided that the period of reimbursement under this



subclause shall not exceed sevesgyen days without the approval of the new employer. A
singleworker shall not be paid allowances under this subclause.

(3) When it can be shown by the production of receipts or other evidence that an allowance
payable under this clause would be insufficient to meet reasonable additional costs incurred by
a worker ontransfer, an appropriate rate of reimbursement shall be determined by the new
employer.

In the event of a dispute, the matter may be referred to the Board of Reference for
determination.

(4) A worker who occupies hospital accommodation shall not be edtith reimbursement under
this clause: Provided that where entry into hospital accommodation is delayed through
circumstances beyond his control a worker may, subject to the production of receipts, be
reimbursed actual reasonable accommodation and meahsgp for himself and his wife and
dependent children under sixteen years of age or other children wholly dependent on him, less
a deduction for normal living expenses prescribed in Column A, Items 15 and 16 of Clause
24A. - Travelling, Transfers and Relieng Duty - Rates of Allowance, and provided that if
any costs are incurred under subclause (6)(b), they shall be reimbursed.

(®)

(&) The application of this clause shall so far as the Perth Dental Hospital is concerned be
made as if the various clinics tiie hospital are separate employers and shall include those
workers who have been transferred from one clinic to another.

(b) This clause shall not apply to workers engaged by the Royal Perth Hospital, Sir Charles
Gairdner Hospital, Fremantle Hospital,iftress Margaret Hospital for Children and King
Edward Memorial Hospital for Women.

(c) This clause shall not apply to workers who resign from one employer in the Metropolitan
area and commence with another employer in the Metropolitan area.

(6)

(a) Where aworker transfers his employment in accordance with the other provisions of this
clause and incurs expenses referred to in paragraph (b) hereof as a result of that transfer,
then the worker shall be granted a Disturbance Allowance and shall be reimbyrsiesl b
new employer the actual expenditure incurred upon production of receipts or such other
evidence as may be required.

(b) The Disturbance Allowance shall include

(i) Cost incurred for telephone installation at his new residence provided that thefcost
telephone installation shall be reimbursed only where a telephone was installed at the
worker's former residence including departmental accommodation and provided
further, that reimbursement shall not apply to a worker's private residence wherein a
telephone was not installed prior to his first transfer in accordance with this provision.

(ii) Costs incurred with the connection or reconnection of services to his household
including departmental accommodation for water, gas or electricity.

23.-TRAVELLINGTIME




A worker who, in the course of his duties, is called upon to travel before the usual time for
commencing or after the usual time for ceasing duty may, at the discretion of the employer, be
granted time off in respect of such time or part of suahetispent in travelling.

24.- RELIEVING ORSPECIALDUTY

(1) A worker who is required to take up duty away from his usual headquarters on relief duty or to
perform special duty, and necessarily resides temporarily away from his usual place of
residence shibe reimbursed reasonable expenses in accordance with the provisions of this
clause.

(2) Where the worker:
is supplied with accommodation and meals free of charge, or

is accommodated at a Government institution, hostel or similar establishment andeduppli
with meals,

reimbursement shall be in accordance with the rates prescribed in Column A, Items 1, 2 or 3 of
Clause 24A.

(3) Where the worker is fully responsible for his own accommodation, meals and incidental
expenses and hotel or motel accommodatiartiised:

(i) For the first fortytwo days after arrival at the new locality reimbursement shall be in
accordance with the rates prescribed in Column A, Items 4 to 8 of Clause 24A.

(i) For periods in excess of fortjwo days after arrival in the new lolity reimbursement
shall be in accordance with the rates prescribed in Column B, Items 4 to 8 of Clause 24A
for married workers or Column C, Items 4 to 8 of Clause 24A for single workers:

Provided that the period of reimbursement under this subclausenshiakceed fortynine
days without the approval of the employer.

(4) Where the worker is fully responsible for his own accommodation, meal and incidental
expenses and other than hotel or motel accommodation is utilised, reimbursement shall be in
accordane with the rates prescribed in Column A, Items 9, 10 or 11 of Clause 24A.

(5) Reimbursement of expenses shall not be suspended should a worker become ill whilst on relief
duty, provided leave for the period of such illness is approved in accordance \aitiseC1.8-
Sick Leave and the worker continues to incur accommodation, meal and incidental expenses.

(6) When a worker who is required to relieve or perform special duties in accordance with
subclause (1) of this clause is authorised by the employer teltta the new locality in his
own motor vehicle he shall be reimbursed for the return journey as follows:

(i) Where the worker will be required to maintain a motor vehicle for the performance of the
relieving or special duties, reimbursement shall bedooadance with the appropriate rate
prescribed by Clause 20 of this Award.

(i) Where the worker will not be required to maintain a motor vehicle for the performance of
the relieving or special duties reimbursement shall be on the basis efiahef the
appropriate rate prescribed by Clause 20 of this Award: Provided that the maximum
amount of reimbursement shall not exceed the cost of the fare by public conveyance which
otherwise would be utilised for such return duty.



(7) The rate applicable to a mardigvorker under subclause (2)(ii) shall be paid to a single worker
if the employer is satisfied that the worker has to maintain a home and support dependants
therein, in a locality other than that to which he has been sent. A certificate to this effect must
be furnished by a single worker claiming the higher rate.

(8) Where it can be shown by the production of receipts or other evidence that an allowance
payable under this clause would be insufficient to meet reasonable additional costs incurred,
an appropte rate of reimbursement shall be determined by the employer.

In the event of a dispute, the matter may be referred to the Board of Reference for
determination.

(9) The provisions of Clause 21 shall not operate concurrently with the provisions of théeda
permit a worker to be paid allowances in respect of both travelling and relieving expenses for
the same period: Provided that where a worker is required to travel on official business which
involves an overnight stay away from his temporary headqusthe employer may extend the
periods specified in subclause (3) by the time spent in travelling.

(10) A worker who is directed to relieve another worker or to perform special duty away from his
usual headquarters and is not required to reside tempoeasiay from his usual place of
residence shall, if he is not in receipt of a higher duties allowance or special allowance for
such work, be reimbursed the amount of additional fares paid by him in travelling by public
transport to and from his place ofgorary duty.

24A.- TRAVELLING, TRANSFERSAND RELIEVING DUTY - RATESOFALLOWANCE

COLUMN A COLUMN B COLUMN C
ITEM PARTICULARS DAILY DAILY RATE DAILY RATE

RATE OFFICERS WITH OFFICERS
DEPENDENTS WITHOUT
RELIEVING DEPENDENTS
ALLOWANCE FOR RELIEVING
PERIOD IN EXCESS ALLOWANCE FOR
OF 42 DAYS PERIOD IN

(CLAUSE 24(3)(ii))
TRANSFER
ALLOWANCE  FOR
PERIOD IN EXCESS
OF PRESCRIBED
PERIOD

(CLAUSE 22(2))

ALLOWANCE TO MEET INCIDENTAL EXPENSES

EXCESS OF 42
DAYS
(CLAUSE 24(3)(ii))



1)

(2)

(3)

W.A. - South of

26 ° South
Latitude

W.A. - North of

26 ° South
Latitude

Interstate

11.35

14.60

14.60

ACCOMMODATION INVOLVING AN OVERNIGHT STAY IN AHOTEL OR MOTEL

(4)

(5)

(6)

W.A. -
Metropolitan

Hotel or Motel

Locality South of

26 ° South
Latitude

Locality North of

26 ° South
Latitude:

Broome

Carnarvon

Dampier

181.20

163.00

253.80

208.70

203.00

90.60

81.50

126.90

104.35

101.50

60.40

54.35

84.60

69.55

67.65



Derby

Exmouth

Fitzroy Crossing

Gascoyne
Junction

Halls Creek

Karratha

Kununurra

Marble Bar

Newman

Nullagine

Onslow

Pannawonica

Paraburdoo

Port Hedland

Roebourne

Sandfire

Shark Bay

Tom Price

Turkey Creek

Wickham

Wyndham

176.35

215.10

303.10

128.10

243.60

320.35

253.30

178.60

247.95

154.00

202.05

175.45

241.60

220.10

131.20

159.60

175.10

211.60

165.60

301.60

158.10

88.20

107.55

151.55

64.05

121.80

160.20

126.65

89.30

123.95

77.00

101.05

87.70

120.80

110.05

65.60

79.80

87.55

105.80

82.80

150.80

79.05

58.80

71.70

101.05

42.70

81.20

106.80

84.45

59.55

82.65

51.35

67.35

58.50

80.55

73.35

43.75

53.20

58.35

70.55

55.20

100.55

52.70



(7 Interstate -

Capital City

Sydney 240.00 120.00 80.00

Melbourne 240.35 120.20 80.10

Other Capitals 203.15 101.60 67.65
(8) Interstate- Other

than Capital City 163.00 81.50 54.35

ACCOMMODATION INVOLVING AN OVERNIGHT STAY AT OTHER THAN A HOTEL OR
MOTEL

9 W.A. - South of

26 ° South 75.75
Latitude

(10) W.A. - North of

26 ° South 92.05

Latitude

(11) Interstate 92.05

TRAVEL NOT INVOLVING AN OVERNIGHT STAY OR TRAVEL NOT INVOLVING AN
OVERNIGHT STAY WHERE ACCOMMODATION ONLY IS PROVIDED

(12) W.A. - South of
26 ° South
Latitude:



Breakfast

Lunch

Dinner

(13) W.A. - North of
26 ° South
Latitude:

Breakfast

Lunch

Dinner

(14) Interstate

Breakfast

Lunch

Dinner

13.65

13.65

37.15

15.35

26.60

35.50

15.35

26.60

35.50

DEDUCTION FOR NORMAL LIVING EXPENSES (CLAUSE 22(4))

(15) Each Adult

(16) Each Child

21.95

3.75

MIDDAY MEAL (CLAUSE 21(11))



a7 Rate per meal 5.30

(18) Maximum 26.50
reimbursement
per pay period

The allowances prescribed in this clause shall be varied in accordance with any movement in the
equivalent allowances in the Public Service Award, 1992.

25.- REMOVAL ALLOWANCE

1)

(a) The provisions of this clause shall apply to an employee who termiaaipbyment with
one employer bound by this award and commences with another employer bound by this
award if that employee complies with the following:

(i) The classification of the new position is higher than the classification of the employee's
former position, or, the classification of the new position is the same or lower than the
classification of the employee's former position and the employee is changing
employment on account of illness over which the employee has no control.

(ii) The employee comnrees with the new employer within one working week of the
expiration of any period for which payment in lieu of annual leave or holidays has been
made by the employer from whom the employee resigned, or, if no such payment has
been made, within one workingveek of the day on which resignation became
effective.

(b) The employee shall be reimbursed by the new empleyer:
(i) The actual reasonable cost of conveyance for the employee and dependants.

(i) The actual cost (including insurance) of the conveyancaroemployee's household
furniture, effects and appliances up to a maximum volume of 35 cubic metres, provided
that a larger volume may be approved by the employer in special cases.

(iii) An allowance of $519.00 for accelerated depreciation and extra wadrtear on
furniture, effects and appliances for each occasion that an employee is required to
transport furniture, effects and appliances. Provided that the employer is satisfied that
the value of household furniture, effects and appliances moved bgripdoyee is at
least $3,106.00.

(iv) Reimbursement of reasonable expenses in kennelling and transporting of domestic pet
or pets up to a maximum amount of $157.00.

Pets are defined as dogs, cats, birds or other domestic animals kept by the officer or the
employee’s dependents for the purpose of household enjoyment.

Pets do not include domesticated livestock, native animals nor equine animals.



(2) An employee who terminates employment solely for the employee's convenience or is
terminated on account of miseduct must bear the whole cost of removal unless otherwise
determined by the old employer prior to removal.

(3) An employee shall be reimbursed the full freight charges necessarily incurred in respect of the
removal of his motor vehicle. If authorised byet new employer to travel to a new locality in
his own motor vehicle, reimbursement shall be as follows:

(a) Where the worker will be required by the new employer to maintain a motor vehicle as a
term of employment, reimbursement for the distance necégsavelled shall be on the
basis of the appropriate rate prescribed by subclause (1) of ClauseMtor Vehicle
Allowance of this award.

(b) Where the employee will not be required by the new employer to maintain a motor vehicle
as a term of employmenreimbursement for the distance necessarily travelled shall be on
the basis of ondnalf of the appropriate rate prescribed by subclause (3) of Clause 20.
Motor Vehicle Allowance of this award.

(4) Where practicable furniture, effects and appliancesll she removed by Statewned
transport. Where it is impracticable to use Stavened transport the employee shall, before
removal is undertaken, obtain quotes from at least two carriers which shall be submitted to the
new employer, who may authorise thecaptance of the more suitable:

Provided that the maximum amount prescribed by subclause (1)(b)(ii) of this clause is not
exceeded without the written approval of the new employer having first been obtained.

(5) The new employer may, in lieu of conveyanaeathorise payment of an amount not exceeding
the maximum prescribed by subclause (1)(b)(ii) of this clause to compensate for loss in any
case where an employee with prior approval of the employer, disposes of his furniture, effects
and appliances instead removing them to his new locality:

Provided that such payment shall not exceed the sum which would have been paid if such
furniture, effects and appliances had been removed by the cheapest method of transport
available.

(6) Where an employee occupiesspital accommodation where furniture is provided and as a
consequence is obliged to store furniture, the employee shall be reimbursed the actual cost of
such storage up to a maximum allowance of $964.00 per annum. Actual cost is deemed to
include the premim for adequate insurance coverage of the value of the furniture stored. An
allowance under this subclause shall not be paid for a period in excess of four years without
the approval of the employer.

(7) In the case of an employee without dependants aticgbipn for any reimbursement under
this clause shall be considered by the employer.

(8) Newly appointed employees shall be entitled to receive the benefits of this clause if they are
required by the employer to participate in any training course pridreiog posted to their
respective positions. This entitlement shall only be available to employees who have
completed their training and who incur costs when moving to their first posting.

(9) Receipts must be produced for all sums claimed.

(10)



(a) The aplication of this clause shall so far as the Perth Dental Hospital is concerned be
made as if the various clinics of the hospital are separate employers and shall include those
employees who have been transferred from one clinic to another.

(b) This clauseshall not apply to employees engaged by the Royal Perth Hospital, Sir Charles
Gairdner Hospital, Fremantle Hospital, Princess Margaret Hospital for Children and King
Edward Memorial Hospital for Women.

(c) This clause shall not apply to employees who gesfrom one employer in the
metropolitan area and commence with another employer in the metropolitan area.

(11) The allowances prescribed in this clause shall apply from 1 July 2000 and shall be varied in
accordance with any movement in the equivalentvedloces in the Government Officers
Salaries, Allowances and Conditions Award 1989.

26.-DIRTY WORK

A special allowance, to be determined by the employer, shall be paid to a worker when engaged in
any dirty work (including moving or sorting old books andadiments) which is not part of the
regular duty of the worker concerned: Provided that a dispute or disagreement as to the amount of
such allowance shall be referred to the Board of Reference.

27.-DISPUTESETTLEMENTPROCEDURE

(1) Preamble

Subject to theprovisions of the Industrial Relations Act 1985 (as amended) any grievance,
complaint or dispute, or any matter raised by the Union or a respondent employer and his/her
employees, shall be settled in accordance with the procedures set out herein.

The partes agree that no bans, stoppages or limitations will be imposed prior to, or during the
time this procedure is being followed.

This clause in no way limits the rights of employers, employees and the Union under the
Occupational Health, Safety and Welfaket 1984 or other related legislation.

(2) Procedure

Where the matter is raised by an employee, or a group of employees, the following steps shall
be observed.

(a) The employee(s) concerned shall discuss the matter with the immediate supervisor. If the
mater cannot be resolved at this level the supervisor shall, within two working days, refer
the matter to a more senior officer nominated by the employer and the employee(s) shall be
advised accordingly.

(b) The senior officer shall, if able, answer the reattaised within five working days of it
being referred and if the senior officer is not so able, refer the matter to the employer for
his/her attention, and the employee(s) shall be advised accordingly.

(©)



(i) If the matter has been referred in accordamith paragraph (b) above the employee(s)
or the shop steward shall notify the Union Secretary or nominee, to enable the
opportunity of discussing the matter with the employer.

(i) The employer shall, as soon as practicable after considering the mefteelit, advise
the employee(s) or, where necessary the Union of its decision. Provided that such
advice shall be given within 21 calendar days of the matter being referred to the
employer.

(d) Should the matter remain in dispute after the above procéssesbeen exhausted either
party may refer the matter to the Western Australian Industrial Relations Commission.

(e) Nothing in this procedure shall preclude the parties reaching agreement to shorten or
extend the period specified in subclauses (2)(3)ofk{c)(ii).

(3) Disciplinary Procedure

Where an employer seeks to discipline an employee, or terminate an employee the following
steps shall be observed:

(@)

() In the event that an employee commits a misdemeanour, the employee's immediate
supervisor orany other officer so authorised, may exercise the employer's right to
reprimand the employee so that the employee understands the nature and implications
of his/her conduct.

(ii) The first two reprimands shall take the form of warnings and, if given vgrpshall
be confirmed in writing as soon as practicable after the giving of the reprimand.

(iif) Should it be necessary, for any reason, to reprimand an employee three times in a
period not exceeding twelve months continuous service, the contract a¢esashall,
upon the giving of that third reprimand, be terminable in accordance with Clause 8.
Contract of Service.

(iv) The employee shall have the right to request representation when being reprimanded
in accordance with this subclause.

(v) The above mpcedure is meant to preserve the rights of the individual employee, but it
shall not, in any way, limit the right of the employer to summarily dismiss an employee
for misconduct.

(4) Access to the Industrial Relations Commission

The settlement procedurg@sovided by this clause shall be applied to all manner of disputes
referred to in subclause (1) hereof, and no party, or individual, or group of individuals, shall
commence any other action, of whatever kind, which may frustrate a settlement in accordance
with its procedures. Observance of these procedures shall in no way prejudice the right of any
party in dispute to refer the matter for resolution in the Western Australian Relations
Commission, at any time.

The status quo (i.e. the condition applying prio the issue arising) will remain until the issue
is resolved in accordance with the procedure outlined above.

(5) Provision of Services



The Union recognises that the Health Department and the teaching hospitals have a statutory
and public responsibilityo provide health care services without any avoidable interruptions.

This grievance procedure has been developed between the parties to provide an effective
means by which employees may reasonably expect problems will be dealt with as
expeditiously as pasble by hospital management.

Accordingly, the Union hereby agrees that during any period of industrial action, sufficient
labour will be made available to carry out work essential for life support within hospitals.

(6) Industry Wide Issues

In resolving isues of an industry wide nature discussions will commence at the level specified

in subclause (2)(c)(i) above, between the appropriate Union official and the Manager,
Industrial Relations, Health Department or his/her nominee.

(7) Definitions
For the purpse of this procedure:
"employer" means the officer nominated at each work site.
"senior officer" means an officer nominated by management.

"industry wide issues" include issues affecting more than one work site or claims seeking
variations to an award.

"work site” means as agreed between the parties.

(8) Breach of Procedure

The parties acknowledge that this procedure formed part of the package which justified the
payment of the increases available under the Structural Efficiency Principle.

Accordingly, theparties agree that if either party is of the view that the other party is in breach
of this procedure, the matter will be referred to the WAIRC for it to determine;

(a) whether a breach of the procedure has occurred; and

(b) subject to (a) above, the apprateness of the continued provision of the benefits
provided under the Structural Efficiency Principle or any other action considered
appropriate by the Commission.

28.- SHIFTWORK

)

(a) The loading on the ordinary rates of pay for an afternoon gitréhift of seven and one
half hours, worked in ordinary hours, shall be the same rate as prescribed from time to time
in Clause 5.- Shift Work Allowance, subclause (a) of the Public Service Shift Work
Agreement, 1978, No. 24 of 1978.

(b) For the purposeof this subclause:



(i) "Day Shift" shall mean a shift which commences after 6.00 a.m. and before 12.00
midday.

(ii) "Afternoon Shift" shall mean a shift which commences at or after 12.00 midday and
before 6.00 p.m.

(i) "Night Shift" shall mean a shifwhich commences at or after 6.00 p.m. and before
6.01 a.m.

)

(a) Shift work performed during ordinary hours on Saturdays or Sundays shall be paid for at
the rate of time and a half and on the days prescribed in subclause (1) of Clause 16.
Holidays andAnnual Leave it shall be paid in accordance with subclause (3)(a) of Clause
16 hereof.

(b) The rates prescribed in this subclause shall be in substitution for and not cumulative on the
rates prescribed in subclause (1) of this clause.

(c) Work performed # a worker in excess of the ordinary hours of his shift, or on a rostered
day off, shall be paid for in accordance with Clause-1@vertime.

29.-PROTECTIVECLOTHING AND UNIFORMS

1)

(a) An employer may supply and require to be worn such protectiviiolp as is considered
necessary.

(b) An employer may supply uniforms and require them to be worn at all times when
considered necessary by that hospital.

(c) Protective clothing or uniforms supplied under paragraphs (a) or (b) of this subclause shall
be laundered free of charge and remain the property of the hospital.

(2) When the employer requires a uniform to be worn, such uniform shall be supplied in
accordance with paragraph (b) of subclause (1) of this clause or an allowance shall be paid to
each stdfmember required to wear a uniform. The amount of such allowance shall be agreed
upon between the employer and the Association, or, failing agreement, as may be determined
by the Board of Reference.

30.-DISTRICTALLOWANCE

(1) DEFINITIONS
For the purpos of this clause:
(a) "Dependant" in relation to an employee means
(i) a spouse; or

(i) where there is no spouse, a child or any other relative resident within the State who
rely on the employee for their main support;



who does not receive a district lmcation allowance of any kind.
(b) "Partial Dependant" in relation to an employee means
(i) a spouse; or

(i) where there is no spouse, a child or any other relative resident within the State who
rely on the employee for their main support;

who receive a district or location allowance of any kind less than that applicable to an
employee without dependants under any award, agreement or other provision
regulating the employment of the partial dependant.

(c) "Spouse" means an employee's spouse includifactb spouse.

(d) "Defacto Spouse" means a person of the opposite sex to the employee who lives with the
employee as the husband or wife of the employee on a bona fide domestic basis, although
not legally married to that person.

(2) DISTRICT ALLOWANCE

(a) An employee shall be paid a District Allowance at the standard rate prescribed in Column
Il of subclause (7) of this clause, for the district in which the employee's headquarters is
located. Provided that where the employee's headquarters is situatetdwn ar place
specified in Column Ill, subclause (7) the employee shall be paid a district allowance at the
rate appropriate to that town or place as prescribed in Column IV of the said subclause.

(b) An employee who has a dependant shall be paid dotlel@istrict allowance prescribed
by paragraph (a) of this subclause for the district, town, or place in which the employee's
headquarters is located.

(c) Where an employee has a partial dependant the total district allowance payable to the
officer shall bethe district allowance prescribed by paragraph (a) of this subclause plus an
allowance equivalent to the difference between the rate of district or location allowance the
partial dependant receives and the rate of district or location allowance thel partia
dependant would receive if he or she was employed in a full time capacity under the
Award, Agreement or other provision regulating the employment of the partial dependant.

(d) When an employee is on approved annual recreational leave, the employefrstiz|
period of such leave, be paid the district allowance to which he or she would ordinarily be
entitled.

(e) When an employee is on long service leave or other approved leave with pay (other than
annual recreational leave), the employee shall onlgdid district allowance for the period
of such leave if the employee, dependant/s or partial dependant/s remain in the district in
which the employee's headquarters is situated.

() When an employee leaves his or her district on duty, payment of anyatlistibwance to
which the employee would ordinarily be entitled shall cease after the expiration of two
weeks unless the employee's dependant/s or partial dependant/s remain in the district or as
otherwise approved by the employer.

(9) Except as providedhiparagraph (f) of this subclause, a district allowance shall be paid to
any employee ordinarily entitled thereto in addition to reimbursement of any travelling,
transfer or relieving expenses or camping allowance.



(h) Where an employee whose headquarterbbcated in a district in respect of which no
allowance is prescribed in subclause (7) of this clause, is required to travel or temporarily
reside for any period in excess of one month in any district or districts in respect of which
such allowance is spayable, then notwithstanding the employee's entitlement to any such
allowance provided by Clause 24Travelling, or Clause 24. Relieving or Special Duty,
the employee shall be paid for the whole of such period a district allowance at the
appropriaterate prescribed by paragraph (a), (b) or (c) of this subclause, for the district in
which the employee spends the greater period of time.

(i) When an employee is provided with free board and lodging by the employer or a Public
Authority the allowance shalbe reduced to two thirds of the allowance the employee
would ordinarily be entitled to under this clause.

(3) PART TIME EMPLOYEES

An employee who is employed on a part time basis shall be paid a proportion of the
appropriate district allowance payabledacordance with the following formula:

Hours worked per fortnight Appropriate District Allowance
75 1

(4) TRANSITION

An employee who immediately prior to July 1, 1989 was in receipt of district allowance at a
rate which was greater than the amountbich the employee is entitled under this clause
shall have the difference reduced in accordance with the following:

(a) As from the first pay period commencing on or after July 1, 1989 the difference shall be
reduced by thirtythree and one third (33 1/3¢per cent; and

(b) As from the first pay period commencing on or after January 1, 1990 the difference
remaining between the amount paid pursuant to (a) above and that to which the employee
is otherwise entitled under this clause shall be reduced by(Bfig6) per cent; and

(c) As from the first pay period commencing on or after July 1, 1990 payment shall be in
accordance with the employee's entitlement under this clause.

(5) BOUNDARIES

For the purpose of subclause (7) of this clause, the boundaries vhtloais districts shall be
as described hereunder and as delineated on the following plan.

District:

1. The area within a line commencing on the coast; thence east along lat. 28 to a point
north of Tallering Peak, thence due south to Tallering Peak; theaatheast to Mt Gibson

and Burracoppin, thence to a point southeast at the junction of lat. 32 and long. 119; thence
south along long. 119 to coast.

2. That area within a line commencing on the south coast at long. 119 then east along the
coast to longl123; then north along long. 123 to a point on lat. 30; thence west along lat.
30 to the boundary of No. 1 District.



3. The area within a line commencing on the coast at lat. 26; thence along lat. 26 to long.
123; thence south along long. 123 to the bougadNo. 2 District.

4. The area within a line commencing on the coast at lat. 24; thence east to the South
Australian border; thence south to the coast; thence along the coast to long. 123; thence
north to the intersection of lat. 26; thence west alongdé to the coast.

5. That area of the State situated between the lat. 24 and a line running east from Carnot
Bay to the Northern Territory border.

6. That area of the State north of a line running east from Carnot Bay to the Northern
Territory border.

(6) ADJUSTMENT OF RATES

The allowances prescribed in this clause shall be varied in accordance with any movement in
the equivalent allowances in the Public Service Award 1992.

(7) DISTRICT ALLOWANCES

(a) Officers without dependants [Subclause (2)(a)]

COLUMN I COLUMN II COLUMN Il COLUMN IV
DISTRICT NO. STANDARD EXCEPTIONS TO
RATE STANDARD RATE
$pa. TOWN OR PLACE $pa
6 3,569 Nil Nil
5 2,920 Fitzroy Crossing 3,933
Halls Creek

Turner River Camp

Nullagine

Liveringa (Camballin) 3,655
Marble Bar

Wittenoom

Karratha 3,438
Port Hedland 3,199

4 1,471 Warburton Mission 3,952



Carnarvon 1,385

3 927 Meekatharra 1,471
Mount Magnet
Wiluna
Laverton
Leonora

Cue

2 665 Kalgoorlie 222

Boulder

Ravensthorpe 878
Norseman

Salmon Gums

Marvel Loch

Esperance

1 Nil Nil Nil

(b) Officers with dependants [Subclause (2)(b)]
Double the appropriate rate as prescribed in (a) abovefficecs without dependants.
The allowances prescribed in this subclause shall operate from the beginning of the first

pay period commencing on or after July 1, 2005.

31.- CHILD ALLOWANCE

(1) A worker whose permanent headquarters are located north oS86th latitude, including
Shark Bay, shall be paid an allowance at the rate of $100.00 per annum in respect of each one
of his children of school age who is resident in the North: Provided that the total
reimbursement per family unit under this clause khat exceed $400.00 per annum.

(2) An allowance under this clause shall continue to be paid to a worker when he is absent from
his headquarters on long service leave, annual leave or other leave as approved by the
employer.

32.- CHANNEL OF COMMUNICATION

During the currency of this Award no employer shall recognise or negotiate with any organised
body other than the Association in regard to the conditions of employment of workers covered by
this Award.



33.- BOARD OFREFERENCE

(1) The Commission herebyppoints, for the purpose of this Award, a Board of Reference
consisting of a Chairman and two other members who shall be appointed pursuant to Part V of
the Industrial Arbitration Act (Western Australian Industrial Commission) Regulations, 1974.

(2) The Bard of Reference is hereby assigned the function of determining any dispute between
the parties in relation to any matter which, under this Award may be allowed approved, fixed,
determined or dealt with by a Board of Reference.

34.- PART-TIME WORKERS

1)

(a) Notwithstanding anything contained in this Award a worker may be regularly employed to
work less hours per week than are prescribed in ClauseH8urs and such hours may be
worked in less than five days per week.

(b) Notwithstanding the provisionsf subclause (2) of Clause 13Hours the employer may
vary the ordinary hours or a patitme worker where the worker consents in writing
provided that the employer shall give the ptme worker 48 hours notice of such
variation in hours. For periods déss than 48 hours payment for the hours in addition to
the ordinary hours shall be paid in accordance with Clause @¢ertime.

(2) When a worker is employed under the provisions of this clause he shall be paid at a rate pro
rata to the rate prescribddr the class of work on which he is engaged in the proportion to
which his weekly hours bear to the weekly hours of a worker engagetiridl on that class of
work.

(3) When a worker is employed under the provisions of this clause, he shall be etuitlee
same leave, penalties and other conditions as prescribed in the Award fomilivorkers,
with payment being in the proportion to which his weekly hours bear to the weekly hours of a
worker engaged fultime in that class of work.

(4) The employeshall advise the Secretary of the Union within tweetght days of the date of
this order as to the offices occupied, the days on which and number of hours worked by those
workers employed in a patime capacity.

(5) The employer shall advise the Seary of the Union within seven days of any p#rhe
office created or altered after the date of this Award.

(6) Any dispute as to whether a pdithe office is necessary shall be referred to the Board of
Reference.

(7) Notwithstanding the provisions of &lse 28- Shift Work, for employees employed pditne
in accordance with this clause, "Day Shift" shall include a shift which commences after 12.00
noon and finishes ordinary hours before 6.00pm.

35.- PROPERTYALLOWANCE

1)

(a) The provisions of thislause shall apply to a worker who terminates his employment with
one employer bound by this Award and commences with another employer bound by this
Award if that worker complies with the following



(i) The classification of the new position is higher thdme classification of his former
position, or, the classification of the new position is the same or lower than the
classification of his former position and the worker is changing his employment on
account of illness over which he has no control.

(i) The worker commences with the new employer within one working week of the
expiration of any period for which payment in lieu of annual leave or holidays has been
made by the employer from whom he resigned, or, if no such payment has been made,
within one woking week of the day on which his resignation became effective.

(b) The worker shall be entitled to be paid a property allowance by his new employer for
reimbursement of prescribed expenses incurred by-him

(A) In the sale of a residence in his former #ity, which, at the date on which he
received notice of his appointment in the new locality

(i) he owned and occupied; or
(ii) he was purchasing under a contract of sale providing for vacant possession; or

(i) he was constructing for his own permanentcupation, on completion of
construction;

and

(B) In the purchase of a residence or land for the purpose of erecting a residence thereon
for his own permanent occupation in his new locality.

(2) A worker shall be reimbursed such following expenses afatered in relation to the sale of
a dwelling/house

(a) if the worker engaged an agent to sell the dwelling/house on his befiftyf percent of
the amount of the commission paid to the agent in respect of the sale of the
dwelling/house;

(b) if the worker engaged a solicitor to act for him in connection with the sale of the
dwelling/house- the amount of the professional costs and disbursements necessarily
incurred and paid to the solicitor in respect of the sale of the dwelling/house;

(c) if the landon which the dwelling/house is created was subject to a first mortgage and that
mortgage was discharged on the sale, then a worker shall, if, in a case where a solicitor
acted for the mortgagee in respect of the discharge of the mortgage and the worker is
required to pay the amount of the professional costs and disbursements necessarily
incurred by the mortgagee in respect of the discharge of the mortgageamount so paid
by the worker;

(d) if the worker did not engage an agent to sell the dwellingdecan his behal the amount
of the expenses reasonably incurred by the worker in advertising the dwelling/house for
sale.

(3) A worker shall be reimbursed such following expenses as are incurred in relation to the
purchase of a dwelling/house

(a) if the worker engaged a solicitor or settlement agent to act for him in connection with the
purchase of the dwelling/housethe amount of the professional costs and disbursements



necessarily incurred and paid to the solicitor or settlement agent in respibet peirchase
of the dwelling/house;

(b) if the worker mortgaged the land on which the dwelling/house was erected in conjunction
with the purchase of the dwelling/house, then a worker shall, if, in a case where a solicitor
acted for the mortgagee and thenker is required to pay and has paid the amount of the
professional costs and disbursements (including valuation fees but not a procuration fee
payable in connection with the mortgage) necessarily incurred by the mortgagee in respect
of the mortgage theamount so paid by the worker;

(c) if the worker did not engage a solicitor or settlement agent to act for him in connection
with the purchase or such a mortgagthe amount of the expenses reasonably incurred by
the worker in connection with the purchasethe mortgage, as the case may be, other than
a procuration fee paid by the worker in connection with the mortgage.

(4) A worker is not entitled to be paid a property allowance under subclause (1)(b)(B) unless he is
entitled to be paid a property allowas under subclause (1)(a)(A); provided that the employer
may approve the payment of a property allowance under subclause (1)(b)(B) to a worker who
is not entitled to be paid a property allowance under subclause (1)(a)(A) if the employer is
satisfied thattiwas necessary for the worker to purchase a residence or land for the purpose of
erecting a residence thereon in this new locality because of his transfer from his former
locality.

(5) For the purpose of this Award it is immaterial that the ownershig, sapurchase is
(@) In the case of a married worker, solely or jointly or in common with
(i) his spouse;
(ii) a dependant relative; or
(iii) his spouse and a dependant relative, or

(b) In the case of any other worker, solely or jointly or in commothvé dependant relative
living with him.

(6) Where the worker sells or purchases a residence jointly or in common with another person
not being a person referred to in subclause-(8 shall be paid only the proportion of the
expenses for which he igsponsible.

(7) An application by a worker for a property allowance shall be accompanied by evidence of the
payment by the worker of the expenses, being evidence that is satisfactory to the employer.

(8) Notwithstanding the foregoing provisions, a worker riot entitled to the payment of a
property allowance

(a) In respect of a sale or purchase prescribed in subclause (1) which is effected
(i) more than twelve months after the date on which he took up duty in his new locality; or

(ii) after the date orwhich he received notification that he was being transferred back to
his former locality;

provided that the employer may, in exceptional circumstances grant an extension of
time for such period as is deemed reasonable.



(b) Where the worker is transferretbfn one locality to another solely at his own request or
on account of misconduct.

(9) For the purpose of this clause

(a) "Agent" means a person carrying on business as an estate agent in a State or Territory of
the Commonwealth, being, in a case where taw of that State or Territory provides for
the registration or licensing of persons who carry on such a business, a person duly
registered or licensed under that law.

(b) "Dependant Relative" in relation to a worker means a relative or other persors wbiely
dependant on the worker for support.

(c) "Expenses" in relation to a worker means all costs incurred by the worker in the following
areas

(i) legal fees in accordance with the Solicitor's Remuneration Order, 1976, as amended and
varied, duly @id to a solicitor or in lieu thereof fees charged by a settlement agent for
professional costs incurred in respect of the sale or purchase, the maximum fee to be
claimed shall be as set out under item 8 of the above order;

(ii) disbursements duly paid ta solicitor or a settlement agent necessarily incurred in
respect of the sale or purchase of the residence;

(iii) Real Estate Agent's Commission in accordance with that fixed by the Real Estate and
Business Agents Supervisory Board, acting under Sectionf@he Real Estate and
Business Agents Act, 1978, duly paid to an agent for services rendered in the course of
and incidental to the sale of the property, the maximum fee to be claimed shall be fifty
percent (50%) as set out under Items 1 orSales byPrivate Treaty or Items 1 or 2
Sales by Auction of the Maximum Remuneration Notice;

(iv) stamp duty;

(v) fees paid to the Registrar of Titles or to the officer performing duties of a like nature
and for the same purpose in another State of the Commotiweal

(vi) expenses relating to the execution or discharge of a first mortgage;

(vii) the amount of expenses reasonably incurred by the worker in advertising the
dwelling/house for sale.

(d) "Locality" in relation to a worker means

(i) within the metropolian area, that area within a radius of fifty kilometres from the Perth
Central Railway Station; and

(i) outside the metropolitan area. That area within a radius of fifty kilometres from a
worker's headquarters when they are situated outside of the migizoErea.

(e) "Residence" includes any accommodation of a kind commonly known as a flat or a home
unit that is, or is intended to be, a separate tenement.

(f) "Settlement Agent" means a person carrying on business as settlement agent in a State or
Territory of the Commonwealth, being, in a case where the law of that State or Territory



provides for the registration or licensing of persons who carry on such a business, a person
duly registered or licensed under that law.

(10) Where there is a dispute or dggeement concerning
(a) the necessity to purchase a residence or land;
(b) the amount of the disbursements necessarily incurred and duly paid by the worker;
(c) the amount of expenses reasonably incurred by a worker when
(i) he did not engage an agewtsell the dwelling/house on his behalf, or

(ii) he did not engage a solicitor or settlement agent to act for him in connection with the
purchase or a mortgage,

it shall be deemed to be a dispute or disagreement and shall be referred to the Board of
Refaence.

(11)

(a) The application of this clause shall so far as the Perth Dental Hospital is concerned be
made as if the various clinics of the hospital are separate employers and shall include those
workers who have been transferred from one clinic to lagiot

(b) This clause shall not apply to workers engaged by the Royal Perth Hospital, Sir Charles
Gairdner Hospital, Fremantle Hospital, Princess Margaret Hospital for Children and King
Edward Memorial Hospital for Women.

(c) This clause shall not apply teorkers who resign from one employer in the Metropolitan
area and commence with another employer in the Metropolitan area.

36.- CASUAL WORKERS

(1) "Casual Worker" shall mean a worker engaged by the hour for a period of less than two
consecutive weeks iany period of engagement.

(2) A casual worker shall be paid one seventyfifth of the ordinary fortnightly rate of salary
prescribed by this award for the classification in which the casual worker is employed for each
hour so employed, with the addition afiénty per centum.

(3) At the beginning of each month the employer shall supply to the union the following
information with respect to casual workers employed during the preceding month:

(a) The name of the casual worker or workers so employed.
(b) The addess of such worker or workers.

(c) The classification in which such a worker was engaged and the number of hours so
engaged.

(d) The rate of salary paid to such worker or workers.



37.-DELETED

38.-LEAVE TOATTEND UNION BUSINESS

)
(a) The employer sl grant paid leave during ordinary working hours to an employee:
(i) who is required to give evidence before any industrial tribunal,

(i) who as a uniomominated representative of the employees is required to attend
negotiations and/or conferences beén the Union and employer;

(iif) when prior agreement between the Union and employer has been reached for the
employee to attend official union meetings preliminary to negotiations or industrial
hearings;

(iv) who as a uniomominated representative ofetfemployees is required to attend joint
union/management consultative committees or working parties.

(b) The granting of leave pursuant to paragraph (a) of this subclause shall only be approved:

(i) where an application for leave has been submitted bynapl@yee a reasonable time in
advance;

(i) for the minimum period necessary to enable the union business to be conducted or
evidence to be given;

(iif) for those employees whose attendance is essential;

(iv) when the operation of the organisation is notinge unduly affected and the
convenience of the employer impaired.

2)
(a) Leave of absence will be granted at the ordinary rate of pay.

(b) The employer shall not be liable for any expenses associated with an employee attending
to union business.

(c) Leaveof absence granted under this clause shall include any necessary travelling time in
normal working hours.

3)

(a) Nothing in this clause shall diminish the existing arrangements relating to the granting of
paid leave for union business.

(b) An employee shll not be entitled to paid leave to attend union business other than as
prescribed by this clause.

(c) The provisions of this clause shall not apply to special arrangements made between the
parties which provide for unpaid leave for employees to conduictrubusiness.



(4) The provisions of this clause shall not apply when an employee is absent from work without
the approval of the employer.

39.- TRADE UNION TRAINING LEAVE

(1) Subject to the provisions of this clause:

(a) The employer shall grant paidalee of absence to employees who are hominated by their
Union to attend short courses conducted by the Australian Trade Union Training
Authority.

(b) Paid leave of absence shall also be granted to attend similar courses or seminars as from
time to time appoved by agreement between the parties.

(2) An employee shall be granted up to a maximum of five days' paid leave per calendar year for
trade union training or similar courses or seminars as approved. However, leave of absence in
excess of five days and up ten days may be granted in any one calendar year provided that
the total leave being granted in that year and in the subsequent year does not exceed ten days.

®3)

(a) Leave of absence will be granted at the ordinary rate of pay and shall not incldide shi
allowances, penalty rates or overtime.

(b) Where a public holiday or rostered day off falls during the duration of a course, a day off
in lieu of that day will not be granted.

(4) Subject to subclause (3) of this clause shift workers attending a celiatidoe deemed to have
worked the shifts they would have worked had leave not been taken to attend the course.

(5) The granting of leave pursuant to the provisions of subclause (1) of this clause is subject to the
operation of the organisation not beingiduly affected and to the convenience of the
employer.

(6)

(a) Any application by an employee shall be submitted to the employer for approval at least
four weeks before the commencement of the course, provided that the employer may agree
to a lesser periodf notice.

(b) All applications for leave shall be accompanied by a statement from the relevant Union
indicating that the employee has been nominated for the course. The application shall
provide details as to the subject, commencement date, length odegoenue and the
Authority which is conducting the course.

(7) A qualifying period of 12 months in government employment shall be served before an
employee is eligible to attend courses or seminars of more thathalhe&ay duration. An
employer may, whie special circumstances exist, approve an application to attend a course or
seminar where an employee has less than 12 months' government service.

8

(a) The employer shall not be liable for any expenses associated with an employee's
attendance at tradenion training courses.



(b) Leave of absence granted under this clause shall include any necessary travelling time in
normal working hours immediately before or after the course.

40.-INTRODUCTIONOF CHANGE

(1)

(a) Where an employer has made a definieidion to introduce major changes in production,
programme, organisation, structure or technology that are likely to have significant effects
on workers, the employer shall notify the workers who may be affected by the proposed
changes and the Association

(b) "Significant effects" include termination of employment, major changes in the
composition, operation or size of the employer's workforce or in the skills required; the
elimination or diminution of job opportunities, promotion opportunities or jolutenthe
alteration of hours of work; the need for retraining or transfer of workers to other work or
locations and restructuring of jobs. Provided that where the Award makes provision for
alteration of any of the matters referred to herein an alteratiaii be deemed not to have
significant effect.

)

(a) The employer shall discuss with the workers affected and the Association, inter alia, the
introduction of the changes referred to in subclause (1) hereof, the effects the changes are
likely to have onworkers, measures to avert or mitigate the adverse effects of such
changes on workers and shall give prompt consideration to matters raised by the workers
and/or the Association in relation to the changes.

(b) The discussion shall commence as early astigaue after a firm decision has been made
by the employer to make the changes referred to in subclause (1) hereof.

(c) For the purposes of such discussion, the employer shall provide to the workers concerned
and the Association, all relevant informatiabout the changes including the nature of the
changes proposed; the expected effects of the changes on workers and any other matters
likely to affect workers provided that any employer shall not be required to disclose
confidential information the disclose of which, would be inimical to his/her interests.

41.- SKILLS ACQUISITION

(1) Classification by Skill Level

(a) The parties to this award shall determine the appropriate range of skills applicable to each
classification contained in Schedules D, E &nd

(b) Each employee shall be paid the salary rate specified for a classification level defined in
accordance with (1)(a).

(c) Where the employee is required to apply skills which in total or in part correspond to the
skills required of a higher classifition than that under which they are usually paid, the
employee shall receive the rate of pay corresponding to that higher classification in
accordance with Clause 10Higher Duties of this Award.

(d) The level of skills possessed by each employee $iwatletermined by training standards,
certification and experience in accordance with subclauses (2) and (3) of this clause.



(e) "Experience" for the purposes of this clause, means skills gained in an industry or
occupation or away from work and which aecognised within the classification structure.

(2) Training Standards

(a) Where relevant training standards have been developed by the statutory State Training
Authority, those standards shall be adopted in respect of matters relating to training in the
industries and classifications covered by this Award;

(b) Where relevant national training standards have been registered by the National Training
Board, those standards shall be adopted in respect of matters relating to training in the
industries and claditations covered by this Award;

(c) Where relevant training standards have not been developed by the statutory State Training
Authority or registered by the National Training Board, the parties to this Award shall
establish the standards to be adoptechwéspect of matters relating to training in the
industries and classifications covered by this Award.

(d) "Training Standards" for the purpose of this clause shall include, but not be limited to, the
following:

(i) the standards and competencies of skiiguired for each classification;
(ii) curricula development;
(iii) training courses;
(iv) articulation and accreditation requirements for both on and off the job training;
(v) on the job training guidelines.
(3) Training Standards, Vocational EducatiordaAccreditation

All training and vocational education for the purpose of imparting skills corresponding to the
classification structure of this award shall be:

(a) consistent with the training standards established in accordance with subclause (2).

(b) of a form which is recognised for the purpose of attainment or contributory towards the
attainment of an accredited vocational educational qualification; and

(c) accredited by the statutory State Training Authority; or
(d) in the absence of the statutory td raining Authority, agreed by the parties to this award

as adequate in meeting the requirements of this subclause (3).

42.- TRAINEESHIPS

1)

(a) Trainees are to be additional to the normal workforce of the employers so that trainees
shall not replacepaid workers or volunteers or reduce the hours worked by existing
employees.



(b) The employer is to consult with the Union and seek its agreement before any particular
traineeship program is to be introduced into the workplace.

(2) Training Conditions:

The arrangements between the employer and the trainee in relation to training are as specified
in the Traineeship Training Agreement, as administered by the Department of Training.

(3) Employment Conditions:

(a) the initial period of employment for traineesthe nominal training period endorsed at the
time the particular traineeship is established;

(b) completion of the traineeship scheme will not guarantee the trainee future employment in
the public sector, but the employer will cooperate to assist thegeato be placed in
suitable employment, should a position arise;

(c) trainees are permitted to be absent from work without loss of continuity of employment to
attend off the job training in accordance with the training plan. However, except for
absencesnovided for under this Award, failure to attend for work or training without an
acceptable cause will result in loss of pay for the period of the absence; and

(d) overtime and shift work shall not be worked by trainees except to enable the requirements
of the training to be effected. When overtime and shift work are worked the relevant
allowances and penalties of the award, based on the training wage stated in subclause 42.4
will apply. No trainee shall work overtime or shift work on their own.

(4) Wages:

The salary applicable to trainees shall be as prescribed in the National Training Wage Award
2000 for employees up to and including 20 years of age. Adult trainees will be paid the rate
prescribed under the Minimum Conditions of Employment Act 1993 fomtih@mum weekly

rate of pay for employees 21 or more years of age.

(5) Definitions:

(a) “Part time trainee” means a trainee who is employed for less than 37.5 hours per week;
reasonably regular hours are worked each week; and wages and entitlements acarue o
pro-rata basis.

(b) “Traineeship” means a full time or part time structured employment based training
arrangement approved by the Western Australian Department of Training where the trainee
gains work experience and has the opportunity to learn nellg $kia work environment.

On successful completion of the traineeship the trainee obtains a nationally recognised
gualification. Notwithstanding the above, a “traineeship” does not include a training
program, cadetship or similar, of a type that is cutlsenffered or may be offered by the
employer in order to train employees on the job.

(c) “Traineeship Training Agreement” means the agreement between the employer and the
trainee that provides the training conditions for the traineeship and is registittethe
Western Australian Department of Training.

43.- FLEXIBILITY AGREEMENTS

)



(a) Employers and employees covered by this award may endeavour to reach agreement to
vary the provisions of this award to meet the requirements of the employers’ sisings
the consequential aspirations of the employees concerned.

The purpose of an agreement is to make the enterprise or workplace operate more
efficiently according to its particular needs.

(b) Any such agreement shall be subject to the procedures cedtainsubclause (2) of this
clause.

)

(a) At each enterprise or workplace, consultative mechanisms and procedures appropriate to
the organisation shall be established comprising representatives of the employer and
employees.

(b) The particular mechanisand procedures established shall be appropriate to the size,
structure, and needs of the enterprise and/or workplace.

(c) Nothing in this clause shall prevent the employees from seeking advice from, or
representation by, the union during such negotiatios, prevent the union from being
party to the consultative processes.

(d) Before the agreement is finalised the employer must take reasonable steps to explain the
likely effect of the proposed agreement to the employees affected.

(e) The agreement shalélprovided to all employees who may be affected by the agreement.
If the union has not been involved in the negotiations, a copy shall be sent to the Secretary
of the Union.

() Where the agreement represents the consent of the employer and the majatiy of
employees concerned, the union shall not unreasonably oppose the terms of that
agreement.

(9) In deciding the reasonableness of an agreement, account will be taken by the parties of
whether or not terms and conditions are on balance, no less faveuthéh those
prescribed by this award.

(h) Any agreement reached under the provisions of this clause shall be processed in
accordance with section 40 or 41 of the Industrial Relations Act, 1979 and shall be subject
to approval or registration as the caseymbe by the Western Australian Industrial
Relations Commission.

() Any agreement made pursuant to this clause shall take precedent over any provision of this
award to the extent of any inconsistency.

44.- SALARY PACKAGING

(1) For the purposes of thisnard “salary packaging” shall mean an arrangement whereby the
wage or salary benefit arising under a contract of employment is reduced, with another or
other benefits to the value of the replaced salary being substituted and due to the employee.

(2) An empoyer and employee bound by this award may enter into a salary packaging
arrangement subject to the followirg



(a) The employer shall take all reasonable steps to ensure that any salary package complies
with taxation and other relevant laws;

(b)

(i) The employer shall record the arrangement at the time it is entered into, and provide a
copy to the employee before the arrangement comes into effect;

(i) The record shall include details of the employee’s classification and salary level
applying immediately por to the salary packaging, coming into effect, and the details
of the package;

(c) The value of any agreed salary package, viewed objectively, shall not be less than the
value of entitlements under this award which would otherwise apply;

(d) The value 6any agreed salary package, viewed objectively, shall not be greater than the
value of the contractual benefits which would otherwise be due to the employee;

(3) An employer shall not unreasonably withhold agreement to salary packaging on request from
anemployee.

(4) In the event of a dispute involving-

(a) refusal by an employer to discuss after having received a request for salary packaging;
and/or

(b) a claim by an employee or the union party to this award that an employer is unreasonably
refusing toenter into a salary packaging arrangement with its employee/s;

such dispute may be determined under the Industrial Relations Act, 1979 as amended.

SCHEDULEA MINIMUM SALARIES

(1) Subject to the provisions of Clause -9 Salaries and to the provisions dfis Schedule the
minimum annual salaries for employers bound by the Award are set out hereinafter.

(2) Minimum Salaries:

LEVELS CURRENT ASNA NEW

Level 1 under 17 years of age 11363 3350 14713
17 years of age 13270 3912 17182
18 years of age 15490 4566 20056

19 years of age 17929 5285 23214



20 years of age

21 years of age 1 year of service
22 years of age ¥ year of service
23 years of age % year of service

24 years of age 4" year of service

Level 2

Level 3

Level 4

Level 5

20135

22117

22771

23421

24069

24720

25371

26120

26638

27403

28307

29010

29749

30928

31545

32470

33421

34772

35476

5936

6520

6520

6520

6625

6520

6625

6521

6521

6521

6521

6521

6521

6521

6521

6521

6521

6416

6416

26071

28637

29291

29941

30694

31345

31996

32641

33159

33924

34828

35531

36270

37449

38066

38991

39942

41188

41892



Level 6

Level 7

Level 8

Level 9

Level 10

Level 11

36443

37438

38462

40434

41898

43978

45091

46501

47962

50097

51847

54495

56337

58354

61598

64189

66824

6416

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

6312

42859

43750

44774

46746

48210

50290

51403

52813

54274

56409

58159

60807

62649

64666

67910

70501

73136



Level 12 70437 6312 76749
72878 6312 79190

75662 6312 81974

(a) An employee, who is 21 years of age or older on appointment to a classification equivalent
to Level 1, may be appoted to the minimum rate of pay based on years of service, not on

age.

(b)

(i) For the purposes of this paragraph, ‘Medical Typist' and “Medical Secretary’ shall
mean those employees classified on a classification equivalent to Level 1, 2, or 3 who
spendat least 50% of their time typing from tapes, shorthand, and/or Doctor’s notes of
case history, summaries, reports or similar material involving a broad range of medical

terminology.

(ii) A Medical Typist or Medical Secretary shall be paid a medical teoidgy allowance
of an amount equivalent to 5.15% of Level 2 increment 3 per annum, which shall be

converted to an hourly rate to enable payment:
(aa) on a fortnightly basis;
(bb) on a proportionate basis for a part time employee;

(iii) Notwithstanding anyother provisions of this paragraph, where an employee, classified
equivalent to Level 1, 2 or 3 (other than an employee for whom training or instruction
is a formal requirement of their job) has been instructed to provide-siiort training
or instruction in medical terminology, the employee shall be paid the medical
terminology allowance on an hourly basis for the hours so worked.

(c) Where State Wage Case decisions of the Western Australian Industrial Relations
Commission result in an expressed moneyatipent to adult (21 years and over) salaries
under this clause, the rates for Level 1 employees under 21 years shall be calculated using

the following formula:

Current junior rate = Current Level 1 (21 years;' Year of service) rate x ASNA rate for
Level 1 (21 years, 1'year of service) = Junior ASNA rate.

The junior ASNA rate is added to the Current Junior Rate to obtain the applicable New
Junior rate.

(3) Salaries- Specified Callings and Other Professionals

(&) Employees who possess a relevantiagrtlevel qualification, or equivalent as agreed
between the Union and the employers, and who are employed in the callings of Architect,
Audiologist, Bio Engineer, Chemist, Dietitian, Engineer, Medical Scientist, Librarian,
Occupational Therapist, Phydarapist, Physicist, Pharmacist, Clinical Psychologist,
Psychologist, Research Officer, Scientific Officer, Social Worker, Speech Pathologist,
Podiatrist, Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation



Therapist, Orthotist, Certifak Clinical Perfusionist or any other professional calling as
agreed between the Union and employers, shall be entitled to Annual Salaries as follows:

LEVELS CURRENT ASNA NEW
LEVEL 3/5 28307 6521 34828
29749 6521 36270
31545 6521 38066
33421 6521 39942
36443 6416 42859
38462 6312 44774
LEVEL 6 40434 6312 46746
41898 6312 48210
43978 6312 50290
LEVEL 7 45091 6312 51403
46501 6312 52813
47962 6312 54274
LEVEL 8 50097 6312 56409
51847 6312 58159
LEVEL 9 54495 6312 60807

56337 6312 62649



LEVEL 10 58354 6312 64666

61598 6312 67910
LEVEL 11 64189 6312 70501
66824 6312 73136
LEVEL 12 70437 6312 76749
72878 6312 79190
75662 6312 81974

(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 3/5 under
this subclause:

(i) Employees, who have completed an approved three academic year tertiary
qualification, relevant to their calling, shall commence at the firgiryjecrement;

(i) Employees, who have completed an approved four academic year tertiary
qualification, relevant to their calling, shall commence at the second year increment;

(iii) Employees, who have completed an approved Masters or PhD Degree releait t
calling shall commence on the third year increment;

Provided that employees who attain a higher tertiary level qualification after
appointment shall not be entitled to any advanced progression through the range.

(c) The employer and Union shall bresponsible for determining the relevant acceptable
gualifications for appointment for the callings covered by this subclause and shall maintain
a manual setting out such qualifications.

(d) The employer in allocating levels pursuant to clause (3) ofgbiedule may determine a
commencing salary above Level 3/5 for a particular calling/s.

(4) The following conditions shall apply to employees in the callings detailed below:
Engineers-

Employees employed in the calling of Engineer and who are classifigd! [3#5 under this
Award shall be paid a minimum salary at the rate prescribed for the maximum of Level 3/5
where the employee is an “experienced engineer” as defined.

For the purposes of this paragraph “experienced engineer” shall mean:



(a) An engineer gpointed to perform professional engineering duties and who is a Corporate
Member of the Institution of Engineers, Australia or who attains that status during service.

(b) An engineer appointed to perform professional duties who is not a Corporate Member of
the Institution of Engineers, Australia but who possesses a degree or diploma from a
University, College or Institution acceptable to the employer on the recommendation of the
Institution of Engineers, Australia, and who

(i) having graduated in a fourfdive academic year course at a University or Institution
recognised by the employer, has had four years’ experience on professional
engineering duties acceptable to the employer since becoming a qualified engineer, or

(i) not having a University degrelut possessing a diploma recognised by the employer,
has had five years’ experience on professional engineering duties, recognised by the
employer since becoming a qualified engineer.

(5)

(a) An employee appointed as a Clinical Psychologist Registrar gGtaghall commence at
Level 6.1 and shall progress to Level 6.3 in the second year.

(b) An employee appointed as a Clinical Psychologist (Grade 2) shall commence at Level 7.3
and shall progress by annual increments to Level 9.2.

(c) Progression from Clicial Psychologist Registrar (Grade 1) to Clinical Psychologist (Grade
2) shall occur with effect from the date registration as a “Clinical Psychologist” is
conferred by the Psychologists’ Board of Western Australia and the relevant positions may
be advertisd at Grade 1 or Grade 2 when vacant.

(d) “Clinical Psychologist (Grade 2)" shall mean a Clinical Psychologist who:
(i) is registered with the Psychologists’ Board of Western Australia;
(ii) has a thorough knowledge of the methods, principles and praaifdes profession;
(iif) works under general to limited direction; and
(iv) has an ability to practice psychology with a high degree of initiative and experience.

(e) The classification and grading structure for Clinical Psychologists above Grade beshall
as agreed from time to time between the Employer and the Union, and shall be published
by the Employer in an Operational Circular.

SCHEDULEB
CLASSIFICATION TO SALARIES- CONVERSION TABLE

LEVEL CLASSIFICATION

L1 Al.L1-L3, A3, Al.L4,B1.1,B.6



L1/2

L2

L3

L3/4

L4

L5

L3/5

L6

L7

L7/8

L8

L9

B3,B5,C7.1

Al1.L5,A4.1-3,B1.2&3,A2.1,B2.1

A4.4,5&6,A2.2&3,B2.2&3

Cl.1,C9.1,C111,C131

A2.4&5,B2.4&5

A26&7,B2.6&7,Cl1.2,C9.2,C11.2,C13.2

C2.1,C3.1,C4.1,C5.1, C6.1 (Rélogist), C7.2 & 3, C8.1, C10.1, C12.1

A2.8&9,B2.8 &9, C1.3,C2.2,C3.2, C4.3, C5.2 & 3, C6.2 (Psychologist),
C6.1 (Clinical Psychologist), C7.4 &5, C8.2, C10.2, C11.3,C12.2,C14.1

A2.10 & 11, B2.10 & 11, C1.4 & 5, C2.2A, 3 & 4, C3.8 4, C4.3,C5.4,5 &
6, C6.2 (Clinical Psychologist), C10.3,4 & 5, C11.4, C14%

C7.6,C8.3

AA1&2,B212&13,Cl1.6,C25&6,C3.5&6, C4.4,C5.7, C6.3 (Clinical
Psychologist), C10.6, C14.6 & 7

AA.3,C1.7,C2.7,C4.5, C14.8A.4,C14.9



L9/10 C8.4

L10 C14.9, AA5,C2.8, C4.6, C14.10, AA.6, C3.7,C8.5,C14.11
L11 AA.7,C14.12, AA.8
L12 AA.9, AA.10 and AA.11.

SCHEDULED

CLASSIFICATION AND GRADING OF WORKERS
IN CLERICAL AND ADMINISTRATIVE DIVISIONS

Table

Royal Perth Hospital:

Deputy Administrator AA
Senior Assistant Administrator AA
Assistant Administrator AA
Accountant AA
Assistant Administrator AA
Personnel and Industrial Officer A2
Computer Services Officer A2
Medical Records Officer A2
Assistant Accountant A2

Administrative Officer, Services A2

Classification

11

10



Supply Manager

Personnel Services Officer

Assistant Computer Services Officer

Internal Auditor

Salaries Officer

Senior Administative Assistant

Deputy Medical Records Officer

Administrative Assistant

Supply Officer (Equipment & Printing)

Patients Fees Officer

Senior Administrative Assistant

Assistant Industrial Officer

Assistant Persomh Officer

Senior Clerk

Administrative Assistant

Clerk (WASON) (Recoup)

Salaries Clerk

Junior Administrative Assistant

Assistant Medical Records Officer

Pay Clerk and Cashier

Data Processing Officer

Assistant Auditor

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

6/7

5/6

4/5

4/5

3/4

3/4

2/3

2/3

2/3



Personnel Clerk

Engineering Clerk

Assistant Patients Fees Officer

Senior Clerk

Switchboard Supervisor

Clerk Relieving

Clerk Expenditure

Assistant Cashier

Supervisor

Supervisor of Filing Systems

Senior Clerk

Clerk

Computer Assistant

Personal Assistant to Deputy
Administrator

Cashier Paymaster

Supervisor

Supervisor, Outpatients Reception

Supervisor of Medical Rexds

Office Supervisor

Clerk

Senior Telephonist

Supervisor of Medical Typing

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

Al

Al

A4

2/3

2/3

1/2

1/2

1/2

1/2

1/2

3/4



Secretary

Secretary

Personal Assistant

Senior Typist

Secretary

Clerk Typist (Senior)

Shorthand Typist

Senior Shorthand Typist

Medical Secretary

Secretary

Senior Data Processing Operator

Clerk Typist

Key Punch Operator

Shorthand Typist

Ledger Machinist

Typist

Medical Typist

Trainee Shorthand Typist

Data Processing Operator

Typist Telephonist

Shorthand Typist Clerk

Telephonist Typist

A4

A4

A4

A4

A4

A4

A4

A4

A4

A4

A4

A3

A3

A3

A3

A3

A3

A3

A3

A3

A3

A3

3/4

2/3

2/3



Clerical Assistant

A1A

Ward Clerk A1A
Telephonist A1A
Receptionist Al1A
Sir Charles Gairdner Hospital:

Deputy Administrator AA
Assigant Administrator - (Personnel - AA
General Service)

Assistant Administrator (Finance) AA
Head of Department AA
Manager, Personnel and Industrial A2
Services

Chief Security Officer A2
Accountant A2
Administrative Officer, A2
Computer Systems Officer A2
Administrative Officer, Medical A2
Sub-Accountant A2
Senior Planning Officer A2
Medical Records Officer A2
Senior Personnel Officer A2
Supply Manager A2

Systems Research and

Development A2

10/11

10

10

9/10

718

6/7



Officer

Senor Administrative Assistant

Planning Officer

Salaries and Wages Officer

Deputy Medical Records Officer

Administrative Assistant (Finance)

Deputy Supply Manager

Personnel Officer (Industrial)

Project Purchsing Officer

Budget Officer

Data Processing Officer

Security Officer

Assistant Salaries and Wages Officer

Administrative Assistant (Medical)

Patient Fees Officer

Medical Personnel Officer

Supervisor General

Clerical Supervisor

Purchasing Officer (Engineering)

Establishment Officer

Personnel Officer

Switchboard Supervisor

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

5/6

4/5

4/5

4/5

4/5

3/4

3/4

3/4

3/4

2/3

2/3



Senior Relief Clerk

Senior Clerk

Cashier

Computer Controller

Sundry Debtors, Senior Clerk

Purchasing Officer

Supply Control Officer

Clerk Supervisor

Clerk Expenditure

Clerk Supervisor

Supervisor Outpatients

Assistant Purchasing Officer (Engineering)

Superviso

Senior Clerk

Senior Costs Clerk

Staff Clerk, Catering

Property Officer

Supervisor Medical Typing

Assistant Purchasing Officer

Assistant Patients Fees Officer

Coding Clerk

Clerk

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

1/2

1/2

1/2

1/2

1/2

1/2



Computer Operatr

Clerk

Telkee Operator

Reception Supervisor

Senior Telephonist

Secretary

Secretary

Secretary

Senior Ledger Machinist

Secretary

Clerk, Training and Research

Senior Clerk

Senior Typist

Secretary

Typist

Secretary

Clerk Typist

Ledger Machinist

Data Processing Operator

Medical Typist

Typist Receptionist

Receptionist Typist

Al

Al

Al

Al

Al

A4

A4

A4

A4

A4

A4

A4

A4

A4

A3

A3

A3

A3

A3

A3

A3

A3

3/4

2/3



Receptionist

Telephonist

Hostess Receptionist

Clerical Assistant

Clerk Receptionist

Registration Clerk

Addressograph Machine Operator

Fremantle Hospital:

Deputy Administrator

Assistant Administrator

Industrial Officer

Planning and Development Officer

Administrative Officer, Management

Accountant

Senior Administrative Assistant (Systems)

Administrative Assistant (Medical)

Personnel Officer

Assistant Planning and Development

Officer

Senior Medical Records Qéfer

Management Services Officer

Staff Clerk

A1A

A1A

AlA

AlA

AlA

A1A

A1A

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

11

10

10

8/9

6/7

25/6

5/6

5/6



Chief Clerk

Admitting Officer

Administrative Assistant

Purchasing Officer

Salaries Clerk

Deputy Admitting Officer

Fees Collection Clerk

Senia Accounts Clerk

Cashier

Establishment Officer

Medical Records Officer

Supervisor

Salaries and Wages Clerk

Assistant Purchasing Officer

Clerk

Clerk

Senior Telephonist

Secretary

Seniag Ledger Machinist

Secretary

Senior Medical Typist

Secretary

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

Al

Al

A4

A4

A4

A4

A4

4/5

3/4

3/4

1/2

1/2

1/2

1/2

3/4

2/3

2/3



Secretary

Clerk Typist

Typist

Medical Typist

Typist Receptionist

Receptionist Telephonist

Clerical Assistant

Ward Clerk

Telephonist

Princess Margaret Hospital:

Deputy Administrator

Assistant Administrator

Accountant

Administrative Officer (Planning)

Medical Records Officer

Senior Administrative Assistant

Internal Auditor

Assistant Accountant

Administrative Assistant

Deputy Medical Records Officer

Administrative Assistant

A4

A3

A3

A3

A3

A1A

A1A

A1A

AlA

AA

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

11

8/9

5/6

3/4



Administrative Assistant

Clerk In-Charge, Salaries and Wages

Clerk In-Charge, Personnel Records

Property Gficer

Supervisor and Transport Officer

Clerk In-Charge

Clerk In-Charge- Medical Records

Creditors Accounts Clerk

Cashier Paymaster

Clerk (Relieving)

Storekeeper

Senior Clerk

Assistant Clerk IrCharge

Clerk

Clerk, Purchasing

Coding Clerk

Pharmacy Clerk

Afternoon Supervisor

Assistant  Clerdn-Charge, Personnel
Records

Statistics Clerk

Administrative Assistant

Clerk

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

Al

Al

2/3

2/3



Secretary

Secretay

Senior Data Processing Operator

Supervisor

Secretary

Secretary

Clerk Typist

Data Processing Operator

Typist

Assistant Medical Typist Supervisor

Medical Typist

Secretary

Typist Recordist

Typist Telephonist

Receptionist

Clerical Assistant

Medical Records Assistant

Telephonist

King Edward Memorial Hospital:

Deputy Administrator

Assistant Administrator

A4 3/4

A4 2/3

A4 2

A4 2

A4 2

A4 1

A3

A3

A3

A3

A3

A3

A3

A3

AlA

AlA

AlA

A1A

A2 11



Accountant

Sub-Accountant

Medical Records Officer

Salaries and Wages Officer

Property and Services Officer

Purchasing and Equipment Officer

Administrative Assistant (Planning)

Deputy Medical Records Officer

Cashier

Creditors Accounts Clerk

Relieving Officer

Clerk - Accounting

Clerk

Admissions Officer

Storekeeper

Clerk Telephonist

Clerk

Bed Allocation Officer

Secretary

Secretary

Senior Data Processing Officer

Clerk - Regstrations

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

Al

Al

Al

A4

A4

A4

A4

3/4

3/4

3/4

2/3



Senior Medical Typist

Secretary

Secretary

Supervisor (P.M.1.)

Senior Clerk Typist

Clerk Typist

Key Punch Operator

Typist

Receptionist

Clerical Assistant

Perth Dental Hospital:

Deputy Administrator

Chief Clerk

Administrative Assistant

Senior Clerk

Patients Accounts and Statistics Officer

Patients Reception Supervisor

Relieving Officer- General

Clerk (Salaries and Wages)

Assesg Officer

Cashier

A4

A4

A4

A4

A4

A3

A3

A3

AlA

AlA

A2

A2

A2

A2

A2

A2

A2

A2

A2

A2

10

4/5

3/4



Accounts Payable Clerk

Clerk - Data Processing

Clerk

Senior Receptionist

Secretary

Secretary

Ledger Machinist

Clerk Typist

Typist

Clerical Assistant

Receptionist

Telephonist

Albany Regional Hospital:

Administrator

Assistant Administrator

Senior Clerk

Staff and Salaries Clerk

Clerk

Typist

Telephonist Receptionist

ArmadaleKelmscott Memorial Hospital:

A2 1

A2 1

Al

Al

A4 2/3

A4 2

A3

A3

A3

AlA

AlA

Al1A

A2 7

A2 3

A2 2

Al

A3

Al1A



Administrator

Assistant Administrator

Clerk

Clerk Typist

Aston Hospital:

Clerk

Clerical Assistant

Augusta District Hospital:

Clerk

Bentley Hospital:

Administrator

Assistant Administrator

Salaries Clerk

Clerk

Typist

Clerical Assistant

Beverley District Hospital:

Managing Secretary

Clerk

A2 10

A2 5

Al

A3

Al

AlA

Al

A2 10

A2 5

A2 1

Al

A3

AlA

A2 6

Al



Blackrange District Hospital (Sandstone):

Secretary A2

Boddington District Hospital:

Secretary A2

Bridgetown District Hospital:

Managing Secretary A2
Clerk Al
Clerical Assistant Al1A

Broome District Hospital:

Managing Secretary A2
Clerk Al
Clerical Assistant AlA

Bruce Rock Memorial Hospital:

Managing Secretary A2

Clerk Al

Bunbury Regional Hospital:

Administrator AA

Assistant Administrator A2



Senior Clerk

Staff Clerk

Clerk

Secretary

Typist

Clerical Assistant

Telephonist

Busselton District Hospital:

Administrator

Assistant Administrator

Clerk

Telephonist

Carnarvon Regional Hospital:

Administrator

Assistant Administrator

Salaries Clerk

Clerk

Typist

Clerical Assistant

Collie District Hospital

A2

A2

Al

A4

A3

A1A

A1A

A2

A2

Al

AlA

A2

A2

A2

Al

A3

AlA

10



Administrator A2

Assistant Administrator A2

Clerk Al

Corrigin District Hospital:

Clerk Al

Cunderdin District Hospital:

Managing Secretary A2

Clerk Al

Dalwallinu District Hospital:

Managing Secretary A2

Clerical Assistant AlA

Dampier District Hospital:

Managing Secretary A2
Clerk Al
Clerical Assistant AlA

Denmark District Hospital:

Clerk Al

Derby Regional Hospital:



Administrator

Assistant Administrator

Salaries Clerk

Clerk

Secretary

Clerical Assistant

Donnybrook District Hospital:

Clerk

Dumbleyung District Hospital:

Secretary

Esperance District Hospital:

Administrator

Assistant Administrator

Clerk

Exmouth District Hospital:

Managing Secretary

Clerk

Geraldton Regional Hospital:

A2

A2

A2

Al

A4

A1A

Al

A2

A2

A2

Al

A2

Al

11



Administrator AA

Assistant Administrator A2
Senior Clerk A2
Salaries Clerk A2
Clerk - Admissions A2
Clerk Al
Secretary A4
Medical Tygst A3
Clerical Assistant Al1A

Gnowangerup District Hospital:

Managing Secretary A2

Clerk Al

Goomalling District Hospital:

Managing Secretary A2

Harvey District Hospital:

Managing Secretary A2

Clerk Al

Hawthorn Hosjal:

Clerk Al



Jerramungup District Hospital:

Secretary

Kalgoorlie Regional Hospital:

Administrator

Assistant Administrator

Senior Clerk

Administrative Assistant

Staff Clerk

Clerk (Fees)

Salares Clerk

Clerk In-Charge (Admissions)

Clerk

Cashier

Typist

Clerical Assistant

Kalamunda District Community Hospital:

Administrator

Assistant Administrator

Clerk

Secretary

A2

A2

A2

A2

A2

A2

A2

A2

Al

Al

A4

AlA

A2

A2

Al

A3

3/4



Clerical Assistant

Katanning District Hospital:

Administrator

Assistant Administrator

Clerk

Kellerberrin Memorial Hospital:

Managing Secretary

Clerk

Kojonup District Hospital:

Clerk

Kondinin District Hospital:

Secretary

Kukerin District Hospital:

Secretary

Kununoppin and Districts Hospital:

A1A

A2

A2

Al

A2

Al

Al

Table

A2

A2

10

Classification



Managing Secretary

Clerk

Kununurra District Hospital:

Clerk

Clerical Assistant

Lake Grace District Hospital:

Clerk

Laverton District Hospital:

Managing Secretary

Clerk

Leonora District Hospital:

Clerk

Margaret River District Hospital:

Clerk

Meekatharra District Hospital:

Managing Seretary

Clerk

A2

Al

Al

AlA

Al

A2

Al

Al

Al

A2

Al



Merredin District Hospital:

Managing Secretary A2 8
Clerk Al
Table Classification

Moora District Hospital:

Managing Secretary A2 7

Clerk Typist A3

Morawa District Hospital:

Managing Secretary A2 6

Typist A3

Mount Henry Hospital:

Administrator AA 3
Assistant Administrator A2 9
Staff Clerk A2 3
Senior Clerk A2 2
Salaries Clerk A2 1
Cashier A2 1
Clerk Relieving A2 1

Clerk Al



Senior Clerk Typist

Telephonist

Mukinbudin District Hospital:

Secretary

Mullewa District Hospital:

Managing Secretary

Clerk

Typist

Murray District Hospital (Pinjarra):

Administrator

Clerk

Clerk

Clerical Assistant

Nannup District Hospal:

Clerk

Narembeen District Hospital:

Clerk

A4

A1A

A2

A2

Al

A3

A2

A2

Al

A1A

Al

Table

Al

Classification



Narrogin Regional Hospital:

Administrator

Assistant Administrator

Senior Clerk

Salaries Clerk

Clerk

Clerk Typist

Clerical Assistant

Newman Hospital:

Managing Secretary

Clerk

Clerical Assistant

Norseman District Hospital:

Managing Secretary

Clerk

North Midlands District Hospital (Three

Springs):

Managing Secretary

Clerk

A2 11
A2 6
A2 3
A2 1
Al

A3

A1A

A2 7
Al

A1A

A2 5
Al

A2 7
Al



Northam Regional Hospital:

Administrator

Assistant Administrator

Senior Clerk

Staff and Salaries Clerk

Clerk

Secretary

Telephonist

Northampton District Hospital:

Clerical Assistant

Northcliffe District Hospital:

Secretary

Numbala Nunga- Derby Nursing Home
and Hospital:

Managing Secretary

Clerk

Onslow District Hospital:

Clerk

A2

A2

A2

A2

Al

A4

A1A

Al1A

Table

A2

A2

Al

Al

11

Classification



Ord Street Hospital:

Clerk

Osborne Park Hospital:

Administrator

Assistant Administrator

Senior Clerk

Staff and Salaries Clerk

Purchasing Clerk

Clerk (Relieving)

Clerk

Secretary

Typist

Clerical Assistant

Paraburdoo Hgstal:

Clerk

Pemberton District Hospital:

Secretary

Pingelly District Hospital:

Al

A2

A2

A2

A2

A2

Al

A4

A3

AlA

Al

A2



Managing Secretary

Clerk

Plantagenet District Hospital
Barker):

Managing Secretary

Clerk

Clerical Assistant

Port Hedland Regional Hospital:

Administrator

Assistant Administrator

Senior Clerk

Staff Clerk

Clerk

Medical Typist

Typist

Typist Secretary

Telephonist

Clerical Assistant

Quairading District Hospital:

(Mount

A2

Al

Table

A2

Al

A1A

A2

A2

A2

Al

A3

A3

A3

AlA

AlA

Classification



Managing Secretary

Clerical Assistant

Quo Vadis Hospital:

Managing Secretary

Clerk

Clerical Assistant

Ravensthorpe District Memorial Hospital:

Secretary

RockighamKwinana District Hospital:

Administrator

Assistant Administrator

Staff Clerk

Clerk

Receptionist Telephonist

Roebourne District Hospital:

Clerk

Clerical Assistant

A2

A1A

A2

Al

AlA

A2

A2

A2

A2

Al

A1A

Al

AlA

Table

11

Classification



Rottnes Island Hospital:

Secretary

Southern Cross District Hospital:

Managing Secretary

Clerk Typist

Sunset Hospital:

Administrator

Assistant Administrator

Senior Clerk

Staff and Salaries Clerk

Clerk- Returns

Cashier

Clerk

Typist

Swan District Hospital:

Administrator

Assistant Administrator

Salaries Clerk

Clerk

Typist

A2

A2

A3

AA

A2

A2

A2

A2

A2

Al

A3

A2

A2

A2

Al

A3

11



Clerk Typist

Clerical Assistant

Tom Price Hospital:

Managing Seretary

Clerk

Clerk Typist

Upper Blackwood and Districts Soldiers
Memorial Hospital (Boyup Brook):

Managing Secretary

Clerical Assistant

Wagin District Hospital:

Clerk

Clerical Assistant

Table

Wanneroo Hospital:

Administrator

Clerk Typist

Warren District Hospital (Manjimup):

A3

A1A

A2

Al

A3

A2

AlA

Al

AlA

Classfication

A2

A3



Administrator A2

Assistant Administrator A2
Clerk Al
Clerk Typist A3

Wickham Hospital:

Managing Secretary A2
Clerk Al
Clerical Assistant AlA

Williams District Hospital:

Secretary A2

Wongan Hills District Hospital:

Managing Secretary A2

Clerk Al

Woodside Maternity Hospital:

Clerk Al

Wooroloo District Hospital:

Clerk Al

WyalkatchemKoorda  and Districts



Hospital:

Managing Secretary A2
Clerk Al
Table Classification

Wyndham District Hospital:

Administrator A2
Assistant Administrator A2
Clerk Al
Typist A3
Clerical Assistant Al1A

Yalgoo District Hosjtal:

Secretary A2

Yarloop District Hospital:

Managing Secretary A2

Clerk Al

York District Hospital:

Clerk Al

SCHEDULEE

CLASSIFICATION AND GRADING OF WORKERS
IN GENERAL DIVISION



Royal Perth Hospital:

Catering Superintendent

Deputy Chief Engineer

Chief Orthotist

Chief Medical Photographer

Assistant Engineer

Assistant Engineer (Plant)

Senior Maxillo Facial Prosthetist

Deputy Chief Orthotist

Technicianin-Charge

Senior Cardiology Technician

Deputy Catering Superintendent

Officer In-Charge C.S.S.D.

Cleaning Services Officer

Senior Technician (Radiology)

Senior Technician (Electronics)

Senior Technician (Mecharaf

Maxillo Facial Technician

Orthotist InCharge (SukCentre P.M.H.)

Manager, Orderly and Transport Services

Senior Perfusion Technician

Table

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

Classification

11

9/10

718

6/7

5/6



Building Supervisor

Linen Services Manager

Assistant Catering Superandent

Supply Officer, General and Surgical

Senior Supervisor

Orthotist

Grounds Supervisor

Senior Medical Photographer

Senior Trade Instructor

Catering Officer

Domestic Dialysis Technician i€harge

Stores Officer (Pharmacy)

Senior Mortuary Technician

Perfusion Technician

Medical Photographer

Laboratory Technician

Senior Warden

Trade Instructor

Senior Food Supervisor

Food Services Supervisor

Senior E.E.G. Recordist

Storekeeper

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

5/6

5/6

4/5

4/5

2/3

2/3

2/3

2/3

2/3



Technician (Mechanical)

Technician (Physics)

Technician (Electronics)

Laboratory Technician

Cardiology Technician

Technical Officer (Enmeering)

Technician (Physics)

Technician (BieEngineering)

Technician (Radioisotopes)

Technician

Welfare Officer

Welfare Officer (Psychiatry)

Therapeutic Art Teacher

Cardiac Technician

Laboratory Technician

Garage Supervisor

Instrument Fitter

Liaison Officer

Senior Laboratory Workshop Assistant

Technical Officer

B2

B2

B2

B2

Table

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

1/5

1/5

1/5

1/4

Classification

1/4

1/4

1/4

1/4

1/4

1/4

1/4

1/4

1/4

1/2

1/2

1/2

1/2

1/2

1/2

1/2



Welfare Officer

Orthotic Technician

Orthopaedic Footwear Make

Orthopaedic Appliance Worker

Mortuary Technician

Senior Assistant in Pharmacy

Technical Assistant

Senior Operating Theatre Technician

Technical Assistant

Supervisor

Assistant Cleaning Supervisor

Senior Respiratory Apparatus Technician

Senior Orthopaedic Theatre Technician

Senior Cytotechnician

Stores Assistant

Assistant in Pharmacy

Deputy Senior Warden

Senior Theatre Technician(Orthopaedic)

Laborabry Assistant IRCharge

Food Supervisor

Respiratory Apparatus Technician

E.E.G. Recordist

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

Bl

Bl

Bl

1/2

1/2

1/2

1/2

1/2

1/2

1/2



Warden

Urological Assistant

Stores Assistant

Assistant Liaison Officer

Orthopaedic Technician

Operating Thea& Technician

Theatre Technician

Film Processor

Mortuary Assistant

Assistant Food Supervisor

E.C.G. Recordist

Dark Room Assistant

Orthopaedic Appliance Worker

Stores Assistant

X-RayAssistant

Occupational Therapy Assistant

Laboratory Workshop Assistant

Pharmacy Assistant

Physiotherapy Assistant

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

B2

Bl

Bl

Bl

Bl

Bl

Bl

Table

Bl

Bl

Bl

Bl

2/3

2/3

2/3

2/3

1/2

1/2

1/2

1/2

1/2

Classification



Technical Assistant

Animal House Technician

Assistant Warden (Relieviy)

Assistant Warden

Laboratory Assistant

Cytotechnician

Assistant to Architectural Draftsman

Sir Charles Gairdner Hospital:

Chief Engineer

Deputy Chief Engineer

Catering Officer

Technical Services Manager

Laboratory Manager (Electronics)

Operations Manager

Laboratory Manager (Mechanical)

Maintenance Manager

General Services Supervisor

Methods and Planning Engineer

Senior Technician (Elemnics)

Senior Technician (Mechanical)

Bl

Bl

Bl

Bl

B3

B2

BS

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

1/2

13 + Allow

$1,000 P.A.

10



Deputy Catering Officer

Co-ordinating Shift Engineer (Charge)

Senior Technical Officer (Mechanical)

Senior Technical Officer (Building)

Fire and Safety Caordinator

Mechanical Services Supervisor

Shift Engineer (Charge)

Shift Engineer (Charge Relieving)

Transport Services Manager

Cleaning Services Supervisor

Co-ordinator, Building Trades

Shift Engineer (Plant)

Assigant Catering Officer

Trade Instructor

Assistant Cleaning Services Supervisor

Senior E.E.G./E.M.G. Recordist

Technician (Electronics)

Technician (Mechanical)

Technical Officer (Electrical)

Laboratory Techmiian

Disposal and Distribution Officer

Warehouse Controller

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

5/6

5/6

5/6

5/6

5/6

4/5

4/5

4/5

4/5

3/4

2/3

1/5

1/5

1/4

1/4

1/2

1/2



Laboratory Technician

Food Processing Supervisor

Food Staff SupervisorTraining

Transport Officer

Senior Theatre Teclician

Art Therapist

Assistant in Pharmacy

E.E.G./E.M.G. Recordist

Animal House Technician

Assistant Transport Officer

Audio Metrician

Senior E.C.G. Recordist

Welfare Assistant

Co-ordinator, Lecture There

Warden, Anstey House

Theatre Technician

Plaster Technician

Food Service Supervisor

Food Service Supervisor (Relieving)

Senior Sorting Room Assistant

B2

B2

B2

B2

Table

B2

B2

B2

B2

B2

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

1/2

Classification

2/3

2/3



Deputy Warden, Staff Residence

Assistant Home Wasgh

E.C.G. Recordist

Dark Room Attendant

Reprographic Assistant

Sorting Room Assistant

Dietary Assistant

Occupational Therapy Assistant

Handcraft Worker

Pharmacy Assistant

Physiotherapy Assistant

Speech Therapy Assistant

Laboratory Assistant

Cadet Radiographer

Fremantle Hospital:

Chief Engineer

Deputy Chief Engineer

Catering Officer

Technician InCharge

Senior Technician (Mechanical)

DeputyCatering Officer

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

Bl

B3

B6

B2

B2

B2

B2

B2

B2

1/2

1/2

12

7/8

4/5



Shift Engineer

General Services Supervisor

Audio Visual and Graphics Officer

Technician (Mechanical)

Technician (Electronics)

Laboratory Technician

Welfare Officer

Senior Respatory Apparatus Techinician

Assistant in Pharmacy

E.E.G. Recordist

Senior Orthopaedic Theatre Technician

Senior E.C.G. Recordist

E.C.G. Recordist

Operating Theatre Technician

Respiraory Apparatus Technician

Mortuary Assistant

General Assistant

Food Service Supervisor

Trade Instructor

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

Table

B2

Bl

Bl

Bl

Bl

B2

Bl

Bl

Bl

4/5

3/4

1/5

1/5

1/4

1/4

1/2

Classification

2/3

2/3

1/3



Home Supervisor

Dark Room Attendant

E.C.G. Recordist

Pharmacy Assistant

Craft Warker

Dietary Assistant

Laboratory Assistant

Cytotechnician

Trainee Pharmacist

Cadet Radiographer

Princess Margaret Hospital:

Engineer

Deputy Engineer

Technician InCharge

Catering Officer

Supervisor, Audio Visual Aids

Senior Technician

Audio Visual Technician

Deputy Supervisor, Audio Visual Aids

Assistant Engineer

Purchasing and Supply Officer

Bl

Bl

Bl

Bl

Bl

Bl

B3

B2 1/2

B6

B6

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

1/2

1/2

1/2

11

6/7

6/7

4/5

4/5



Assistant Catering Officer

General Services Supasor

Food Staff Supervisor

E.E.G./E.M.G. Recordist k&harge

Technician (Mechanical)

Technician (Electronics)

Laboratory Technician

Health Visitor

Technical Assistant

Laboratory Technician

Cardiac Technician

Mortuary Technician

Animal House Technician kCharge

Laboratory Assistant kCharge

E.E.G./E.M.G. Recordist

Linen Supervisor

Assistant General Services Supervisor

Senior Offset Printing @icer

Senior Warden

Theatre Technician

Anaesthetic Technician

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

Bl

Bl

Bl

Table

1/5

1/5

1/4

1/4

1/2

1/2

1/2

1/2

1/2

2/3

2/3

Classification



Offset Printing Officer Bl 2

Senior Occupational Therapy Assistant Bl 2
Resident Warden Bl 1
Pharmacy Assistant Bl 1
Physiotherapy Asstant Bl 1
Occupational Therapy Assistant Bl 1
Audio Visual Assistant B1 1
Laboratory Assistant B3
X-Ray Assistant B3
Cadet Radiographer B6

King Edward Memorial Hospital:

Chief Engineer B2 10
Deputy Chief Engineer B2 7
Welfare Officer B2 3/4
General Services Supervisor B2 3/4
Ultrasound Operator B2 1/5
Technician (Electronics) B2 1/5
Assistant in Pharmacy B2 1
Offset Printing Operator Bl 3
Storekeeper Bl 1/2

Pharmacy Assistant Bl 1



X-Ray Assistant

Laboratory Assistant

Mortuary Assistant

Trainee Cytotechnician

Cytotechnician

Perth Dental Hospital:

Engineer

Assistant Engineer

Manager, Technical Service

Supervising Technician

Purchasing and Equipment Officer

Technician (Mechanical)

Electrical Maintenance Officer

General Services Supervisor

Stores Officer

Theatre Technician

Stores Assistant

Laboratory Assistant

Albany Regional Hospital:

Engineer

Domestic Spervisor

Bl

B3

B3

B3

B2

B2

B2

B2

B2

B2

B2

B2

B2

B2

Bl

Bl

B3

B2

B2

1/2

3/4

1/5

1/2

1/2

2/3

1/2



Stores Clerk

X-Ray Assistant

Handicraft Instructor

ArmadaleKelmscott Memorial Hospital:

Maintenance Officer

Catering and Domestic Supervisor

Storeman Clerk

X-Ray Assistah

Bentley Hospital:

Engineer

Catering and Domestic Supervisor

Storeman Clerk

X-Ray Assistant

Dark Room Assistant

Bridgetown District Hospital:

Regional Electrical Maintenance Officer

X-Ray Operatp

Broome District Hospital:

B2

Bl

Bl

Table

B2

B2

Bl

Bl

B2

B2

Bl

Bl

Bl

B2

Bl

B2

1/2

Classification

2/3

1/2

1/2

1/3-



Maintenance Officer

Stores Clerk

Bunbury Regional Hospital:

Engineer

Catering Officer

Regional Electrical Maintenance Officer

Domestic Supervisor

Stores Officer

Occupational Therapy Assistant

Pharmacy Assistant

Busselton District Hospital:

Maintenance Officer

X-Ray Assistant

Handicraft Worker

Carnarvon Regional Hospital:

Maintenance Officer

Stores Clerk

Collie District Hospital:

Maintenance Officer

B2

Bl

B2

B2

B2

B2

B2

Bl

Bl

B2

Bl

Bl

B2

Bl

B2

3/4

2/3

1/2



Stores Clerk

Dark Room Assistant

X-Ray Assistant

Corrigin District Hospital:

X-Ray Operator

Dampier District Hospital:

Physiotherapist Assiatt

Derby Regional Hospital:

Maintenance Officer

Catering and Domestic Supervisor

Regional Electrical Maintenance Officer

Storeman Clerk

X-Ray Assistant

Pharmacy Assistant

Esperance District Hospital

Maintenance Officer

X-Ray Assistant

Bl

Bl

Bl

Bl

B2

Bl

B2

B2

B2

Bl

Bl

Bl

B2

Bl

1/2

1/2

1/3-

3/4

1/2

1/2



Exmouth District Hospital:

Maintenance Officer

Geraldton Regional Hospital:

Engineer

Catering Officer

Regional Electrical Maintenance Officer

Domestic Supervisor

Clerk Storeman

Welfare Assistant

X-Ray Assistant

Harvey District Hospital:

X-Ray Operator

Kalgoorlie Regional Hospital:

Engineer

Catering Officer

Regional Electrical Maintenance Office

Domestic Supervisor

Laundry Manager

Storeman Clerk

B2

B2

B2

B2

B2

B2

Bl

Bl

Bl

B2

B2

B2

B2

B2

B2

B2

3/4

1/2

1/3-

4/5

2/3



Assistant Catering Officer

Theatre Technician

X-Ray Assistant

Occupational Therapy Assistant

Kalamunda District Community Hospital:

Catering ad Domestic Supervisor

Maintenance Officer

Stores Clerk

Katanning District Hospital:

Maintenance Officer

Regional Electrical Maintenance Officer

X-Ray Operator

Welfare Assistant

Meekathara District Hospital:

Regional Electrical Maintenance Officer

Merredin District Hospital:

Regional Electrical Maintenance Officer

Storeman Clerk

B2

Bl

Bl

Bl

B2

B2

Bl

B2

B2

Bl

B2

Bl

B2

B2

Bl

2/3

1/3

2/3

1/2

1/3-



Morawa District Hospital:

X-Ray Operator

Mount Henry Hogital:

Engineer

Catering Officer

Domestic Supervisor

Regional Fire and Safety Officer

Stores Officer

Food Supervisor

Physiotherapy Assistant

Occupational Therapy Assistant

Murray District Hopital (Pinjarra):

Maintenance Officer

X-Ray Operator

Narrogin Regional Hospital:

Engineer

Catering and Domestic Supervisor

B2

B2

B2

B2

B2

B2

B2

Bl

Bl

Bl

B2

Bl

B2

B2

B2

1/3-

6/7

3/4

3/4

2/3

2/3

1/3-

3/4



Regional Electrical Maintenance Officer

Clerk Storeman

X-Ray Assistant

Northam Regional Hospital:

Engineer

Regional Electrical Maintenance Officer

Storeman Clerk

X-Ray Assistant

Ord Street Hospital:

Welfare Officer

Osborne Park Hospital:

Engineer

Catering Offier

Storeman Clerk

Dark Room Assistant

X-Ray Assistant

Pingelly District Hospital:

X-Ray Operator

B2

Bl

Bl

B2

B2

Bl

Bl

B2

B2

B2

Bl

Bl

Bl

Bl

B2

1/2

1/2

1/5

4/5

1/2

1/2

1/3-



Port Hedland Regional Hospital:

Engineer

Regional Electrical Maintenance Officer

Cateing and Domestic Supervisor

Welfare Assistant

Clerk Storeman

X-Ray Assistant

Quo Vadis Hospital:

Farm Supervisor

Welfare Officer

RockinghamKwinana District Hospital:

Engineer

Welfare Assistan

Theatre Technician

X-Ray Assistant

Storeman Clerk

Sunset Hospital:

Engineer

Catering Officer

B2

B2

B2

Bl

Bl

Bl

B2

B2

B2

Bl

Bl

Bl

Bl

B2

B2

3/4

1/2

2/3

1/5

2/3

1/2

4/5



Domestic Supervisor

Stores Officer

Occupational Therapy Assistant

Physiotherapist Assistant

Swan District Hospital:

Engineer

Catering and Domestic Supervisor

Regional Fire and Safety Gardinator

Theatre Technician

Storeman Clerk

X-Ray Assistant

Wanneroo Hospital:

Engineer

Warren District Hospital (Manjimup):

Maintenance Officer

Clerk Storeman

X-Ray Assistant

Handicraft Worker

Wickham Hospital:

B2

B2

Bl

Bl

B2

B2

B2

Bl

Bl

Bl

B2

B2

Bl

Bl

Bl

2/3

4/5

3/4

2/3

1/2

1/2



Maintenance Officer B2 4

Wongan Hills District Hospital:

Regional Electrical Maintenand@fficer B2 3

Wyndham District Hospital:

Maintenance Officer B2 5

Regional Electrical Maintenance Officer B2 4

Clerk Storeman B1 2
SCHEDULEF

CLASSIFICATION AND GRADING OF WORKERS
IN PROFESSIONAL DIVISION

Workers employed in the following clafisations shall be paid at the appropriate salary level in
accordance with the table set out in Schedule C as indicated.

Table Classification

Royal Perth Hospital:

Physicist InCharge C4 6
Superintendent Radiographer C1 7
Chiropodistin-Charge Cl1 4
Architectural Draftsman C13 1
Audiologist C12 1

Senior Chiropodist Cl1 2



Chiropodist

Superintendent Physiotherapist

Superintendent Occupational Therapist

Assistant Superintendent Physiotherapist

Supeimtendent Dietitian

Assistant Superintendent Occupational

Therapist

Tutor (Occupational Therapy)

Senior Occupational Therapist (Psychiatry)

Senior Physiotherapist

Speech Therapist {€harge

Senior Dietitan

Senior Physiotherapist

Senior Occupational Therapist

Dietitian

Occupational Therapist

Physiotherapist

Speech Therapist

Radiographer (Radioisotopes)

Chief Engineer

Senior BieEngineer

Engineer InCharge (T.S.D.)

Cl1

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C9

C8

Cc8

Cc8



Architect

Engineer (Electronics Service and Maintenance)

Project BioEngineer (R.P.(R.).H.)

Engineer (Electronics)

Staff Counsellor

Psychologist

Psychologist (Rehaliiation)

Chief Medical Social Worker

Deputy Chief Medical Social Worker

Medical Social Work Supervisor

Senior Medical Social Worker

Senior Medical Social Worker(Psychiatry)

Medical Social Worker

SeniorPhysicist

Scientific Officer

Physicist InCharge

Chemist

Senior Physicist

Chemist

Scientific Officer

Physicist Trainee

Chief Medical Scientist

C8

C8

Cc8

Cc8

C6

C6

C6

C5

C5

C5

C5

C52

C5

C4

C4

C4

C4

C4

C4

C4

C4

C3

1/2

1/2

1/2

1/2

3/4



Assistant Chief Medical Laboratory

Technologst

Senior Medical Scientist

In-Charge

Medical Scientist InxCharge

Medical Scientist InCharge

Senior Medical Scientist

Senior Medical Scientist

Medical Scientist

Chief Pharmacist

Deputy Chief Phamacist

Senior Pharmacist

Senior Pharmacist

Senior Pharmacist

Pharmacist

Superintendent Radiographer (Therapeutic)

Deputy Superintendent Radiographer

Supervising Radiographe(Radioisotopes

Assistat Superintendent Radiographer

Senior Radiographer (Therapeutic)

Radiographer (Special Procedures)

Radiographer (Theatre)

C3

C3

C3

C3

C3

C3

C3

Cc2

Cc2

C2

C2

C2

Cc2

C1

C1

C1

C1

C1

C1

C1



Senior Radiographer C1

Radiographer C1
Radiographer (Night Supervisor) C1
Radiographer C1
Radiographer (Therapeutic) C1

Sir Charles Gairdner Hospital:

Draftsman C13
Audiologist C12
Senior Chiropodist Cl1
Chiropodist Cl1
Chief Physiotherapist C10
Chief Occupational Therapist C10
Deputy Chief Occupatiwal Therapist C10
Deputy Chief Physiotherapist C10
Chief Dietitian C10
Senior Physiotherapist C10
Chief Speech Therapist C10
Senior Occupational Therapist C10
Senior Occupational Therapist C10

Senior Physiotherapist C10



Occuypational Therapist

Dietitian

Physiotherapist

Speech Therapist

Radiographer (Radioisotopes)

Electrical Engineer

Clinical Psychologist

Chief Medical Social Worker

Deputy Chief Medical Social Worker

Supervisor Student Unit

Senior Medical Social Worker

Medical Social Worker

Senior Physicist

Biochemist

Physicist InRCharge (Computing)

Scientific Officer

Physicist

Scientific Officer

Senior Medical Scientist

In-Charge

Senior Medical Scientist

In-Charge

C10

C10

C10

C10

C9

C8

C6

C5

C5

C5

C5

C5

C4

C4

C4

C4

C4

C4

C3

C3



Medical Scientist InCharge C3

Senior Medical Scientist C3
Medical Scientist C3
Chief Pharmacist C2
Deputy Chief Pharmacist Cc2
Senior Pharmacist Cc2
Senior Pharmacist Cc2
Pharmacist (Outpatients) C2
Chief Radiographer C1
Superintendent Radiographer C1
Deputy Chief Radiographer C1
Senior Radiographer C1
Senior Radiographer C1
Supervising Radiographer C1
Clinical Sugervisor (Radiotherapy) C1
Radiographer C1
Radiographer C1

Fremantle Hospital:

Chiropodist Cl1

Chief Physiotherapist C10



Occupational Therapist #€harge

Deputy Chief Physiotherapist

Senior Speech Therag

Senior Dietitian

Deputy Occupational Therapist-bharge

Senior Physiotherapist

Occupational Therapist

Physiotherapist

Dietitian

Speech Therapist

Nucleographer

Medical Librarian

Medical Librarian

Medical Librarian (Assistant)

Chief Medical Social Worker

Deputy Chief Medical Social Worker

Senior Medical Social Worker

Medical Social Worker

Chief Medical Scientist

Deputy Chef Medical Scientist

Senior Medical Scientist

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C9

Cc7

c7

C7

C5

C5

C5

C5

C3

C3

2/3



In-Charge C3

Medical Scientist InCharge C3
Senior Medical Scientist C3
Medical Scientist C3
Chief Pharmacist C2
Deputy Chief Pharmacist Cc2
Senior Pharmacist Cc2
Senior Phemacist Cc2
Pharmacist C2
Chief Radiographer C1
Deputy Chief Radiographer C1
Assistant Chief Radiographer C1
Radiographer C1
Therapeutic Radiographer C1
Radiographer C1

Princess Margaret Hospital:

Physiotheapist InCharge C10
Speech Therapist {€harge C10
Dietitian In-Charge C10

Deputy Physiotherapist i€harge C10



Occupational Therapist #€harge

Deputy Occupational Therapist-bharge

Deputy Speech Therapist-bharge

Speech Therapist

Senior Physiotherapist

Senior Dietitian

Speech Therapist

Dietitian

Physiotherapist

Occupational Therapist

Radiographer (Radioisotopes)

Medical Librarian

Librarian

Library Assistant

Senior Clinical Psychologist

Clinical Psychologist

Development Psychologist

Clinical Psychologist

Chief Medical Social Worker

Deputy Chief Medical Social Worker

Medical Socal Worker

C10

C10

C10

C10

C10

C10

C10

C10

C10

C10

C9

C7

C7

C7

C6

C6

C6

C6

C5

C5

C5

2/3



Biochemist C4

Chief Medical Scientist C3

Senior Medical Scientist

In-Charge C3
Medical Scientist InCharge C3
Medical Scientist InCharge C3
Senior Medical Scientist C3
Medical Scientist C3
Chief Pharmacist C2
Deputy Chief Pharmacist Cc2
Senior Pharmacist Cc2
Senior Pharmacist Cc2
Pharmacist Cc2
Chief Radiographer C1
Deputy Chief Radiographer C1
Senior Radiographer C1
Radiographer C1
Radiographer C1l

King Edward Menorial Hospital:

Dietitian/Catering Officer C10



Senior Physiotherapist

Physiotherapist

Dietitian

Medical Librarian

Library Assistant

Chief Medical Social Worker

Deputy Chief Medical Social Worker

Medical Social Worker

Chemist

Chief Medical Scientist

Senior Medical Scientist

In-Charge

Medical Scientist IRCharge

Senior Medical Scientist

Medical Scientist

Chief Pharmacist

Deputy Chief Parmacist

Senior Pharmacist

Senior Pharmacist

Senior Radiographer

Radiographer

C10

C10

C10

Cc7

Cc7

C5

C5

C5

C4

C3

C3

C3

C3

C3

Cc2

Cc2

C2

C2

C1

C1



Perth Dental Hospital:

Medical Scientist InCharge C3
Senior Radiographer C1
Radiographer C1

Albany Regonal Hospital:

Senior Physiotherapist C10
Physiotherapist C10
Occupational Therapist C10
Speech Therapist C10
Senior Medical Social Worker C5
Pharmacist C2
Senior Radiographer C1
Radiographer C1

ArmadaleKelmscott Memorial Hospital:

Speech Therapist C10

Physiotherapist C10

Senior Radiographer C1l



Radiographer C1

Aston Hospital:

Medical Social Worker C5
Bentley Hospital:

Speech Therapist C10

Relieving Pharmacist Cc2

Chief Radiographer C1

Senior Radiographer C1

Radiographer C1

Broome District Hospital:

Radiographer C1

Table

Bunbury Regional Hospital:

Classification



Senior Physiotherapist C10

Physiotherapist C10
Occupational Therapist C10
Speech Therapist C10
Senior Medical Social Worker C5
Medical Social Worker C5
Regional Pharmacist C2
Senior Radiographer C1
Radiographer C1

Busselton DistricHospital:

Senior Radiographer C1

Radiographer C1l

Carnarvon Regional Hospital:

Physiotherapist C10

Radiographer C1

Collie District Hospital:



Radiographer

Dampier District Hospital:

Senior Physiotherapist

Radiographer

Derby Regional Hospital:

Physiotherapist

Physiotherapist

Regional Pharmacist

Senior Radiographer

Esperance District Hospital:

Physiotherapist

Speech Therapist

Radiographer

C1

C10

C1

C10

C10

C2

C1

C10

C10

C1

Table

Classification



Geraldton Regional Hospital:

Senior Physiotherapist C10
Physiotherapist C10
Speech Therapist C10
Occupational Therapist C10
Senior Medical Social Worker C5
Pharmacist C2
Senior Radiographer C1
Radiographer C1

Kalgoorlie Regional Hospital:

Physiotherapist C10
Speech Therapist C10
Occupational Therapist C10
Senior Medical Social Worker C5
Pharmacist Cc2
Senior Radiographer C1l
Radiographer C1

Kalamunda District Community Hospital:



Radiographer

Katanning District Hospital:

Occupational Therapist

Physiotherapist

Radiographe

Merredin District Hospital:

Physiotherapist

Radiographer

Mount Henry Hospital:

Physiotherapist HCharge

Occupational Therapist €harge

Physiotherapist

Occupational Thergst

Dietitian

Speech Therapist

C1

C10

C10

C1

C10

C1

C10

C10

C10

C10

C10

C10



Pharmacist Cc2

Table

Murray District Hospital (Pinjarra):

Occupational Therapist C10

Physiotherapist C10

Radiographer C1
Narrogin Regioal Hospital:

Occupational Therapist C10

Physiotherapist C10

Senior Medical Social Worker C5

Pharmacist C2

Senior Radiographer C1

Radiographer C1

Newman Hospital:

Radiographer C1l

Classification



Northam Regioal Hospital:

Pharmacist Cc2

Radiographer C1

Ord Street Hospital:

Clinical Psychologist C6

Medical Social Worker C5

Osborne Park Hospital:

Physiotherapist C10
Physiotherapist C10
Consultamn Dietitian C10
Medical Social Worker C5
Pharmacist Cc2
Senior Radiographer C1l

Radiographer C1l



Port Hedland Regional Hospital:

Physiotherapist kCharge

Speech Therapist

Physiotherapist

Occupational Therapist

Senior Medical Social Worker

Pharmacist

Senior Radiographer

Radiographer

RockinghamKwinana District Hospital:

Physiotherapist

Pharmacist

SeniorRadiographer

Radiographer

Sunset Hospital:

C10

C10

C10

Tade

C10

C5

C2

C1

C1

C10

Cc2

C1

C1

Classification



Chiropodist

Occupational Therapist #€harge

Occupational Therapist

Physiotherapist

Swan District Hospital:

Speech Therapist

Dietitian

Physiotherapist

Pharmacist

Radiographer

Tom Price Hospital:

Radiographer

Wanneroo Hospital:

Pharmacist

Cl1

C10

C10

C10

C10

C10

C10

Cc2

C1

C1

C2



Warren District Hospital (Manjimup):

Occumtional Therapist C10 1
Physiotherapist C10 1
Radiographer C1 2

Table Classification

Wickham Hospital:

Physiotherapist C10 1

Radiographer C1 1

Wyndham District Hospital:

Physiotherapist C10 1
Radiogrgher C1l 1
SCHEDULEG
LIST OF RESPONDENTS PARTY TO THE AWARD
PARTY TO THE AWARD:

Health Services Union of Western Australia (Union of Workers) is a named party to this Award.
RESPONDENTS:

The Boards of Management of:

Royal Perth Hospital
Wellington Street



PERTH WA 6000

Sir Charles Gairdner Hospital
Verdun Street

SHENTON PARK WA 6008
Fremantle Hospital

Alma Street

FREMANTLE WA 6160
Princess Margaret Hospital
Thomas Street

SUBIACO WA 6008

King Edward Memorial Hospital
Bagot Road

SUBIACO WA 6008

Perth Dental Hospital
Goderich Street

PERTH WA 6000

Beverley Districk Hospital
BEVERLEY WA 6304
Boddington District Hospital
BODDINGTON WA 6390
Bridgetown District Hospital
BRIDGETOWN WA 6255
Bruce Rock Memorial Hospital
BRUCE ROCK WA 6418
Corrigin District Hospiial
CORRIGIN WA 6375
Cunderdin District Hospital
CUNDERDIN WA 6407
Dalwallinu District Hospital
DALWALLINU WA 6609
Dumbleyung District Hospital
DUMBLEYUNG WA 6350
Gnowangerup District Hospital
GNOWANGERUP WA 6335
Goomalling District Hospital
GOOMALLING WA 6460
Harvey District Hospital
HARVEY WA 6220
Jerramungup District Hospital
JERRAMUNGUP WA 6337



Kalamunda District Community Hospital
KALAMUNDA WA 6076
Kellerberrin Memorial Hospital
KELLERBERRIN WA 6410
Kojonup District Hospital
KOJONUP WA 6395

Kondinin District Hospital
KONDININ WA 6367

Kukerin District Hospital
KUKERIN WA 6352
Kununoppin and District Hospital
KUNUNOPPIN WA 6489
Moora District Hospital
MOORA WA 6510

Morawa District Hospital
MORAWA WA 6623

Mullewa District Hospital
MULLEWA WA 6630

Murray District Hospital
PINJARRA WA 6208

Nannup District Hospital
NANNUP WA 6275
Narembeen District Hospital
NAREMBEEN WA 6369
Norseman District Hospital
NORSEMAN WA 6443

North Midlands District Hospital
THREE SPRINGS WA 6519
Northampton District Hospital
NORTHAMPTON WA 6535
Northcliffe District Hospital
NORTHCLIFFE WA 6262
NumbalaNunga- Derby Nursing Home and Hospital
DERBY WA 6721

Pemberton District Hospital
PEMBERTON WA 6260
Pingelly District Hospital
PINGELLY WA 6308
Plantagent District Hospital

MT BARKER WA 6324



Quairading District Hospital
QUAIRADING WA 6383

Ravensthorpe District Memorial Hospital
RAVENSTHORPE WA 6346

Rottnest Island Hospital

ROTTNEST WA 6161

Southern Cross District Hospital
SOUTHERN CROSS WA 6426

Upper Blackwood and Districts Soldiers'
Memarial Hospital

BOYUP BROOK WA 6224

Warren District Hospital

MANJIMUP WA 6258

Williams District Hospital

WILLIAMS WA 6391

Wongan Hills District Hospital
WONGON HILLS WA 6603
WyalkatchemKoorda and Districts Hospital
WYALKATCHEM WA 6485

Yalgoo District Hospial

YALGOO WA 6635

Yarloop District Hospital

YARLOOP WA 6218

And to the Minister for Health

3rd Floor, "C" Block

189 Royal Street

EAST PERTH WA 6004 Being the Board of Management of:
Albany Regional Hospital
ArmadaleKelmscott District Hospital
Augusta Digrict Hospital

Bentley Hospital

Broome District Hospital

Bunbury Regional Hospital

Busselton District Hospital

Carnarvon District Hospital

Collie District Hospital

Dampier Hospital

Denmark District Hospital

Derby Regional Hospital

Donnybrook District Hospal



Dwellingup Nursing Post
Esperance District Hospital
Exmouth District Hospital
Geraldton Regional Hospital
Hawthorn Hospital

Kalgoorlie Regional Hospital
Katanning District Hospital
Kununurra District Hospital
Lake Grace District Hospital
Laverton Distict Hospital
Leonora District Hospital
Marble Bar District Hospital
Margaret River District Hospital
Meekatharra District Hospital
Menzies Nursing Post
Merredin District Hospital
Mount Henry Hospital

Mount Magnet District Hospital
Narrogin Regional Hospita
Newman Hospital

Norseman District Hospital
Northam Regional Hospital
Onslow District Hospital
Osborne Park Hospital
Paraburdoo Hospital
Pemberton District Hospital
Port Hedland Regional Hospital
RockinghamKwinana District Hospital
Roeburne District Hostal
Sunset Hospital

Swan District Hospital

Telfer Nursing Post

Tom Price Hospital

Wagin District Hospital

West Kambalda Nursing Post
Wickepin District Hospital
Wiluna Nursing Post
Wittenoom District Hospital
Woodside Maternity Hospital

Wooroloo Hospital



Wyndham District Hospital
York District Hospital

SCHEDULEH

EXTENDED AREA OF OPERATION
Boards Of Management Of:

ArmadaleKelmscott Memorial Hospital
Aston Hospital

Black Range District Hospital
Carnarvon Regional Hospital

Dampier District Hospital
DerbyRegional Hospital

Dumbleyung District Hospital
Kalamunda District Community Hospital
Kellerberrin Memorial Hospital

Kukerin District Hospital

Kununoppin and Districts Hospital
Lakes Hospital

Mount Hospital

Mukinbudin District Hospital

Newman Hospital

Northam Regional Hospital

Northcliffe District Hospital

Numbala Nunga Derby Nursing Home and Hospital
Ord Street Hospital

Paraburdoo Hospital

Port Hedland Regional Hospital
Princess Margaret Hospital For Children
Quo Vadis Hospital

Ravensthorpe District Memiad Hospital
RockinghamKwinana District Hospital
Rottnest Island Hospital

Tambellup District Hospital

Tom Price Hospital

Upper Blackwood and Districts Soldiers' Memorial Hospital
Wickham District Hospital

Wooroloo District Hospital

Yalgoo District Hospith

Coolgardie Nursing Home



Cue Nursing Post

Dwellingup Nursing Post
Eucla Nursing Post

Marble Bar Nursing Post
Menzies Nursing Post

Mount Magnet Nursing Post
Telfer Nursing Post

West Kambalda Nursing Post
Wickepin Nursing Post
Wiluna Nursing Post
WittenoonNursing Post
DATED at Perth this 3rd day of June, 1969.

SCHEDULEI —CALLINGS

ARCHITECT

AUDIOLOGIST

BIO-CHEMIST
BIO-ENGINEER

CHEMIST

CLINICAL PSYCHOLOGIST
DENTAL OFFICER

DENTIST

DIETITIAN

ENGINEER

LIBRARIAN

MEDICAL IMAGING TECHNOLOGIST
MEDICAL SCIENTIST
NUCLEAR MEDICINE TECHNOLOGIST
OCCUPATIONAL THERAPIST
PHARMACIST
PSYCHOLOGIST

PHYSICIST
PHYSIOTHERAPIST
PODIATRIST

RADIATION THERAPIST
RESEARCH OFFICER
SCIENTIFIC OFFICER
SOCIAL WORKER

SPEECH PATHOLOGIST



ULTRASONOGRAPHER

ACCOUNTANT

ACCOUNTING OFFICER

ACCOUNTING SERVICES OFFICER

ADMINISTRATIVE ASSISTANT (ADMINISTRATIVE/MANAGER)
ADMINISTRATIVE OFFICER

ADMINISTRATOR

ADMISSIONS OFFICER

ASSET MANAGEMENT OFFICER

AUDITOR

BEREAVEMENT OFFICER

BUDGETING OFFICER

CASEMIX OFFICER

CASHIER

CATERING MANAGER

CATERING OFFICER

CLAIMS MANAGEMENT OFFICER

CLEANING SERVICES OFFICER

CLEANING SERVICES SUPERVISOR

CLINIC LIAISON OFFICER

CO-ORDINATOR ALLIED HEALTH

CO-ORDINATOR ALLIED HEALTH EARLY DISCHARGE
CO-ORDINATOR PATIENT INFORMATION SYSTEMS
CO-ORDINATOR TRANSPORT
CO-ORDINATOR-HUMAN RESOURCES
CO-ORDINATOR-SUPPORT SERVICES

COMMUNITY HEALTH OFFICER

COMPUTER ASSISTANT

COMPUTER SERVICES OFFICER

COMPUTER SYSTEMS OFFICER

CONSULTANT (NOT MEDICAL)

CURATOR OF ART

DATA MANAGER

DIRECTOR (FINANCE & INFORMATION TECHNOLOGY)
DIRECTOR- OTHER THAN DIRECTOR OF NURSING OR MEDICINE
DIRECTOR OF ADMINISTRATION SERVICES
DIRECTOR OF INFORMATION SERVICES

ENGINEER

ESTABLISHMENTS OFFICER

EXECUTIVE ASSISTANT



EXECUTIVE OFFICER

FARM SUPERVISOR

FINANCE OFFICER

FIRE AND SAFETY OFFICER

GENERAL MANAGER

GENERAL SERVIGES SUPERVISOR
GRADUATE ASSISTANT

GROUNDS SUPERVISOR

HEALTH EDUCATION OFFICER

HUMAN RESOURCES OFFICER
INDUSTRIAL OFFICER

INFORMATION PLANNING OFFICER
INFORMATION SERVICES OFFICER
LANGUAGE SERVICES OFFICER

LINEN SERVICES MANAGER

MANAGER (CSSD)

MANAGER ACCOUNTING SERVICES
MANAGER INFORMATION SYSTEMS
MANAGER ORDERLY & TRANSPORT SERVICES
MANAGER, OTHER THAN NURSE MANAGER
MANAGER-HUMAN RESOURCES
MATERIALS MANAGEMENT SYSTEMS COORDINATOR
MEDICAL RECORDS OFFICER

MORBIDITY CODING OFFICER

MUSEUM CURATOR
OCCUPATIONALHEALTH & SAFETY OFFICER
OCCUPATIONAL HEALTH OFFICER
PATIENTS’ FEES OFFICER

PAYMASTER

PERSONNEL OFFICER

PHARMACY STORE OFFICER

PLANNING OFFICER

POLICY OFFICER/ANALYST

PRINCIPAL INDUSTRIAL OFFICER

PROJECT OFFICER

PROPERTY OFFICER

PUBLIC RELATIONS OFFICER

PURCHASING & STORES OFFICER
PURCHASING OFFICER

PURCHASING SUPPLY OFFICER



QUALITY ASSURANCE OFFICER
QUALITY IMPROVEMENT OFFICER
REHABILITATION OFFICER
RELIEVING OFFICER

RISK MANAGEMENT OFFICER
SALARIES OFFICER

SECURITY OFFICER

SENIOR ABORIGINAL HEALTH OFFICER
SERVICES OFFICER

STAFF CLERK

STORES OFFICER
SUPERINTENDENT

SUPPLY MANAGER

SUPPLY OFFICER

SYSTEMS ADMINISTRATOR
TRAINING OFFICER

TRANSPLANT COORDINATOR
TRANSPORT LIAISON OFFICER
WARDEN

WAREHOUSE CONTROLLER
WORKERS COMPENSATION OFFICER
ACCOUNTS CLERK

ADMINI STRATIVE ASSISTANT
ASSISTANT CASHIER

ASSISTANT MEDICAL RECORDS OFFICER
ASSISTANT PATIENTS' FEES OFFICER
CLERK

COMMUNITY HEALTH CLERK

DATA PROCESSING OFFICER
ENGINEERING CLERK

ENQUIRIES CLERK

FILING CLERK

JUNIOR ADMINISTRATIVE ASSISTANT
KEY PUNCH OPERATOR

MAILROOM CLERK

MEDICAL RECORDS CLERK

MEDICAL SECRETARY

MEDICAL TYPIST

MORBIDITY CODING CLERK

P.AT.S CLERK



PUBLIC RELATIONS ASSISTANT
PURCHASING CLERK
RECEIVAL LIAISON OFFICER
RECEPTIONIST

RESEARCH ASSISTANT
SALARIES CLERK

SECRETARY

SHORTHAND TYPIST
STORESASSISTANT

SURGICAL APPLIANCE CLERK
SWITCHBOARD OPERATOR
TELEPHONIST

TRANSPORT CLERK

TYPIST

WORKERS COMPENSATION CLERK
ANAESTHETIC TECHNICIAN
ANIMAL HOUSE TECHNICIAN
ARCHITECTURAL DRAUGHTSPERSON
ART THERAPIST

ASSISTANT CATH LAB TECHNICIAN
ASSISTANT IN PHARMACY
AUDIO METRICIAN

AUDIO VISUAL ASSISTANT
BIO-ENGINEERING TECHNICIAN
CARDIAC TECHNICIAN
CARDIOLOGY TECHNICIAN
CATERING OFFICER

CATH LAB TECHNICIAN
CLINICAL PERFUSIONIST
CRAFT WORKER
CYTOTECHNICIAN

DARK ROOM ASSISTANT
DENTAL THERAPIST
DRAUGHTSPERSON
E.C.GRECORDIST

EEG/EMG RECORDIST

FILM PROCESSOR
HANDICRAFT INSTRUCTOR
HANDICRAFT WORKER
LABORATORY TECHNICIAN



LIBRARY ASSISTANT

LIBRARY TECHNICIAN

MAINTENANCE ENGINEER

MAXILLO FACIAL TECHNICIAN
MEDICAL ARTIST

MEDICAL PHOTOGRAPHER
MORTUARY TECHNICIAN
NEUROPHYSIQ.OGY TECHNICIAN
OCCUPATIONAL THERAPY ASSISTANT
ORTHOPAEDIC APPLIANCE ASSISTANT
ORTHOPAEDIC APPLIANCE TECHNICIAN
ORTHOPAEDIC FOOTWEAR MAKER
ORTHOPAEDIC TECHNICIAN
ORTHOPTIST

ORTHOTIC TECHNICIAN

ORTHOTIST

OUTREACH WORKER

PHARMACY ASSISTANT

PHARMACY INTERN/TRAINEE
PHLEBOTOMIST

PHYSIOTHERAPIST ASSISTANT
PRODUCTION ASSISTANT
REHABILITATION TECHNOLOGIST
RESEARCH OFFICER

RESPIRATORY TECHNICIAN
SECURITY OFFICER

SHIFT ENGINEER

SPECIMEN CONTROL OFFICER
TECHNICAL ASSISTANT

TECHNICAL OFFICER

TECHNICIAN

TECHNICIAN (AIR SYSTEMS)
TECHNICIAN (BIOENGINEERING)
TECHNICIAN (CONDITION MONITORING)
TECHNICIAN (DIALYSIS)

TECHNICIAN (ELECTRICAL SYSTEMS)
TECHNICIAN (ELECTRONICS)
TECHNICIAN (INSTRUMENTS)
TECHNICIAN (MECHANICAL)
TECHNICIAN (PHYSICS)



TECHNICIAN (RADIOISOTOPES)
THEATRE TECHNICIAN

THERAPY ASSISTANT

TRADE INSTRUCTOR

UROLOGY ASSISTANT

UROLOGY TECHNICIAN

WELFARE OFFICER

X-RAY ASSISTANT

CATERING SERVICES SUPERVISOR
CLEANING SERVICES SUPERVISOR
CLERK IN CHARGE

CSSD SUPERVISOR

FOOD SERVICES SUPERVISOR
OFFICE SUPERVISOR

SUPERVIS@R (ADMINISTRATION)
SUPERVISOR ADMISSION CENTRE
SUPERVISOR CODING
SUPERVISOR FILING SYSTEMS
SUPERVISOR PREPARATION
SUPERVISORCARDIAC CATHETER LABORATORY

ANY OF THE ABOVE CALLINGS MAY BE READ AS APPROPRIATE IN CONJUNCTION
WITH THE FOLLOWING PREFIXES * SUFEXES.

ASSISTANT
CHIEF
CO-ORDINATOR
DEPUTY
DIRECTOR
IN-CHARGE
MANAGER
OFFICER
REGIONAL
SENIOR
SUPERINTENDENT
SUPERVISOR
TRAINEE

*NOTE: In some cases, the use of the prefix may cause some callings/classes of employees to be
considered under more than one thieg.”

VARIATIONRECORD




HOSPITAL SALARIED OFFICERS' AWARD 1968
NO 39 OF 1968

Delivered 03/06/69 at 49 WAIG 376

Consolidated 19/12/79 at 60 WAIG 66

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE
NO. VARIATION NO. DATE REFEREN
CE

Throughout this award the words "Medical Laboratory Techologist" were
changed to "Medical Scientist"

156/93 31/94 74 WAIG
1754
1. Title
(1A. State Wage Principles)
Ins. CI. 1752/91 31/01/92 72 WAIG
191
Cl. & Title 1457/93 24/12/93 74  WAIG
198

(1A. State Wage Principles December 1993)

Cl. & Title 985/94 30/12/94 75  WAIG
23

(1A. Statement of Principles December 1994)

Cl. & Title 1164/95 21/03/96 76 WAIG
911



(1A. Statement of Principles March 1996)

Cl & Title 915/96

(1A Statement of PrinciplesAugust 1996)

Cl & Title 940/97

(1A. Statement of PrinciplesNovember 1997)

Cl. & Title 757/98

(1A. Statement of PrinciplesJune, 1998)

Del. Cl. & Title 609/99

1B. Minimum Adult Award Wage

Ins. 1B 940/97

Cl. 1241/98

2),(3),6) & 609/99
(8) rates & text

Cl. 654/00
Cl 752/01
Cl 797/02
Cl. 569/03

9) 1197/03

7/08/96

14/11/97

12/06/98

06/07/99

14/11/97

27/07/98

01/08/99

01/08/00

01/08/01

01/08/02

5/06/03

1/11/03

76  WAIG
3368

77  WAIG
3177

78  WAIG
2579

79  WAIG
1847

77  WAIG
3177

78 WAIG
3479

79  WAIG
1847

80 WAIG
3379

81 WAIG
1721

82 WAIG
1369, 1702

83 WAIG
1899 &
2329

83 WAIG



3537

Cl 570/04 4/06/04 84 WAIG
1521
Cl. 576/05 07/07/05 Unreported

(1B. Award Modernisation Commitment)

Ins. ClI. P26/96 23/08/96 76  WAIG
4658

Renumber Cl. 1241/98 27/07/98 78  WAIG
3479

1C. Award Modernisation Commitment

2. Arrangement

Ins. 38 69/85 04/07/85

20. Title 375/85 02/09/85

Ins. 38, 39, 40 1096/85 29/01/86

Ins. 41 983/86 09/02/87

Del. 38 Junior 1333/87 16/12/87

Workers

Cl. 1005/87 19/02/88 68 WAIG
808

Cl. Corr. 1005/87 19/02/88 68 WAIG
1816

Sch. A & B -

Title,

Del. Sch. C P 54/89(R) 10/10/89 69 WAIG

3290



Sch. A & B -
Title,

Del.

Sch. C

Corr.

27. Title

Ins 41

Ins.

Cl.

Ins.

1A

1A

42

1A. Title

Ins.

43

1A. Title

1A. Title

Ins.

1A

Ins.

1B

1B

37. Title

P 54/89(R)

P

15/90(R2)

P 55/90

1752/91

P 29/93

P29/93

1457/93

98594

P 54/95

1164/95

915/96

P26/96

940/97

940/97

2053(2)/97

22/01/90

09/05/90

12/10/90

31/01/92

01/01/93

03/02/93

24/12/93

30/12/94

23/08/95

21/03/96

7/08/96

23/08/96

14/11/97

14/11/97

22/11/97

70  WAIG
588

70  WAIG
1747

70  WAIG
4326

72 WAIG
191

73 WAIG
1277

73 WAIG
1796

74  WAIG
198

75  WAIG
23

75  WAIG
2549

76  WAIG
911

76  WAIG
3368

T6WAIG
4658

77  WAIG
3177

77  WAIG
3177

77 WAIG
3171



3. Scope

4. Area

5. Term

6. Definitions

Insert. 44

1A. Title

1B (Award
Modernisation)
Title

Del. 1A
Del . 42. Job

Skills Trainees

Ins. 42.
Traineeships

Ins Sch |

Cl.

)

Ins (7)

P62/94

757/98

1241/98

609/99

P19/02

P19/02

P34/02

P34/02

P4/04

P4/04

13/03/98

12/06/98

27/07/98

06/07/99

17/07/02

17/0//02

16/10/02

16/10/02

10/05/04

10/05/04

78 WAIG
1603

78 WAIG
2579

78 WAIG
3479

79  WAIG
1847

82 WAIG
2150

82 WAIG
2150

82 WAIG
2909

82 WAIG
2909

85 WAIG
870

85 WAIG
870



7. Membership of Union

8. Contract of Service

9. Salaries

QICY

Cl.

Ins. (3)

Cl.

Cl. Corr.

Provisions -

) K), 20,

& (2)(m)

k), O,
(2)(m)

Renum. (2)(n)
as (I)

10. Payment of Salaris

Ins. (4) & (5)

Ins. (4) & (5)
Corr.

P
15/90(R2)

832/86

513/88

P 54/89(R)

P 54/89(R)

P
15/90(R2)

P 29/93

1005/87

1005/87

09/05/90

01/07/86

23/09/88

10/10/89

22/01/90

09/05/90

01/01/93

19/02/88

19/02/88

70  WAIG
1747

68 WAIG
2771

69 WAIG
3290

70  WAIG
588

70  WAIG
1747

73 WAIG
1277

68 WAIG
808

68 WAIG
1816



11. Higher Duties

(7). (8)

Ins. (9)

Ins. (9) Corr.

12. X-Ray Staff

13. Hours

14. Overtime

Cl.

Cl. Corr.

Cl.

(10)(a)(iii),(iv),

ins. (v),

(vi), (vii)

(13), ins. (14)

(13)(c)

(10)(2)(ii)

(9), del. (10)(b)

Ins. (15)

733/81 21/08/81
1005/87 19/02/88
1005/87 19/02/88
P 54/89(R)  10/10/89
P54/89(R)  22/01/90
P 09/05/90
15/90(R2)

445/80 17/10/80
593/80 03/11/80
523/81 04/09/81
946/81 25/06/82
976/82 03/05/83
1306/89 13/05/91

68 WAIG
808

68 WAIG
1816

69 WAIG
3290

70  WAIG
588

70  WAIG
1747

71 WAIG
1838



(13)

P 29/93

01/01/93

(Edit Note: Subclause (5) incorrectly refers to Schedule A.)

15. Meal Money

Cl.

Cl.

Cl.

Amounts

Rates

Cl.

Cl.

Cl.

Cl.

Cl.

16. Holidays and Annual Leave

@)

®)

(7)(2)

(1), Ins. (13)

693-5/80

792/83

727185

P 45/88

P56/97

P55/00

P25/02

P 1/04

P 36/04

P 31/05

383/79

792/80

347/81

1005/87

18/07/80

10/01/84

16/08/85

04/07/88

01/07/97

10/10/00

01/07/02

06/04/04

10/01/05

7/12/05

15/07/80

22/04/81

28/05/82

19/02/88

73 WAIG
1277

78  WAIG
1046

80 WAIG
5160

82 WAIG
2914

84 WAIG
786

85 WAIG
682

UnreportedP31

68 WAIG
808



(1), Ins. (13) 1005/87 19/02/88 68 WAIG
Corr. 1816

(EDIT NOTE: Typographical Error 'subclaue’ (13)(e))

Ins. (14) P 09/05/90 70  WAIG
15/90(R2) 1747

17. Short Leave

18. Sick Leave

(EDIT NOTE: Typographical Error ‘compensable' preamble (11))

18A. Maternity Leave

Cl. 383/81 25/08/83

19. Long Service Leave

Text- (8)(a) 535/84 01/01/84

(7 1005/87 19/02/88 68 WAIG
808

(7) Corr. 1005/87 19/02/88 68 WAIG
1816

Ins. (3)(c) &

(d), (5),

Del.(8)(b) & (e)

& renum.

(8)(c), (d) as

(8)(b), (c)

(12)(d) P 54/89(R) 10/10/89 69 WAIG

3290



Ins. (3)(c) &
(d), (5),

Del.(8)(b) & (e)
& renum.

(8)(c), (d) as
(8)(b). (c)

(12)(d) Corr.

20. Motor Vehicle Allowances

(6)

(6)

(6)

(6)

(6)

(6)

(6)

(6)

Ins. (8)

Cl.

Cl.

(7). 8.9

P 54/89(R)

518/79

239/80

586/80

218/81

56/82

863/82

348/83

607/83

154/84

375/85

8/87

PSA
2273/87

22/01/90

01/08/79

01/03/80

01/07/80

01/03/81

01/11/81

01/09/82

01/05/83

01/10/83

01/01/84

02/09/85

01/12/87

01/07/87

(EDIT NOTE: Typographical Error ‘caulcated’ (1)(b)(iv))

(7), (),
(9):(11)

P56/97

01/07/97

70
588

78
1046

WAIG

WAIG



(4)

@, (1, (8 &

©)

21. Travelling

Text (9)

Preamble (11);

(2)(iii);

22. Transfers

Cl.

Text (4), ins.
(6)

Headings (4)

23. Travelling Time

24. Relieving or Special Duty

Text (3)(),(ii),
ins (5)

renum. (5)(9)
as (6)(10);

del proviso -
(10)

Cl.

P55/00

P 1/04

46/83

P56/97

40/81

46/83

P56/97

46/83

P71/89

10/10/00

06/04/04

31/03/83

01/07/97

17/09/81

31/03/83

01/07/97

31/03/83

01/09/89

80 WAIG
5160

84 WAIG
786

78 WAIG
1046

78  WAIG
1046

71 WAIG

756



24A. Travelling, Transfers and Relieving Duty- Rates of Allowance

Cl. 174/80 02/05/80

Cl. 594/80 01/07/80

Cl. 156/81 10/04/81

Cl. 623/81 01/07/81

Cl. 207/82 01/01/82

Cl. 713/82 01/07/82

Cl. 235/83 01/01/83

Cl. 479/83 01/07/83

Cl.; text 154/84 01/01/84

Allowances - P15/89 01/03/89 69 WAIG

14/82 2049

Allowances - P71/89 01/09/89 70  WAIG

14/82 756

Cl. P56/97 01/07/97 78 WAIG
1046

Cl. P 3/99 01/01/99 79  WAIG
3023

Cl. P55/00 16/05/00 80 WAIG
5160

Cl. P55/00 01/07/00 80 WAIG
5160

Cl. P18/02 17/7/02 82 WAIG
2148

(Cl. P 1/04 06/04/04 84 WAIG

786



Cl. P 4/05 01/03/05 85 WAIG

870
25. Removal Allowance
(2), (6) 852/80 01/10/80
Cl. 40/81 17/09/81
Ins (8), renum.
(8)-(9)
as (9}(10y; 46/83 31/03/83
@) 154/84 01/01/84
(6) 1120/84 23/01/85
Cl. P 09/05/90 70  WAIG
15/90(R2) 1747
(D) (b)(ii); P56/97 01/07/% 78 WAIG
(1) (b)(iii) 1046
(D) (b)(iii); (11). P55/00 01/07/00 80 WAIG
5160
Cl. P25/02 01/07/02 82 WAIG
2914
(2)(b) & (6) P 7/04 28/04/04 84 WAIG
1086
(2)(b) & (6) P 36/04 10/01/05 85 WAIG
682
(D)(b)(iv) P 31/05 7112/5 UnreportedP31

26. Dirty Work



(27. Allowance for Receiving and Paying Cash)

Cl. 6935/80 18/07/80
Text 66/84 26/01/84
Cl. 450/85 19/04/85
Del. CI. 1005/87 19/02/88 68 WAIG
808
Del. CI. Corr. 1005/87 19/02/88 68 WAIG
1816
(28. Allowance for Paying Wages)
Cl. 851/80 01/10/80
Text 66/84 26/01/84
Renum. as 27. 1005/87 19/02/88 68 WAIG
808
Renum. as 27. 1005/87 19/02/88 68 WAIG
Corr. 1816
(27. Allowance for Paying Wages)
Cl. &title P 09/05/90 70  WAIG
15/90(R2) 1747

27. Dispute Settlement Procedure

(29. Shift Work)

1)(@) 503/80 18/07/80
1)(@) 124/81 16/01/81
1)(@) 386/81 08/05/81

(1)(a) 307/82 18/12/81



€ICY

€ICY

D)@

Ins. (3)

D@

Renum. as 28.,
Del. (3)

Renum. as 28.,
Del. (3)

28. Shift Work

875/82

417/84

450/85

370/85

1102/85

1005/87

Corr.
1005/87

(30. Protective Clothing and Uniforms)

Renum. as 29.

Renum. as 29.
Corr.

1005/87

1005/87

29. Protective Clothing and Uniforms

(31. District Allowance)

(9)(@)

9@

Del. (12)

9@

9@

(9)(a), ins. (12)

174/80

124/81

437/81

207/82

98/84

154/84

26/01/84

06/04/84

19/04/85

09/08/85

15/11/85

19/02/88

19/02/88

19/02/88

19/02/88

02/05/80

16/01/81

22/07/81

01/01/82

24/12/83

01/0184

68
808

68
1816

68
808

68
816

WAIG

WAIG

WAIG

WAIG



Renum. as 30.

1005/87

Renum. as 30. 1005/87
Corr.

30. District Allowance
Cl. P 54/89(R)
Cl. Corr. P 54/89(R)
(6) & (7) P56/97
) P14/00
@) P25/02
@ P 5/04
@) P 25/04

7) P 17/05

(32. Child Allowance)
Renum. as 31. 1005/87
Renum. as 31.  1005/87

Corr.

31. Child Allowance

(33. Channel of Communication)

19/02/88

19/02/88

10/10/89

22/01/90

01/07/97

01/01/00

01/07/02

28/04/04

12/11/04

01/07/05

19/02/88

19/02/88

68 WAIG
808

68 WAIG
1816

69 WAIG
3290

70  WAIG
588

78 WAIG
1046

80 WAIG
4819

82 WAIG
2914

84 WAIG
1085

85 WAIG
537

UnreportedP17

68 WAIG
808

68 WAIG
1816



Renum. as 32.

Renum. as 32.
Corr.

32. Channel of Communication

(34. Board ofReference)

Renum. as 33.

Renum. as 33.
Corr.

33. Board of Reference

1005/87

1005/87

1005/87

1005/87

19/02/88

19/02/88

19/02/88

19/02/88

(EDIT NOTE: Reference to Act requires updating.)

(35. PartTime Workers)

Renum. (1) as

1)@,

ins (b)

Renum. as 34.

Renum. as 34.
Corr.

34. Part-Time Workers

Del. (1)(b)

Del. (D)(b)
Corr.

Ins. (7)

12483

1005/87

1005/87

1005/87

1005/87

P
15/90(R2)

21/11/85

19/02/88

19/02/88

19/02/88

19/02/88

09/0580

68 WAIG
808

68 WAIG
1816

68 WAIG
808

68 WAIG
1816

68 WAIG
808

68 WAIG
1816

68 WAIG
808

68 WAIG
1816

70  WAIG
1747



(36. Property Allowance)

Cl.

Cl.

Renum. as 35.

Renum. as 35.

Corr.

35. Property Allowance

(37. Casual Workers)

Cl.

Renum. as 36.

Renum. as 36.

Corr.

36. Casual Workers

40/81

563/81

1005/87

1005/87

441/79

1005/87

1005/87

(38. Junior EmployeesSpecial Orders)

Ins. ClI.

Del. CI.

69/85

1333/87

(38. Deduction ofJnion Subscriptions)

Ins. ClI.

Renum. as 37.

1096/85

1005/87

17/09/81

28/04/81

19/02/88

19/02/88

24/04/81

19/02/88

19/02/88

04/07/85

16/12/87

29/01/86

19/02/88

68 WAIG
808

68 WAIG
1816

68 WAIG
808

68 WAIG
1816

68 WAIG

808



Renum. as 37. 1005/87
Corr.

(37. Deduction of Union Subscriptions)

Cl & Title

37. Deleted

(39. Leave to Attend Union Business)

Ins. ClI. 1096/85

Renum. as 38. 1005/87

Renum. as 38. 1005/87
Corr.

38. Leave to Attend Union Business

(40. Trade Union Training Leave)

Ins. CI. 1096/85

Renum. as 39. 1005/87

Renum. as 39. 1005/87
Corr.

39. Trade Union Training Leave

(41. Introduction of Change)

Ins. 41 983/86

Renum. as 40. 1005/87

2053(2)/97

19/02/88

22/11/97

29/01/86

19/02/88

19/02/88

29/01/86

19/02/88

19/02/88

09/02/87

19/02/88

68 WAIG
1816

77  WAIG
3171

68 WAIG
808

68 WAIG
1816

68 WAIG
808

68 WAIG
1816

68 WAIG
808



Renum as 40. 1005/87 19/02/88
Corr.

40. Introduction of Change

41. Skills Acquisition

Ins. Cl. P 55/90 12/10/90

(42. Job Skills Trainees)

Ins. Cl. P29/93 03/02/93
)(c) 1435/93 01/10/93
Del. Cl. P19/02 17/07/02

42. Traineeships

Ins. CI. P19/02 17/07/02

43. Flexiblity Agreements

Ins. CI. P 54/95 23/08/95

44, Salary Packaging

P62/94 13/03/98

(Schedule A Salaries Clerical And Administrative Divisions)

68 WAIG
1816

70  WAIG
4326

73 WAIG
1796

74 WAIG
1270

82 WAIG
2150

82 WAIG
2150

75  WAIG
2549

78 WAIG
1603



Sch.

Sch.

(4)(@)(h)

(4)(@)(h)

()@

(4)(@)(h)

Sch.

(4)(@)(h)

Sch.

Sch.

Sch.

7. & title, 8. &
title,

ins. 9.

6.(1)(@y(h)

1.(5), 6.(1)(@)
(h)

Text - 6.(1),
ins. (2)

6.(2)

1.(2)(b),
7.(1)(@)(h)

1.(5), 6.(1)@®)
(h), (2

Sch.

651/79

39/80

173/80

174/80

595/80

693-5/80

651/78

536/81

687/81

491/82

1161/82

838/82

1065/82

417/84

837/82

498/85

450/85

1102/85

832/86

01/10/79

18/12/79

18/12/79

02/05/80

04/01/80

18/07/80

16/01/81

08/05/81

18/12/81

16/07/82

26/01/84

26/01/84

26/01/84

06/04/84

17/07/84

06/04/85

19/04/85

15/11/85

01/07/86



1.(1),(2), 2.(0),
3.(2),

4.(1).(2), 5.(1)

Sch.

Sch. Corr.

Sch.

Amount- 6.(2)

Sch. & title

Schedule A- Minimum Salaries

Sch. & title

Corr.

Sch.

slcl.(2) & (3)

Del. Level A
class. & rates

Sch.

)@

Schedule

Schedule

1195/86

1005/87

1005/87

513/88

P 75/88

P 54/89(R)

P 54/89(R)

P
15/0(R2)

P 48/90

P88/90

P 29/93

P 23/95

P 54/95

10/03/87

19/02/88

19/02/88

23/09/88

28/11/88

10/10/89

22/01/90

09/05/90

12/10/90

(EDIT NOTE: Typographical Error 'Univeristy' 4.(1)(b))

28/01/93

01/01/93

03/02/95

23/08/95

68 WAIG
808

68 WAIG
1816

68 WAIG
2771

69 WAIG
545

69 WAIG
3290

70  WAIG
588

70  WAIG
1747

70  WAIG
4326

73 WAIG
741

73 WAIG
1277

75  WAIG
707

75  WAIG
2549



©)ICY

Schedule

Rates & Ins.
Text

Sch.

(3) (@) ins.
calling

(2), (3)(a)
Rates, (5)(c)
insert text

Cl.

Cl

Sch.

(2)(b)

)

Ins. (5),
renumber (5) as

(6)

Ins. (5),
renumber (5) as
(6) Corr.

Cl.

®)

P61A/95

P26/96

940/97

1241/98

P61BA5

609/99

654/00

752/01

797/02

P20/02

P37/02

P39/97

P39/97

569/03

P39/97 B

01/03/96

23/08/96

14/11/97

27/07/98

23/10/99

01/08/99

01/08/00

01/08/01

01/08/02

13/08/02

29/0802

20/12/02

20/12/02

5/06/03

1/09/01

76  WAIG
1141

76  WAIG
4658

77  WAIG
3177

78 WAIG
3479

78  WAIG
4393

79  WAIG
1847

80 WAIG
3379

81 WAIG
1721

82 WAIG
1369

82 WAIG
2457

82 WAIG
2666

83 WAIG
23 (46)

83 WAIG
3215

83 WAIG
1899 &
2329

Unreported
p39



CL 576/05 07/07/05 Unreported

(Schedule B Salaries General Division)

Sch. 39/80 18/12/79
5,7. 262/80 04/08/80
2.(2) 478/80 29/01/81
Sch. 815/81 18/12/81
Sch. 491/82 16/07/82

(Schedule B Salaries General Division) cont.

Sch. 1161/82 26/01/84

Sch. 832/86 01/07/86

1.(0),(5).(7) 1195/86 10/03/87

Sch. 1005/87 19/02/88 68 WAIG
808

Sch. Corr. 1005/87 19/02/88 68 WAIG
1816

Sch. 513/88 23/09/88 68 WAIG
2771

Sch. & title P 54/89(R) 10/10/89 69 WAIG
3290

Schedule B- Classificationto Salaries- Conversion Table
Sch. & title P 54/89(R) 22/01/90 70  WAIG
Corr. 588

Del. Level A
rates- (A1-A9)



ins. (L9-L12) P 48/90 12/10/90 70  WAIG

4326
(Schedule G Salaries Professional Division)

Table C8 478/79 16/01/80

Sch. 39/80 18/12/79

Table C3 191/78 04/11/81

Sch. 54/82 18/12/81

Table C12 814/81 26/10/82

Sch. 491/82 16/07/82

Sch. 1161/82 26/01/84

Sch. 832/86 01/07/86

Table C2 925/82 30/09/86

Sch. 1005/87 19/02/88 68 WAIG
808

Sch. Corr. 1005/87 19/02/88 68 WAIG
1816

Sch. 513/88 23/09/88 68 WAIG
2771

Del. Sch. P 54/89(R) 10/10/89 69 WAIG
3290

Del. Sch. Corr. P 54/89(R) 22/01/90 238 WAIG

(Schedule D Classification and Grading of Workers in Clerical Division)

Sch. & Title 4/81 23/12/80

Schedule D - Classification and Grading of Workers in Clerical and
Administrative Divisions



Schedule E- Classification and Grading of Workers in General Division

Sch. 4/81 23/12/80

Text 478/80 29/01/81

Schedule F- Classification andGrading of Workers in Professional Division

Ins. Class. - 478/79 16/01/80
under RPH

Sch. 4/81 23/12/80
Sch. 191/78 04/11/81
Text RPH. 54/82 18/12/81
Text 697/82 26/10/82

Schedule G- List of Respondents

Sch. P 29/93 01/01/93 73 WAIG
1277

Sch P4/04 10/05/04 Unreported
P4/04

Schedule H- Extended Area of Operation

Schedule |- Callings

New Sch P 34/02 16/10/02 82 WAIG
2909
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