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1. Purpose

The Unauthorised Stoppages — Payment of Wages and Effect on Entit/ementpb‘ol/cy
provides instruction regarding the payment of wages and effect on entitle S where
Employees are absent from work due to participation in Industrial Actio&

This Policy aligns with the Department of Mines, Industry Requlatiorhand Safety (DMIRS),
Government Sector Labour Relations Policy Statement <« ust¥) Action and DMIRS
Circular to Departments and Authorities No. 14 of 198 aush yrised Stoppages — Effect

on Sick Leave Entitlements — Wages Employees. % N O\\

Employment Policy Framework pursuant t 2)(f) of the
Health Services Act 2016, and a mand ent for the Department pursuant to
section 29 of the Public Secto 994

This Policy is a mandatory requirement for Hé?ﬁéé‘gy% Providers under the

This Policy supersedes @?27@ or/sed Stoppages — Payment of Wages and
Effect on Entitlements. Q> \g\

X
2. Applicability @va}fb 6°

This Pollcy [ 01%@63 tq\&bWA health system entities, as defined in this Policy.

3, Poh%@q@ﬁn@@

3.1
Heab@% rvice Providers are required to notify the Director, System-wide Industrial
Relations when Industrial Action or an unauthorised stoppage is threatened or
being taken by Employees.

3.2 Effect on salary or wages

Consistent with the DMIRS Government Sector Labour Relations Policy Statement

— Industrial Action, the payment of wages to Employees who are absent from work

due to participation in Industrial Action is as follows:

e wages are not paid during any period of Industrial Action unless there are
extenuating circumstances such as an issue of health, safety or welfare.

e there is no entitlement to wages for any period an Employee is absent from
work, apart from approved leave.
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3.3 Effect on entitlements
Unauthorised Stoppages will be treated as having the same effect as taking leave
without pay.

Annual leave
The anniversary date for annual leave will be deferred by the number of days of an
Unauthorised Stoppage.

Personal or sick leave
The anniversary date for entitlement to personal or sick leave will be deferred by
the same period as the Unauthorised Stoppage.

If an Employee is on approved personal or sick leave before the commencement
of an Unauthorised Stoppage, and that leave continues into the periodyof
Unauthorised Stoppage, an Employee shall be paid personal or sic&@% for the
period of approved leave. (1/

If an Employee becomes ill or applies for sick or personal | @ hilst they are
participating in an Unauthorised Stoppage, they arinot a d to personal or sick
leave payments.

N

Accrued days off Q,Q 0\\0
Unauthorised Stoppages of five days or e d@ng the twelve-month cycle over
which days off are accrued will be adc@}!§s} work cycle.

O
Long service leave
Long service leave e (foected until an Employee has had a total
of 14 days leave W|t allfylng period. Periods of Unauthorised
Stoppages in exce\ of deducted from service.
Increment
Incremen ear service will be deferred by the same period as the
Unauth

4. Compllahze rﬁ qgm
WA h&%@m@tles are responsible for complying with this Policy.

System-wid ustrial Relations also undertake activities to assure the System Manager
that WA health system entities are complying with this Policy. These compliance
monitoring activities include, but are not limited to:
e monitoring and evaluating the industrial relations environment, including trends,
issues and disputes
e monitoring and evaluating compliance with the Policy by WA health system entities,
which may include requesting audit reports into compliance with the Policy
¢ liaising with WA health system entities, unions and other external stakeholders in
relation to specific Industrial Action. Any action taken in response to Industrial
Action will be commensurate to the associated level of system risk.
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5. Related documents

The following documents are mandatory pursuant to this Policy:
e DMIRS Government Sector Labour Relations Policy Statement — Industrial Action
e DMIRS Circular to Departments and Authorities No. 14 of 1980 Unauthorised
Stoppages — Effect on Sick Leave Entitlements — Wages Employees

6. Supporting information

The following information is not mandatory but informs and/or supports the implementation
of this Policy:

e N/A
™
7. Definitions (19(1/
The following definition(s) are relevant to this Policy. \ﬂ

A\
o)

v

&e t to Part 3 of the Public
A 4 or as defined in section 6

/ce& t 2016.

Term Definition ko‘ .

An Employee empl
Employee Sector Managem
of the Hea/th

The depar&g e Public Service principally assisting
tge-Mi r i administration of the Act as defined in

3?1 th &/ces Act 2016. This is known as the

. 0(0 of Health as established as an administrative

Q\ > & the State of Western Australia pursuant to

bg . ec%si» 5 of the Public Sector Management Act 1994.

Department

\ C 4
Health Servi @ro@r y ealth Service Provider as established by an order
“Q d Cn\\made under section 32(1)(b) Health Services Act 2016.
'\v
\ As provided for in section 7 of the Industrial Relations Act
Indu équA@:? el

Employee absence from work for the purposes of
Unauthon& Stoppade participating in Industrial Action not authorised by the

ppag Department of Health or the relevant Health Service
Provider.

¢ All Health Service Providers as established by an
order made under section 32(1)(b) of the
Health Services Act 2016.
WA health svstem e Department of Health as an administrative division of
entities y the State of Western Australia pursuant to section 35
of the Public Sector Management Act 1994.

Note: Contracted health entities are not considered WA
health system entities.
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8. Policy contact
Enquiries relating to this Policy may be directed to:
Title: Director, Systemwide Industrial Relations
Directorate: = Governance and System Support
Email: SWIR.administration@healtha.wa.gov.au
9. Document control
Version Published Effective Review date | Amendment(s)
date from
MP 0151/20 | 23 December | 23 December | December Original versi(g‘
2020 2020 2023 )
MP 0151/20 | 4 October 24 December Minor A ents
v1.1 2021 September 2023
2021 N
e Deletion of requirement to obtain approval from the Minister ?&Tndustrial Relations
for the payment of wages during an unauthorisedg@ pa
¢ Inclusion of the following Related documents: X, " .
o DMIRS Government Sector Labour R ion%&g‘ﬁcy Statement - Industrial
Action
o DMIRS Circular to Departments Q)h} Autbyrities No. 14 of 1980 -
Unauthorised Stoppages - E on Leave Entitlements — Wages
Employees U N 'A\\,
MP 0151/20 |23 August | Au@}‘l’ e\@ecember Policy contact amended
v1.2 2022 90, 02@ Q~ 2023 from Executive Director,
'\\0 \Q) . (& Governance and System
Q 78 \$\ Support to Director,
?Q S 06 Systemwide Industrial
ROENZAR Relations.
\] O N\
Q A&~ N\
10. Approval OQ O ,\Q)
AVAFCMR N

icole O’'Keefe, Assistant Director General, Strategy and
Governance Division, Department of Health

Approval da

S
App %OQQ

24 September 2021
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This document @b de available in alternative formats on request for a person with

a disability. & Q
© Department of Health 2021

Copyright to this material is vested in the State of Western Australia unless otherwise indicated.
Apart from any fair dealing for the purposes of private study, research, criticism or review, as
permitted under the provisions of the Copyright Act 1968, no part may be reproduced or re-used for
any purposes whatsoever without written permission of the State of Western Australia.
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