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Policy Frameworks 

MP 0153/21 
Effective from: 13 January 2022 

COVID-19 Mandatory Vaccination and 
Vaccination Program Policy 

The Department of Health is undertaking a review of all aspects of the COVID-19 
Mandatory Vaccination and Vaccination Program Policy (Policy). 

Given the revocation of the Booster Vaccination (Restrictions on Access) Directions No.3, 
Health Worker (Restrictions on Access) Directions No. 5 and Residential Aged Care Facility 
Worker Access Directions No. 6, all provisions of the Policy relating to mandatory COVID-
19 vaccination will be repealed. These provisions of the Policy should not be enforced on 
and from 12:01am Friday 4 November 2022. 

1. Purpose

The purpose of the COVID-19 Mandatory Vaccination and Vaccination Program Policy 
(Policy) is to protect Employees, and the people in their care across WA health system 
entities, from acquiring and transmitting COVID-19, a human coronavirus of pandemic 
potential and an urgently notifiable infectious disease.  

This Policy mandates the requirement for all Employees of WA health system entities and 
those engaged under a contract for service arrangement to be vaccinated against COVID-
19 in order to access and remain in a Health care facility and/or Residential aged care 
facility, in line with the Health Worker (Restrictions on Access) Directions (No 3) (Health 
Worker Directions) and/or the Residential Aged Care Facility Worker Access Directions 
(No 4) (Aged Care Worker Directions), or their replacements.  

This Policy further mandates the requirement for all Employees of WA health system 
entities and those engaged under a contract for service arrangement to be administered a 
Booster vaccination in order to access and remain at a Health care facility and/or 
Residential aged care facility, in line with the Booster Vaccination (Restrictions on Access) 
Directions (No 2) (Booster Directions), or its replacement.  

In accordance with Occupational safety and health legislation, WA health system entities 
have a duty, so far as practicable, to provide and maintain a working environment in which 
the Employees are not exposed to hazards. Ensuring Employees who enter a Health care 
facility and/or Residential aged care facility are vaccinated against COVID-19 is an 
important step in protecting Employees, patients and visitors from acquiring and 
transmitting COVID-19, which is a highly transmissible respiratory infection which can 
cause mild to severe illness or death, especially in people at high risk.  

In addition, the Department of Health is leading planning and implementation of the WA 
COVID-19 Vaccination Program. 
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This Policy is a mandatory requirement under the Public Health Policy Framework 
pursuant to section 26(2)(c) and (l) of the Health Services Act 2016 (WA). 

This Policy is a mandatory requirement for the Department of Health pursuant to section 
29 of the Public Sector Management Act 1994 (WA). 

2. Applicability

This Policy is applicable to WA health system entities, as defined in this Policy.

3. Policy requirements – Mandatory vaccination

3.1 WA health system entities

The Department of Health and all Health Service Providers must:

• ensure compliance with the access restrictions provided for in the Directions; and

• require Employees to be vaccinated against COVID-19, including being
administered a Booster vaccination, unless an Employee is an Exempt person.

The Department of Health and all Health Service Providers must collect and maintain 
secure, confidential records relating to an Employee’s Vaccination status and Booster 
vaccination status. The evidence of Vaccination status and Booster vaccination status is to 
be collected both for the purpose of complying with the obligations under the Directions 
and for the purpose of ensuring compliance with the Employer requirement that 
Employees be vaccinated against COVID-19 (unless exempt). 

3.2 Employees 

Employees must be vaccinated against COVID-19 in order to enter or remain at a Health 
care facility in accordance with the Health Worker Directions, or enter and remain at a 
Residential aged care facility in accordance with the Aged Care Worker Directions, unless 
they are an Exempt person.  

The Health Worker Directions and Aged Care Worker Directions set out separate Staged 
approaches for the implementation of vaccination requirements.  

Employees must also be administered a Booster vaccination in order to enter or remain at 
a Health care facility or Residential aged care facility in accordance with the Booster 
Directions. The Booster Directions set out vaccination requirements for when an employee 
becomes Eligible for a Booster vaccination.  

It is a mandatory requirement that Employees are vaccinated against COVID-19, including 
being administered a Booster vaccination, unless an Employee is an Exempt person. 

Employees must provide evidence of their Vaccination status and Booster vaccination 
status, or advise of their intent not to be vaccinated against COVID-19 or receive a 
Booster dose, if requested by their Employer.  

An Employee will be exempt from the requirement to be vaccinated against COVID-19 if 
they are an Exempt person as defined under the Directions. This includes those with a 
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Medical exemption, or a Temporary exemption approved by the Chief Health Officer or 
their delegate, or as otherwise outlined in the Directions.  

3.3 Contract for service arrangements 

Individuals engaged or employed by third parties or under a contract for service 
arrangement, including contracted health entities and labour hire firms who provide staff to 
supplement the directly employed workforce, must:  

• be vaccinated against COVID-19 consistent with the Staged approach; and

• be administered a Booster vaccination by the date prescribed in the Booster
Directions;

in order to enter or remain at a Heath care facility and/or a Residential aged care facility, 
unless they are an Exempt person.  

3.4 Volunteers and student placements 

A person who provides goods and services in an unpaid capacity, and students on 
placement, must:  

• be vaccinated against COVID-19 consistent with the Staged approach; and

• be administered a Booster vaccination by the date prescribed in the Booster
Directions;

in order to enter or remain at a Heath care facility and/or a Residential aged care facility, 
unless they are an Exempt person.  

A person who provides goods or services in a voluntary or unpaid capacity on an ad hoc 
basis (no more than once per week) is an Exempt person. 

4. Policy requirements – Vaccination program

The Child and Adolescent Health Service and the WA Country Health Service must plan
and implement a COVID-19 vaccination program across their service and provide vaccine
hubs to administer COVID-19 vaccinations, in alignment with Australian Government,
Department of Health COVID-19 vaccination recommendations.

As required, other WA health system entities will be required to plan and implement a
COVID-19 vaccination program across their service, in alignment with Australian
Government and Department of Health COVID-19 vaccination recommendations.

5. Compliance monitoring

WA health system entities are responsible for ensuring compliance with this Policy.

The function of the System Manager is to undertake assurance activities in relation to WA
health system entities in accordance with the Health Services Act 2016 (WA).

The System Manager may conduct audits into WA health system entities compliance with
the Policy, and to monitor and evaluate the effectiveness of the Policy.
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The System Manager will monitor WA health system entities compliance and performance 
with this policy via audit and/or review. 
 

6. Related documents 
 
The following documents are mandatory pursuant to this Policy: 

• N/A 
 

7. Supporting information 
 
The following information is not mandatory but informs and/or supports the implementation 
of this Policy: 
 

• Australia’s COVID-19 vaccine and treatment strategy  

• Australia’s COVID-19 vaccine national roll-out strategy 

• COVID-19 Mandatory Booster Vaccination – Guidelines  

• COVID-19 Mandatory Vaccination – Employee Restrictions on Access to Health 
Care Facilities – Guidelines 

• COVID-19 Mandatory Vaccination – Employees Restrictions on Access to 
Residential Aged Care Facilities – Guidelines  

• Industrial Relations Supplementary Information – Templates 
 

8. Definitions 
 
The following definition(s) are relevant to this Policy.  

Term Definition 

Aged Care Worker 
Directions 

Residential Aged Care Facility Worker Access Directions 
(No 4), or its replacement. 

Booster Directions 
Booster Vaccination (Restrictions on Access) Directions 
(No 2), or its replacement. 

Booster vaccination 

A booster dose of a COVID-19 vaccine registered by the 
Therapeutic Goods Administration and recommended for 
use as a single booster dose by the Australian Technical 
Advisory Group on Immunisation. 

Booster vaccination 
requirements 

Booster vaccination requirements has the same meaning 
as prescribed in the Booster Directions. 

Booster vaccination 
status 

Whether a person subject to the Health Worker Directions 
and/or Aged Care Health Worker Directions has complied 
with Booster vaccination requirements or whether they are 
an Exempt person, in accordance with the Booster 
Directions. 

Contracted health entity 

A non-government entity that provides health services 
under a contract or other agreement entered into with the 
Department CEO on behalf of the State, a Health Service 
Provider or the Minister. 
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Directions 
Directions means the Booster Directions and/or Health 
Worker Directions and/or Aged Care Worker Directions, as 
applicable in the circumstances. 

Eligible 

Eligible means eligible to receive a COVID-19 Booster 
vaccination under the Australian Technical Advisory Group 
on Immunisation Recommendations as amended from 
time to time. 

Employee 

An Employee employed pursuant to Part 3 of the Public 
Sector Management Act 1994 (WA) or as defined in 
section 6 of the Health Services Act 2016 (WA). 
 
For the avoidance of doubt, for the purposes of this Policy 
Employees includes Health care workers, Health support 
workers and Residential aged care facility workers 
employed by an Employer, as defined in the Health 
Worker Directions and Aged Care Worker Directions 
respectively. 

Employer 
The employing authority of the Department of Health or a 
Health Service Provider. 

Exempt person 
Exempt person has the same meaning as prescribed in 
the Directions. 

Health care facility 
Health care facility has the same meaning as prescribed in 
the Health Worker Directions.  

Health Service Provider 
A Health Service Provider established by an order made 
under section 32(1)(b) of the Heath Services Act 2016 
(WA). 

Health Worker Directions 
Health Worker (Restrictions on Access) Directions (No 3), 
or its replacement. 

Human coronavirus of 
pandemic potential 

An urgently notifiable infectious disease under Part 9 of 
the Public Health Act 2016 (WA). 

Medical exemption 

A medical exemption recorded on the Australian 
Immunisation Register and displayed on the individual’s 
Immunisation History Statement, in accordance with the 
Directions. 

Occupational safety and 
health legislation 

The Occupational Safety and Health Act 1984 (WA) and/or 
Work Health and Safety Act 2020 (WA).  

Residential aged care 
facility  

Residential aged care facility has the same meaning as 
prescribed in the Aged Care Worker Directions. 

Residential aged care 
facility worker  

Residential aged care facility worker has the same 
meaning as prescribed in the Aged Care Worker 
Directions. 

Staged approach 

The schedule of dates by which an Employee is required 
to be vaccinated in order to access a: 

• Health care facility, as outlined in the Health Worker 
Directions; and/or  
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• Residential aged care facility, as outlined in the Aged 
Care Worker Directions.  

System Manager 

The responsibility of the Director General, Department of 
Health for the overall management of the WA health 
system as provided for at section 19(2) of the Health 
Services Act 2016 (WA). 

Temporary exemption 

An exemption approved by the Chief Health Officer or a 
person authorised by the Chief Health Officer for that 
purpose whether in relation to an individual or a class of 
persons and subject to any terms and conditions specified 
in that approval, in accordance with the Directions. 

Vaccination status 

Whether a Health care worker, Health support worker, or 
Residential aged care facility worker has been partially or 
fully vaccinated or whether they are an Exempt person, in 
accordance with the Health Worker Directions and/or Aged 
Care Worker Directions. 

WA health system entity  

WA health system entity means: 
 

• All Health Service Providers as established by an order 
made under section 32(1)(b) of the Health Services Act 
2016 (WA). 

• Department of Health as an administrative division of 
the State of Western Australia pursuant to section 35 of 
the Public Sector Management Act 1994 (WA). 

 
Note: Contracted health entities are not considered WA 
health system entities. 

 
 

9. Policy contact 
 
Enquiries relating to this Policy may be directed to: 
Title:  Director 
Directorate:  Communicable Disease Control Directorate 
Email:   Covid.Immunisation@health.wa.gov.au 

 
Title:  Executive Director 
Directorate:  Governance and System Support Directorate 
Email:   OED.GSSD@health.wa.gov.au  
 
 

10. Document control  
 

Version 
Published 
date  

Effective 
from 

Review date Effective to  
Amendment
(s) 

MP 0153/21 18 February 
2021 

18 February 
2021 

August 2021 15 
September 
2021 

Original 
version 
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MP 0153/21 16 
September 
2021 

16 
September 
2021 

September 
2023 

13 January 
2022 

Major 
amendment 
to reflect 
updated 
vaccination 
requirement 
per the 
Directions.   

MP 0153/21 13 January 
2022 

13 January 
2022 

January 
2024 

Current Major 
amendment 
to reflect 
booster 
vaccination 
requirement 
per the 
Directions.     

 

11. Approval 
 

Approval by 
Nicole O’Keefe, Assistant Director General, Strategy and 
Governance, Department of Health 

Approval date 5 February 2021 
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This document can be made available in alternative formats on request for a person with 
a disability. 

© Department of Health 2022 

Copyright to this material is vested in the State of Western Australia unless otherwise indicated. 
Apart from any fair dealing for the purposes of private study, research, criticism or review, as 
permitted under the provisions of the Copyright Act 1968, no part may be reproduced or re-used for 
any purposes whatsoever without written permission of the State of Western Australia. 
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