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ASSISTANT IN NURSING (AIN) COMPLIANCE MONITORING TOOL

The Chief Nursing and Midwifery Office (CNMO), on behalf of the System Manager, request assurance that health service providers employing AINs meet the compliance monitoring requirements (section 4) of the MP 0080/18 Assistant in Nursing Policy (the policy).

Instructions
1. Qualification requirements: 
· Undertake an assessment of all directly employed AIN (students and non-students) to confirm they meet the qualification requirements outlined in section 3.1 of the policy. 
· Review internal policies, processes and guidelines to ensure alignment with the requirements outlined in section 3.2 of the policy.

2. Reporting
· Once the qualification requirements of all directly employed AIN (students and non-students) have been assessed, record the relevant numbers in the tool below. 
· Confirm compliance by ticking each applicable requirement that has been met in the Assurance section.
· Record details of local policies related to AIN employment or engagement and provide details of AIN professional development provisions in Table 2 below.
 
3. Non-compliant action plan
· State reason(s) for non-compliance (e.g. two AIN [non-students] identified as not holding appropriate qualifications). 
· Outline actions or mitigation strategies to address identified non-compliance
· Provide a realistic timeframe for completion of these actions

4. Submission
· Complete the compliance audit, including the completion and endorsement section.
· Forward the completed document to nm.workforce@health.wa.gov.au by XX XXXX. 
· Where a non-compliance action plan has been developed, it will be reviewed by the CNM Office. The CNM Office will request quarterly progress updates until all actions are completed and compliance is achieved. 



























	HEALTH SERVICE PROVIDER 
	

	HEALTH SITE / HOSPITAL NAME
	



AIN qualification assessment
	
	NUMBER OF EMPLOYEES
COMPLIANT
	NUMBER OF EMPLOYEES
NON-COMPLIANT

	AIN (STUDENT) 
	
	

	AIN (NON-STUDENT) 
	
	




Assurance 

Local employment policies, and processes include assessment of AIN qualifications prior to their commencement of employment or engagement.


AINs are only allocated to a work area appropriate to their qualification, and based on the patient cohort and clinical context



Directly employed AINs are provided access to the professional development provisions as outlined in the current industrial agreement.


Local polices describe the duties AINs can undertake based on the clinical environment and in consideration of appropriate risk assessment and mitigation strategies. 


Table 2: Record of local policies and professional development provisions
	Details 
	Comments

	
	

	
	

	
	

	
	



	COMPLETED BY

	Full Name
	

	Position title
	

	Signature
	
	Date
	

	ENDORSED BY (Executive Director Nursing and Midwifery)

	Full Name
	

	Position title
	

	Signature
	
	Date
	



Non-compliance action plan
	REASON FOR NON-COMPLIANCE

	1.

	2.

	3.

	ACTION / MITIGATION STRATEGY
	TIMEFRAME

	1.1
	

	1.2
	

	1.3
	

	1.4
	

	
	

	2.1
	

	2.2
	

	2.3
	

	2.4
	

	
	

	3.1
	

	3.2
	

	3.3
	

	3.4
	



Progress Update
	ACTION / MITIGATION STRATEGY
	PROGRESS UPDATE 

	1.1
	

	1.2
	

	1.3
	

	1.4
	

	
	

	2.1
	

	2.2
	

	2.3
	

	2.4
	

	
	

	3.1
	

	3.2
	

	3.3
	

	3.4
	

	OUTCOME
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