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Acknowledgement to Country and People

The Department of Health respectfully acknowledge the Aboriginal people of the many
traditional lands and language groups of Australia. We value the wisdom of Aboriginal Elders
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Using the term - Aboriginal

Within Western Australia, the term Aboriginal is used in preference to Aboriginal and Torres Strait
Islander, in recognition that Aboriginal people are the original inhabitants of Western Australia.
No disrespect is intended to our Torres Strait Islander colleagues, communities, or candidates.
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Introduction

Enrolled nurses integrate and adapt specialised, technical, and theoretical knowledge

to address a diverse range of clinical situations and challenges. They contribute to the
continuous improvement of clinical practice using research and participate in organisational
quality processes. Enrolled nurses are responsible for their actions and encouraged to work
within the full scope of enrolled nursing practice.

The United Workers Union (WA) (UWU) is the only union party to the Industrial Agreement,
which expands on the classification structure for enrolled nurses with general/comprehensive
Division 2 registration. The Advanced Skill Enrolled Nurse (ASEN) role was introduced in WA
as part of the public sector career structure on 1 September 2006, in consultation with the
now named UWU. The role provides opportunities to recognise enrolled nurses’ advanced
skills relevant to their area of clinical practice. This workbook is a pathway to demonstrate
competencies required to achieve ASEN level 1 (ASEN 1).

During 2022 to 2023, the Chief Nursing and Midwifery Office (CNMO) and UWU established
consultative committees comprised of UWU representatives and enrolled nurse delegates,
as well as representatives from CNMO, System-wide Industrial Relations, WA Health Nursing
and Midwifery Advisory Council, and Health Service Provider subject matter experts. Their
aim was to ensure this workbook remains contemporary and provides enrolled nurses a path
to demonstrate the provision of contemporary, patient-centred, and holistic care in their
respective specialist areas — supporting their progression to ASEN 1. The revised workbook
was completed in late 2024 and accepted as part of the Industrial Agreement in April 2025.

Enrolled nurses seeking to advance to ASEN 1 must demonstrate their range of cognitive,
technical, and communication skills through the completion of this workbook. This will allow
demonstration and reflection of the enrolled nurse’s ability to:

1. provide advanced clinical assessments
2. research and report on nursing trends and practice
3. contribute to quality improvement for advancement of clinical practice.

This workbook is a comprehensive document to guide an enrolled nurse applicant (the
Applicant) and their line manager through the ASEN 1 classification procedure. It also includes
the processes and assessment components an Applicant must complete to advance to a
higher level.

The enrolled nurse classification structure can be viewed in the Industrial Agreement. Further
information on career progression towards ASEN levels 1, 2, and 3 can be found on the
Advanced Skill Enrolled Nurse webpage.
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Checklist

The below checklist will be completed by:

« you (the Applicant), before submitting your Complete Workbook to your line manager
« your line manager, after they have received your Complete Workbook.

Checklist

Applicant section

Full name

Years of enrolled nurse experience

Competency 1 is complete Yes No
Competency 2 is complete Yes No
Competency 3 is complete Yes No
Select one

I request my workbook be assessed by a line manager and Suitably Qualified Person

I request my workbook be assessed by a Review Panel

| confirm that:
o all completed competencies are my own work

» this workbook contains no material previously published or submitted by any other person that
has applied for classification to ASEN 1

« | have notrelied on artificial intelligence for the completion of this workbook, such as ChatGPT.

Signature or HE Number Date submitted to line manager (via email)

Line manager section

The workbook has been completed and submitted via email.

The Applicant has at least 3 years' experience as an enrolled nurse before submitting
their Complete Workbook.

*The line manager may recognise relevant service as an enrolled nurse outside the
WA health system for the purposes of meeting the minimum experience requirement.
The line manager may request evidence to satisfy a reasonable person.

Preliminary assessment — the workbook is deemed to be a Complete Workbook, and the
Applicant has been notified via email.

Assessors have read and signed the confidentiality and conflict of interest declaration

(see page 23).

Assessment — the workbook has been assessed and feedback provided to the
appropriate delegated authority via email. The Applicant has been notified this step has
been completed via email.

The Applicant has been notified of the outcome and feedback has been offered.
Date of notification

Application outcome form and emailed to nm.workforce@health.wa.gov.au

2 Advanced Skill Enrolled Nurse 1 — Competencies workbook


https://www.health.wa.gov.au/Articles/N_R/Nursing-and-Midwifery-Office/Nursing-and-Midwifery/Enrolled-nursing/Advanced-skill-enrolled-nurse
mailto:nm.workforce%40health.wa.gov.au?subject=ASEN%20Workbook%20Application%20Outcome%20Form

Confidentiality and conflict of interest declaration

All parties who have access to details of the ASEN application process are reminded of

their duty to treat the process and all supporting information with the utmost regard for
confidentiality. Disciplinary action may be taken in the case of any breach of confidentiality, as
per the Code of Conduct Policy.

To ensure compliance, the contents of the application process will not be disclosed to an
external party, including the Applicant. The details of the application will only be discussed
with Assessors or parties associated with the process.

Conflict of interest

Conflicts of interest may arise in this process when an Assessor knows the Applicant, either
professionally or personally, which may result in a pre-determined view about any aspect of
an Applicant’s suitability. Conflicts of interest may be actual, perceived to exist, or potentially
exist at some time in the future, and include situations that could reasonably create a
perception of bias.

If you are an Assessor, you must declare any conflict of interest using the form at page 23
of the workbook. You must also disclose and discuss with the line manager how the conflict
will be managed. If the line manager is the one with the conflict, it must be disclosed to the
delegated authority or human resources team (HR) for review and approval.

If the Applicant has any concerns about a conflict of interest due to their assigned Assessors,
the form at page 25 can be filled and submitted to HR or the delegated authority to consider.

For more information, refer to the Managing Conflicts of Interest Policy webpage.
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Competencies

Competency 1 - demonstrate knowledge of advanced clinical assessment

Competency 1.1

Provide a clinical scenario describing a person presenting in your workplace with a condition,
illness, or injury.
Outline and provide:

« the primary condition and reason for seeking care

« the physical and/or mental state examination, including their past medical history

« an overview of medications and reasons why these were prescribed

« anoverview of medical, nursing, midwifery (if applicable), and multidisciplinary
involvement and interventions

« consideration of the person's social history and how this may impact on their stay and
discharge.

Competency 1.2

Outline the advanced skills and knowledge to demonstrate your understanding of:
« the pathophysiology of the condition, iliness, or injury
« an overview of diagnostic tests with rationale(s) for the investigation(s)

e nursing interventions that were included in your care plan based on the assessment in
competency 1.1. You will need to demonstrate critical thinking by providing a rationale
for your assessment and interventions, and outcomes

« communication style and considerations appropriate for the person in your care.

Additional information

« Competencies 1.1 and 1.2 may be presented as a written submission of no more than
4 pages in total, or as an educational in-service case study presentation of no more than
20 to 30 minutes.

« To determine if a specific scenario is appropriate for the task, you are encouraged to
discuss the selection of the patient/consumer with a Suitably Qualified Person (see
Glossary).

« You must respect patient privacy and anonymity by removing any personal identifiers,
such as names, identification number, date of birth, or address.

« If delivering an educational in-service presentation, provide a copy of your slides or
PowerPoint file to the Assessors (see Glossary) prior to your presentation.

Please enter written submission here, or write ‘see attachment’ if submitting

an electronic copy of a PowerPoint presentation
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Competency 2 - demonstrate knowledge of research and report on nursing trends
and practice

Demonstrate your experience participating in, or understanding of, research conducted in
your workplace.

Outline and provide details of:
e your understanding of evidence-based practice
« research strategies, such as qualitative and quantitative
» the impact on patient care outcomes and continuous improvement in the workplace.

Additional information

« You may use the scenario provided in competency 1 to address competency 2.

« Competency 2 may be presented as an A3-sized educational poster to be shared in
the workplace, or by providing a written reflection of no more than 3 pages using
Gibbs' Reflective Cycle (1988).

« Information regarding how to use Gibbs' Reflective Cycle is available on page 18 and a
sample response is provided on page 20.

« If you have not participated in research in your workplace, you can choose to review a
scholarly article.

« Example research activities or topics may include, but are not limited to:
— amedical/mental health condition
- diagnostic/therapeutic intervention
— clinical handover
— medication
- atype of wound dressing
— pressure injury
— chronic pain
— medical equipment.

« If presenting an educational poster, you are encouraged to discuss and agree on the
format and layout with a Suitably Qualified Person.

« Provide an electronic copy of your educational poster.

* You must use a minimum of 3 references within your submitted work and list them in the
reference table below.

« An example of a completed reference table is on page 22. Sufficient information to
enable the Assessor to review the source material must be provided.

« You may submit copies of relevant attendance certificates, certificates of completion
and memberships in relation to professional development, courses and committees to
supplement the submission (optional).
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References (e.g. journal, website or other)

Year published | Title Authors Source

Please enter written submission here, or write ‘see attachment' if submitting

an electronic copy of an educational poster
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Competency 3 - demonstrate knowledge of quality improvement for advancement of
clinical practice

Demonstrate your experience of participation in a quality improvement (Ql) process in your
workplace.
Include details of:

« your understanding of the QI process - plan, do, study, and act

« ethical considerations when undertaking Ql initiatives, including the approval process,
at your workplace

« data storage and management requirements when undertaking a Ql project.

Additional information

» You may use a scenario provided in competency 1 or 2 to address competency 3.

« Competency 3 may be provided as an A3-sized educational poster to be shared in
the workplace, or as an educational in-service presentation of no more than 20 to
30 minutes, or as a written reflection of no more than 3 pages using Gibbs' Reflective
Cycle (1988).

« You may demonstrate your QI experience through participation in a Ql activity or as
aresource or lead in your ward, unit or department (e.g. accreditation standard lead,
wound care resource nurse, or other).

« Examples of Ql activities may include (but are not limited to):
- clinical audits
— review of practice
— review of policies, practices, or guidelines
— participant or staff surveys
— service improvement
- evaluation of programs/education activities, or review of clinical resources
(e.g. medical products, such as wound dressings, incontinence pads, or other).
« Most Health Service Providers have information on the QI process on their intranet.
The QI process is also available online.

« Provide an electronic copy of your poster or, if delivering an educational in-service
presentation, a copy of your slides or PowerPoint file to the Assessors prior to your
presentation.

« You may submit copies of relevant attendance certificates, certificates of completion
and memberships in relation to development, courses and committees to supplement
the submission (optional).

Please enter written submission here, or write ‘see attachment’ if submitting

an electronic copy of a Powerpoint presentation or educational poster
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Assessment guide

Minimum standard expected for satisfactory submission

Information for Assessors:

« Submissions must address all the key areas and specifications detailed in the
assessment guide for competencies 1.1, 1.2, 2 and 3.

* Responses must be supported with a rationale; single sentence responses are not
acceptable.

 If Gibbs' Reflective Cycle is used in competency 2 or 3, each section of the model must
be applied (i.e. description, feelings, evaluation, analysis, conclusion, and action plan).

Competency 1 - demonstrate knowledge of advanced clinical assessment

1.1 Clinical scenario

Key areas and specifications Evidence required for assessment

Primary condition Provide a clear and comprehensive description of the
primary condition.

State the reason for the patient/consumer/resident’s
admission.

Physical and/or mental state | Describe the physical and/or mental state examination
examination using a relevant assessment tool (e.g. A to E assessment).

Include past medical history and its relevance to the
current presentation.

Medications Provide a list of medications, including their indication for
use, contraindications, and interactions or side effects
relevant to the patient/consumer/resident’s condition,
illness, or injury.

Medical, nursing, Identify and briefly describe interventions and/or support
midwifery (if applicable), provided by members of the multidisciplinary team for
and multidisciplinary your chosen patient/consumer/resident (e.g. nurse/
involvement and midwife specialist, doctor, allied health professional, or
interventions other).

Describe your understanding of the roles of the
multidisciplinary team members and discuss the
importance of teamwork and collaboration to enable
holistic care.
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1.2 Advanced skills and knowledge

Key areas and specifications

Evidence required for assessment

Pathophysiology

Discuss the findings of the physical assessment and the
relevance to the patient/consumer/resident’s admitting
diagnosis.

Explain at least one compensatory mechanism the body
uses to maintain homeostasis (e.g. thermoregulation,
blood pressure regulation, oxygenation, or other).

Diagnostic tests

Discuss the types of diagnostic tests that were
undertaken and why (e.g. blood tests, chest x-ray, CT scan
or other).

Discuss the results of these tests and what the
significance of the findings are.

Describe how these findings impacted the patient/
consumer/resident’s care (e.g. were any interventions
commenced because of the test findings?).

Nursing interventions

Based on the physical assessment undertaken above,
outline your nursing interventions and the rationale for
including them in the nursing care plan.

Outline your actions to mitigate patient/consumer/
resident deterioration. Include in your discussion any
relevant hospital policy, guideline or procedure such
as management of the deteriorating patient, MET call,
DRSABC, or other.

Communication

Outline why it is important to adapt communication style
to suit the individual patient/consumer/resident. The
discussion may include:

e cultural and religious needs
« difficult conversations

» confidentiality

« informed decision making

» language barrier

« active listening.
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Competency 2 - demonstrate knowledge of research and report on nursing trends

and practice

Evidence-based
practice

Describe evidence-based practice and how it contributes to
continuous improvement in the workplace.

In the area of research focus chosen:
« describe the reason for the research
« highlight relevant trends identified from the research

« analyse the findings and determine how this contributes to
continuous improvement.

Research strategies

Determine the research strategy applied in the research or chosen
article (e.g. qualitative and/or quantitative research).

Describe the effectiveness of the strategy.

Reference

Provide details of any resources used to complete the competency
in the reference table template on page 5. A minimum of 3
references should be provided and must be from credible sources,
such as peer-reviewed journals, or scholarly books and websites.

Competency 3 - demonstrate knowledge of quality improvement for advancement of

clinical practice

Quality Define quality improvement (Ql) and describe the 4 components of
improvement the QI process - plan, do, study, and act.
Discuss a Ql initiative:
« Describe the activity undertaken and steps taken during the
process.
« Discuss the results - was there an improvement to care
provision, workplace practice, or similar?
« Qutline what evaluation was undertaken — describe what went
well, lessons learnt, and what could be improved.
Ethical Discuss why ethics is important when undertaking a QI project.
SO R Outline the approval process to conduct a Ql project.
Discuss the data management and storage requirements when
undertaking a Ql project.

10
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Recommendation

Assessment of applicant’'s completed workbook submission

The Applicant has demonstrated all Yes
competencies in the workbook and is ]
recommended to be classified as ASEN 1 No —requires further development

Please provide the reasons for this decision and feedback below:

Competency 1

Competency 2

Competency 3

Line manager

Full name

Position title

Signature or HE number Date
Assessor

Full name and position title Signature or HE number Date

Endorsement - delegated authority

| support the recommendation above Yes No
Comment
Full name and position title Signature or HE number Date
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Guide to completing the workbook

This guide describes the application process for ASEN 1 and contains resources to assist
in the completion and assessment of the ASEN 1 competencies workbook. All elements of
the workbook are electronically fillable. Your entries can by typed in and shared by email for
assessment and feedback purposes. You are encouraged to seek guidance and feedback
from a Suitably Qualified Person of your choice before submitting the document for
assessment.

Transfers between areas of clinical practice

Where an enrolled nurse classified at ASEN 1, 2 or 3 initiates a transfer or appointment to
another enrolled nurse position within, or to a different Health Service Provider, they may
seek recognition of their ASEN classification via the processes detailed in Schedule D of the
Industrial Agreement:

1. Existing ASEN Documentation Assessment Pathway
2. Competency 1 Pathway.

An enrolled nurse seeking recognition via the Existing ASEN Documentation Assessment
Pathway should submit the documentation referenced at Schedule D subclause 1.1 to their
Line Manager for assessment in line with Schedule D subclause 1.4.

Where the assessment determines the enrolled nurse has not sufficiently demonstrated
competencies, or a relevant post-registration qualification, relevant to their area of clinical
practice in the new position, the enrolled nurse may seek to maintain their ASEN classification
in the new position via the Competency 1 Pathway. Under the Competency 1 Pathway,

the employee will only be required to address Competency 1: Demonstrate knowledge of
advanced clinical assessment of the ASEN 1 competencies workbook in relation to the area
of clinical practice relevant to the new position.

An enrolled nurse seeking recognition of their ASEN classification in this situation may also
elect the Competency 1 Pathway prior to, or on, commencement in the new position without
seeking recognition via the Existing ASEN Documentation Assessment Pathway.

Please refer to the Industrial Agreement for further detail regarding the Existing ASEN
Documentation Assessment Pathway or the Competency 1 Pathway.

In circumstances where a Health Service Provider initiates the transfer of an ASEN to
a different area of clinical practice, please refer to the Industrial Agreement for further
information.
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This flowchart briefly outlines the workbook application process for ASEN 1. More information

rocess flowchart

can be found in the process guide on the following page.

The Applicant completes ASEN
1 competencies workbook and
checklist.

The Applicant submits them by
email to their line manager and
keeps a copy of the Completed
Workbook.

The line manager or nominated
Suitably Qualified Person completes
the preliminary assessment and
checklist within 5 working days of
receiving the submission.

The Applicant is notified by email
when this step has been completed.

The line manager forwards

the assessed workbook to an
appropriate delegated authority for
final decision and sign off.

The Assessors evaluate the
workbook and complete the
recommendation form within 10
working days.

The Applicant is notified by email
when this step has been completed.

Delegated authority returns the
workbook to the line manager within
10 working days.

14

Applicant is notified of the outcome.

The line manager notifies the
Applicant of the outcome by email
and provides feedback.

The line manager completes steps
to provide contract variation to
Health Support Services.
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Process guide

The Applicant must:
« consult with their line manager before commencing the application process
« ensure they have at least 3 years' experience
« complete all required competencies in the workbook

« if undertaking a presentation to demonstrate competencies 1 and 3,
1 arrange suitable dates/times with their line manager

» keep a copy of their Complete Workbook
« submit their Complete Workbook to their line manager by email.
The Applicant may choose for their workbook be assessed by a Review Panel.

This is to be requested in the Applicant section of the checklist submitted by
email with their Complete Workbook.

The line manager must complete a preliminary assessment, via the checklist at
page 2 of the workbook, within 5 working days of submission by the Applicant.
The Applicant will be notified of one of the following:

a. the workbook is deemed to be a Complete Workbook, and the application will
2 progress to step 3

b. the workbook is deemed incomplete. The line manager must inform the
Applicant of the steps required to remedy the situation.

The line manager may delegate this step to a Suitability Qualified Person of the
line manager’s choice.

The line manager will assign other relevant Assessors to the application.

The Assessors will read and sign the Confidentiality and conflict of interest
declaration at page 23. The process can continue once these declarations are
approved by the line manager/delegated authority/HR.

The Assessors must complete the assessment of the Complete Workbook,
including any presentations, within 10 working days from the preliminary
assessment. All Assessors must reach consensus on whether the Applicant has
demonstrated all competencies, and then complete the Recommendation form
3 at page 10 including feedback. If the Assessors cannot reach consensus after
considerable deliberation, they must consult with the line manager's supervisor.

If the Applicant is recommended for ASEN 1, the line manager will pre-fill the
Contract Variation Form for authorisation by the appropriate officer in the
delegation schedule. The line manager will forward these items to the delegated
authority via the Health Service Provider's ordinary process.

The line manager will inform the Applicant when step 3 is complete by email.
The Applicant will not be informed of the Recommendation at this stage of the
process.
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The delegated authority will review the documentation and complete the final
Recommendation within 10 working days of receiving the paperwork from the
line manager. The delegated authority:

» ensures feedback provided to the Applicant in the Recommendation form is
suitable, meaningful, and constructive

« approves the Contract Variation Form if the Applicant is recommended for
ASEN 1

« ensures the signed paperwork is returned to the line manager.

The line manager must notify the Applicant of the outcome by email as soon
as practicable after being notified of the decision by the delegated authority.
Consideration will be given to:

» the Applicant's preference for receiving feedback (parties may wish to
5 discuss this earlier in the process)

» when the feedback will be provided to the Applicant.

If the Applicant is recommended to ASEN 1, the line manager must provide the
completed Contract Variation Form to Health Support Services.

The line manager must complete the application outcome form and email it
6 to the CNMO (nm.workforce@health.wa.gov.au) with the subject line, ASEN
Workbook Application Outcome Form'.

Additional information

If the submission ‘requires further development’ and the Applicant accepts the
determination, the following will apply:

Itis recommended the Applicant:

» receive feedback from the line manager and seek clarification if required

1 « review their submission in conjunction with the feedback received and
resubmit if desired.

Applicants can resubmit any section from their previous submission if it reflects
their contemporary practice (i.e. under 12 months) and is not reliant on any
superseded practice.
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If the submission ‘requires further development’ and the Applicant disagrees
with the determination, the following will apply:

The Applicant must articulate the grounds for their disagreement in writing

by email to the line manager. This will enable the line manager to consider the
Applicant’'s perspective and inform future advice to the Applicant, including
steps required to remedy the decision for further development. Either party
can request a staff development nurse who is independent of the work area to
provide an independent perspective on the Applicant's workbook.

Informal dispute raised by the Applicant:

» Wherever possible, the Applicant will seek to resolve their issue by directly
talking to the line manager in the first instance.

« If the two parties can come to an understanding, the issue is considered
resolved and no further action is required other than to implement any actions
agreed to.

Formal dispute lodged by the Applicant:

« If the matter is not resolved through the initial contact, the Applicant can
consider lodging a dispute via the dispute settlement procedure as detailed in
the current Industrial Agreement. The Applicant can contact UWU to discuss
their concerns.

Advanced Skill Enrolled Nurse 1 — Competencies workbook
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Gibbs' Reflective Cycle instructions

Competencies 2 and 3 require you to apply Gibbs' Reflective Cycle (GRC) (1988) to think
systematically, demonstrate knowledge and engage with evidence-based research and
quality improvement.

Reflective and analytical practice, a component of professional practice, is the ability of
an enrolled nurse to reflect on their current knowledge and skills, to support the personal,
physical, and psychological needs of themselves and others.

GRC provides a structured approach to analysing a single experience or event. When you are
writing about an experience “...the action plan may become more general and look at how you
can apply your conclusions in the future” (Gibbs, 1988).

Description

Action Plan

Gibbs
Reflective

Cycle

Figure 1. Gibbs' Reflective Cycle (1988)

The cycle consists of 6 sequenced stages, as illustrated in Figure 1 above, which are
completed consecutively for the reflection to have a defined purpose. The stages are
provided below containing questions to guide and help with writing your reflection. Not all
questions need to be answered.
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Description

What happened? When and where did it happen? Who was present? What did you and the
other people do? What was the outcome of the situation or experience? Why were you there/
involved? What did you want to happen?

Describe/define/discuss evidence-based practice or quality improvement in this section that
is available and/or applies to the situation/your experience.
Feelings

What were you feeling during the situation/experience? What were you feeling before and
after the situation/experience? What did you think other people were feeling about the
situation/experience? What do you think other people think about the situation/experience
now? What were you thinking during the situation/experience? What do you think about the
situation/experience now?

Evaluation

What was good and bad about the situation/experience? What went well? What did not go
so well? What did you and other people (positively/negatively) contribute to the situation/
experience?

Outline/describe how you identified a research article to discuss or what the requirements are
for data management and storage in this section.
Analysis

What knowledge — your own or others (such as academic literature) can help you understand
the situation/experience? Why did things go well? Why did it not go well? What sense can you
make of the situation/experience?

Describe/discuss research strategies or ethical considerations in this section.

Conclusion

What did you learn from this situation/experience? Could anything have been done
differently? What skills would help you with a similar situation in the future? Is there anything
you would have done differently?

Action plan

If you experienced the situation again, (had to do the same thing again) is there anything that
you would do differently? If so, how will you develop the required skills you need? How can you
make sure that you can act differently next time?
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Reflection example

Description

Evidence-based practice is an approach to provide patient care that integrates best available
research evidence with clinical expertise. Using evidence-based practice to guide what we do
as nurses ensures the care we provide is guided by up-to-date information based on research
evidence benefitting our patients. The process of undertaking evidence-based research is
often a result of questions generated by patients/consumers and clinicians. When reviewing
the chosen topic for my reflection, | used the 5 As of the evidence-based practice as a guide:
ask, acquire, appraise, apply, and act.

| was recently caring for a patient on my ward who was in their early 40s and recovering

from surgery for a tibial fracture. On reviewing their medical history, | noted that they had
Parkinson's disease. | thought Parkinson's disease was something that only affected the
elderly, so | decided to do some reading about the condition to improve my knowledge and
understanding (ask). The Parkinson's Western Australia (WA) website had a lot of information
about the disease including young onset Parkinson’s (acquire).

| also had a discussion with my ward Clinical Nurse Specialist (CNS) who runs a journal club
for the ward (participants can suggest topics for the meetings); my CNS thought this was a
good topic and chose an article for us to look at relating to young onset Parkinson's for our
July meeting (acquire). | joined the journal club because | wanted to keep up to date with
current issues and learn more about research, such as how to identify if a research article is
reliable. My CNS does a great job of explaining simple and easy to understand ways to review
an article. In addition, she has given the group links to websites such as the Joanna Briggs
Institute (JBI) website that provides evidence-based information including guides to step you
through the review process.

Feelings

| wanted to learn about young onset Parkinson's because | didn't think younger adults were
affected and wanted to understand if | needed to adapt my nursing care in a particular way

for patients with the disease. Not knowing about the disease processes and co-morbidities

at work makes me feel anxious. | also want to provide a high level of care and don't want to
miss something or make an error because of a lack of knowledge. | was relieved to discover
that Parkinson's is not a life-threatening disease but felt a bit sad for my patient that they were
diagnosed so young and have had to adapt their lifestyle to manage their symptoms. Learning
more about this disease made me feel more confident in caring for the patient and talking to
them about how | can help during their time in hospital.

When | first started going to the journal club, | was nervous because | hadn't reviewed

articles or done any research or quality improvement activities before and didn't want to say
something silly in front of the group. After the first meeting, | realised this was new to most
people too. Since attending several meetings, | feel that | can look at an article and identify

if the information from the literature can be trusted. | was excited that the CNS used my
suggested topic for the July article. | found the article that she chose to be interesting and felt
that it was good for generating discussion in the group.
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Evaluation

Initially, | did a Google search when looking for information about young onset Parkinson's.

| am careful when using Google as a search engine as | am aware that there are a lot of
unreliable sources of information. | found the Parkinson’'s WA website as a reliable source of
information; it is a reputable not for profit organisation (appraise). | was pleased to see that

| had provided the correct nursing care for my patient, though | did learn that people with
Parkinson's disease can't take some medications as their symptoms can have interactions
with other medications. | also discovered that people with this disorder can have low blood
pressure, resulting in falls — | did wonder if this may have contributed to my patient'’s injury and
explained why the doctor had requested sitting and standing blood pressures.

In reviewing the Parkinson'’s article assigned for journal club, | used a checklist from the JBI
website to help identify if the results were trustworthy (appraise). It was a qualitative article,
and | used the qualitative tool. The tool helped me to answer questions at the journal club,
particularly when we reviewed the article together. | was able to actively participate in the
discussion and realised | was mostly on the right track with my evaluation of the article. The
qualitative study looked at the support needed for people with young onset Parkinson's.

It gave me an insight into the kinds of challenges my patient would have faced with the
diagnosis and associated injury. | noted there were only 4 people interviewed as part of the
research article and aspects of the research question were unclear. The researchers did not
outline limitations of the study.

Analysis

Through my research, | identified that care needs to be taken when administering medication
to Parkinson's patients and the importance of blood pressure monitoring. The knowledge
gained will improve my care for future Parkinson’s patients. | was also reminded of the
importance of the multidisciplinary team, and more importantly the type of support that is
often required by younger Parkinson's sufferers. As such, they need ongoing support during
their hospital stay, their transition back to home and following recovery as the condition
affects the patient for the rest of their life. | linked the patient with the social work team,
further informed them about the nursing specialist service available through Parkinson's WA
(the physiotherapy team were already involved). The patient appreciated the information and
later admitted they were nervous about getting discharged from hospital (apply).

| think | did a good job of reviewing the Parkinson's journal article. | learnt that qualitative
research applies the use of observation to gather data. It seeks to describe meanings,
characteristics, and descriptions of things, whereas quantitative research concentrates on
numerical data. This method of research usually involves a smaller cohort of participants and
is narrative focused, as opposed to quantitative research. Qualitative research provides an
understanding of participants experiences gained through interviews, observations or focus
groups; otherwise known as subjective data. Quantitative research analyses, on the other
hand, measures numerical data and uses statistics to communicate results. It aims to produce
objective data and usually requires a larger sample or number of participants.

On reflection and critiquing the article, there was a lack of transparency in the data collection
and analysis process. For instance, the author did not discuss the formulation or development
of the interview questions, how the themes were identified or whether data saturation had
been reached. Although the article was interesting and raised some important issues, and for
the reasons above, it is unfortunately not reliable. The study did receive ethics endorsement,
which is a significant step required to initiate research. This ensures participants safety
including the individuals and organisations who conduct the research, thus, an important and
mandatory requirement in the approval process before commencing.
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Conclusion

By reading available resources and reviewing the Parkinson's article, | was able to increase my
knowledge about the disease. In this case, it enhanced my knowledge about how confronting
a diagnosis of the disease can be for younger people. | feel more confident in accessing
evidence-based information and reviewing research articles to ensure my nursing care is
consistent with contemporary practice (act).

Regarding young onset Parkinson's, | learned this could result in the need for significant
changes to the lifestyle of a sufferer. Support for physical and mental wellbeing is critical. In
addition, the importance of contraindication of medicines must be considered as it can lower
blood pressure in Parkinson's sufferers resulting in falls.

Action plan

| regularly look for courses offered through the hospital to enhance my knowledge and
professional development. If | hear about a quality improvement or research activity being
planned for my ward, | will approach the project lead and ask if | can participate or assist. To
date, | continue to participate in the journal club meetings to stay abreast with current issues
and trends and will continue to maintain my skills in reviewing articles (act).

References (e.g. journal, website or other)

Year published | Title Authors Source

2015 Checklist for qualitative JBI Global https://jbi.global/critical-
research appraisal-tools

2018 EBP learning modules NSW Health https://www.ciap.health.

nsw.gov.au/training/
ebp-learning-modules/

2023 Living young with Parkinson's WA https://www.
Parkinson's parkinsonswa.org.au
2022 Support needs of people Stephenson, C., Flynn, A., | Collegian
with younger onset Overs, A., Strickland, K.

Parkinson's disease:
an interpretative
phenomenological
analysis
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Confidentiality and conflict of interest
declaration form

Details of the Assessor

Full name

Position title

Branch/Division/Directorate

Have you had a personal or professional relationship Yes — provide details below
with applicant?

No
Details
Is there an actual, perceived, or potential conflict Yes — provide details below
situation?

No

| declare a conflict of interest and the conflict of interest is:

Actual Potential Perceived

What is the nature of the conflict?

Please provide a brief outline of the nature of the conflict (details may be included privately in a
separate confidential envelope if appropriate).

What management strategies will you put into place?

Please detail the arrangements proposed to resolve or manage the conflict (attach separately if
appropriate). Refer to guidelines in the Managing Conflict of Interest Policy.

Confidentiality and compliance declaration

By signing this document, | confirm my understanding to comply and maintain confidentiality and
not disclose details of any information associated with the recruitment and selection to parties
external to the process.

Assessor's full name

Signature Date

Line manager or delegated authority declaration

| have assessed the information provided in this declaration and have confirmed that the panel
chair, panel member or requesting manager:

has no conflict of interest

has a conflict of interest which can been managed appropriately as detailed above
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has a conflict of interest which will be managed as follows (provide details below)

has a conflict of interest which requires their removal from the application process
(provide details below).

Details

Line manager/delegated authority/HR

Signature Date

If the line manager has declared a conflict of interest, then the delegated authority or HR must
assess the information provided and decide on what action is required.

Completed confidentiality and conflict of interest declaration forms need to be submitted
and approved at the beginning of the application process. If you have any questions or need
assistance to complete the form, contact your HR team.
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Conflict of interest - applicant submission form

In line with the Public Sector Code of Ethics and the WA Health Code of Conduct Policy, all
Health Service Provider staff members are required to act with honesty and integrity.

Most conflicts of interest arise when a person is placed in a position where their duty to act
independently and/or exercise their professional judgement ethically and without prejudice
may be, or appear to be, compromised by self-interest or a relationship with a third party.

It is not always possible to avoid a conflict of interest and in itself, a conflict of interest is not
necessarily wrong or unethical. However, dealing effectively with conflict of interest is vital in
retaining integrity within the WA health system.

If you are unsure whether a conflict of interest is present, please refer to ‘Managing Conflicts
of Interests Information’ for further detail on what constitutes a conflict of interest.

If you believe your ASEN 1 Workbook assessment has/will be unduly affected by a conflict
of interest, please fill in the below form and submit it to HR or the delegated authority for
consideration.

Applicant details

Full name

Position title

Branch/Division/Directorate

Have you had a personal or professional relationship Yes - provide details below
with an Assessor?

No

Details

| believe there is a conflict of interest and the conflict of interest is:

Actual Potential Perceived

What is the nature of the conflict?

Please provide a brief outline of the nature of the conflict (details may be included privately in a
separate confidential envelope if appropriate).

Signature Date

Advanced Skill Enrolled Nurse 1 — Competencies workbook 25


https://www.wa.gov.au/organisation/public-sector-commission/public-sector-code-of-ethics
https://www.health.wa.gov.au/About-us/Policy-frameworks/Employment/Mandatory-requirements/Human-Resource-Management/Code-of-Conduct-Policy
https://www.health.wa.gov.au/~/media/Corp/Policy-Frameworks/Integrity/Managing-Conflicts-of-Interest-Policy/Supporting/Managing-Conflicts-of-Interest-Information.pdf
https://www.health.wa.gov.au/~/media/Corp/Policy-Frameworks/Integrity/Managing-Conflicts-of-Interest-Policy/Supporting/Managing-Conflicts-of-Interest-Information.pdf

Glossary

Industrial Agreement means the WA Health System — United Workers Union (WA) — Enrolled
Nurses, Assistants in Nursing, Aboriginal Health Workers, Ethnic Health Workers and
Aboriginal Health Practitioners Industrial Agreement 2024, or its replacement.

Applicant means the enrolled nurse seeking reclassification to the level of Advanced Skill
Enrolled Nurse (ASEN) 1.

Assessors means the people authorised to determine the competency requirements have
been met as detailed in the assessment guide. Assessors are the line manager, the nominated
Suitably Qualified Person and, for the purpose of a Review Panel, the nominated ASEN or
enrolled nurse.

Delegated authority means the person authorised to approve contract variations at the
Applicant's Health Service Provider.

ASEN 1 means Advanced Skill Enrolled Nurse Level 1. This is an enrolled nurse who has
sufficiently demonstrated competencies relevant to their area of clinical practice and has at
least 3 years' experience as an enrolled nurse.

Complete Workbook means a workbook where competencies 1, 2 and 3, inclusive of the
checklist and administrative instructions, meet the minimum standard and address the page
limits. This does not broach the subject of proficiency of the Applicant.

Contract variation means the payroll process used by the line manager to notify Health
Support Services of any variation to the employment contract.

Gibbs' Reflective Cycle is a framework which gives structure to the process of learning from
experience through 6 stages: description, feelings, evaluation, analysis, conclusions, and
action plan. More detail is provided at page 18.

Line manager means a Senior Registered Nurse (SRN) who, as a key leader of the operational
area is responsible for leading, managing and developing a team which includes the Applicant.

Qualification in reference to ASEN 3, means a qualification specified in the Australian
Qualifications Framework (AQF).

Quality Improvement (Ql) process means the PDSA Cycle, which is comprised of 4
components: plan, do, study and act. The PDSA Cycle is a structured process for learning and
promoting the continual improvement of a product, process, or service.

Review Panel (where requested by the Applicant) will consist of the line manager, a Suitably
Qualified Person, and an ASEN or an enrolled nurse of at least 4 years' experience if an ASEN
is not available).

Suitably Qualified Person means a staff development nurse or midwife, or senior registered
nurse or midwife (SRN/SRM). SRN/SRM may include a line manager, nurse and/or midwife
manager, clinical nurse and/or midwife manager, clinical nurse specialist or clinical midwife
specialist, clinical nurse or midwife consultant, nurse or midwife educator, nursing or
midwifery director or co-director.

UWU means the United Workers Union (WA). UWU is the only union that has coverage of
Division 2 enrolled nurses (except enrolled mental health nurses and enrolled mothercraft
nurses) in the public sector. Contact details for UWU can be found at www.unitedworkers.org.au
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