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1. Introduction 

This report is intended as a supplement to the “Retirement Intentions 2006: 
Survey of Western Australian Public Sector Employees 45 Years and Older” 
report released by the Department of the Premier and Cabinet.  In this report 
the details and results of the survey for the Department of Health are 
summarised.  The report has been designed to closely match the format of the 
whole of government report, so that agencies can compare the findings for their 
particular agency with that for the government overall.  

1.1 Survey Background 

The 2006 Retirement Intentions Survey of the Western Australian State public 
sector (WAPS) was conducted by independent consultants at Data Analysis 
Australia, in consultation with the Department of the Premier and Cabinet.  The 
purpose of the survey was to canvas issues related to retirement timing, the 
factors influencing the decision to retire, as well as retirement financial 
planning.  The survey was intended to refresh results from a similar survey 
conducted in 2000.  The results from the survey will be used to inform public 
sector workforce planners of retirement issues, and to provide information to 
human resource managers of individual agencies so they are in the best position 
to assist their employees in their decision-making and transition to retirement. 

1.2 Future Challenge For The State Public Sector 

The challenges facing the Western Australian State public sector over the next 
20 years will be considerable, such as planning for, and servicing a larger, as 
well as older, community.  This will directly influence the public sector’s 
capacity to adapt and change over time.  As the total labour force ages, it is 
anticipated that labour participation rates1 will decline resulting in a contraction 
in the supply of labour.   

In 2006 the youngest of the so called “baby boomers” (born between 1946 to 
19652) turned 41 years of age, whilst the oldest celebrated their sixtieth 
birthday.  This cohort makes up approximately 60%3 of the Western Australian 
State public sector.  Over the next 5 to 10 years more than half of this cohort 
will either have turned or be turning 55 years of age.  It is at this age when WA 
public sector superannuation becomes accessible and it is likely that these 
employees will be considering their options with regard to their future working 

                                                
1 The labour force participation rate is defined as the labour force (persons employed or unemployed) expressed as a 

percentage of the population. 6105.0 - Australian Labour Market Statistics, Jan 2004 
2 Australian Bureau of Statistics, Western Australia’s Baby Boomers: A Profile of Persons Born 1946-1965. (Cat no 

4149.5. June, 2003) 
3 According to figures provided by the Department of the Premier and Cabinet based on the workforce at June 2005 and 

extracted from the HRMOIR database. 
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careers. - Do they remain working?  Do they want to work in the same manner 
and role?  Do they want to keep working for the Government?  Do they want 
to try something different? 

The purpose of The Retirement Intentions Survey 2006 was to specifically ask 
older public sector employees these and other important questions related to 
work and retirement.  The information provided through this study will 
contribute to the understanding of mature employees preferences and 
requirements, and ultimately enable better planning which takes into account 
the inevitable ageing of the public sector workforce.  

1.3 Format Of The Report 

All results discussed in the report are based on the responses from the 
Department of Health respondents, except where otherwise specified.  The 
results are broadly discussed in terms of: 

1. the Effect of an Ageing Workforce on the State public sector; 

2. the Retirement Influences and Aspirations of employees; and  

3. due to the significant influence financial security has on the decision to 
retire, the final section of this report will focus on Financial Planning for 
Retirement.  

A comprehensive description of the survey methodology for the 2006 
Retirement Intentions survey is presented in Appendix A of the “Retirement 
Intentions 2006: Survey of Western Australian Public Sector Employees 45 
Years and Older” report.  This includes a detailed discussion of the 
demographic distribution of the respondents across the WAPS.  In addition, in 
Appendix A of this report, a discussion of the response rate and the 
demographics of the respondents from the Department of Health is presented.  
It is important that these are considered when interpreting these results as a 
misrepresentation of respondents to the survey may lead to incorrect 
conclusions regarding the overall opinions of the agencies employees.   

Prior to presenting the overall findings from the research, it is useful to note a 
number of specific details concerning the 2006 survey.  
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1.4 Survey Details: Overall State Public Sector Survey 

1. The 2006 survey was based upon the 2000 Retirement Intentions survey 
instrument.  After extensive consultation with key stakeholders a number of 
additional questions were added to the survey to capture employee’s 
attitudes to retirement in greater detail.  The survey document is provided in 
Appendix B of this report. 

2. The current Retirement Intentions survey was conducted from March to 
May 2006. 

3. The survey was distributed to approximately 54,000 public sector employees 
aged 45 years or older from 43 public sector agencies.  

4. The total number of usable responses (after data cleaning) was 18,373.  This 
provided an overall response rate of 33%.  

5. The analysis presented in the Whole of Government report and agency 
reports focuses on permanent public sector employees as well as those on 
long fixed term contracts of 2 years or more. 

1.5 Survey Details: Agency Specific Component 

1. A total of 5176 employees (30% of the estimated 17015 potential 
respondents) from the Department of Health participated in the survey.  Of 
these 4779 were on permanent or fixed term contracts of two years or more.   

2. For a detailed profile of the respondents refer to Appendix A. 

3. In addition to the agency’s overall responses, additional details about main 
occupational groups and organisational units are included in key areas to 
provide agencies information to assist in workforce planning.  

4. Where there were insufficient numbers of respondents within a simple 
reporting category such as age, responses have been aggregated in order to 
protect the privacy of respondents.  Results for occupational groups and 
organisational groups with insufficient responses are not presented 
separately in the tables, but the responses from these groups are retained in 
the table totals. 

5.  In some instances, the percentages presented in the report may not add to 
precisely 100%.  This does not represent an error in the results but is a 
natural occurrence caused by the rounding of all percentages.  
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2. Key Findings for the Department of Health 

1. The most popular intended age of retirement from the Department of Health 
is 60-64. 

2. Sixty two percent of respondents intend to retire in less than 10 years.   

3. Of respondents planning to retire within the next 10 years, 63% have 15 
years or more experience in the public sector.  

4. The top three factors that influence respondents’ decision to retire are 
financial security, job satisfaction and work / life balance. 

5. The majority of respondents are interested in flexible working arrangements. 

6. The three most common barriers to working beyond eligible retirement age 
are own health issues, not wanting / being unable to continue at current pace 
in current job and inability to access more flexible working arrangements. 

7. One in five respondents (20%) intend to retire from the public sector earlier 
than retiring from all paid employment.  For Management, this figure is 
28%. 

8. Over half (54%) of Department of Health respondents said that they do not 
know how much superannuation they will get, compared to 45% of 
respondents from the WA State public sector survey overall. 

9. Over half of respondents from the Department of Health (53%) and from the 
WA State public sector survey overall (54%) are planning for financial 
independence in retirement. 

10. Fifty seven percent of the Department of Health respondents are interested 
in attending a free retirement seminar. 
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3. Effects Of An Ageing Workforce 

In this section of the report, the retirement intentions of the Department of 
Health’s workforce are examined in relation to occupation and organisational 
unit.  Loss of experience is also discussed.   

3.1 Age At Retirement 

The most popular intended age to retire is 60 and 64 years of age, which 
compares to that for the WA State public sector overall (see Figure 1). 

Figure 1: Intended Age Of Retirement From The WA Public Sector 
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Description: Number and percent of respondents on permanent or fixed term contracts of 2 years or more by 
age of retirement from the WAPS.  

Source: 2006 Retirement Intentions Survey 

A comparison of the intended age of retirement between the genders is given in 
Table 1.   

Table 1. Intended Age Of Retirement From The WA Public Sector By 
Gender 

  Intended Age of Retirement By Gender  

  45-49 50-54 55-59 60-64 65+ Unsure Total 

Female 44 1% 182 5% 766 22% 1,243 35% 835 24% 453 13% 3,523 100% 

Male 9 1% 25 2% 199 18% 337 30% 441 40% 97 9% 1,108 100% 

Total 53 1% 207 4% 965 21% 1,580 34% 1,276 28% 550 12% 4,631 100% 

Description: Number and percent of respondents on permanent or fixed term contracts of 2 years or more by 
age of retirement from the WAPS, by gender. 

Source: 2006 Retirement Intentions Survey 
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It should be noted that there may be many factors that differ between the 
genders, such as occupation.  These factors may have a greater influence on the 
timing of retirement than gender alone. 

3.2 Timing Of Retirement  

Of the survey respondents from the WA State public sector overall, 86% 
indicated that they intend to retire within the next 15 years, 64% intend to 
retire in less than 10 years and 32% in less than five years.   

For the Department of Health, 84% of respondents intend to retire within the 
next 15 years, which is two percent lower than for the respondents from the 
WA State public sector overall (see Figure 2).  The percentage of respondents 
planning to retire from the Department of Health in the next 12 months is 4%, 
which is consistent with the results from the WA State public sector overall.    

Figure 2: Intended Years To Retirement From The WA Public Sector 
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Description: Number and cumulative percentage of respondents on permanent or fixed term contracts of 2 years 
or more, who are not unsure of the number of years until they plan to retire. 

Source: 2006 Retirement Intentions Survey  
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Table 2 shows the planned retirement timing of male and female respondents.   

Table 2. Intended Years To Retirement From The WA Public Sector 

Intended Years Until Retirement   
  

  
Less than 

1year 1-4 5-9 10-14 15-19 20-29 30+ Unsure Total 

Femal
e 

118 3% 866 25% 982 28% 722 20% 359 10% 103 3% 6 0% 376 11% 3,532 100% 

Male 46 4% 299 27% 281 25% 219 20% 161 14% 38 3% 1 0% 73 7% 1,118 100% 

Total 164 4% 1,165 25% 1,263 27% 941 20% 520 11% 141 3% 7 0% 449 10% 4,650 100% 

Description: Number and percentage of respondents on permanent or fixed term contracts of 2 years or more, 
planning to retire in each time bracket, by gender. 

Source: 2006 Retirement Intentions Survey 

3.2.1 Differences By Occupation And Organisational Unit  

Table 3 shows the intended years until retirement of respondents from the 
agencies main occupational groups4.  

Table 3. Intended Years To Retirement From The WA Public Sector By 
Occupation5 

 Intended Years Until Retirement  

  Less than 5 5-9 10-14 15-19 20+ Unsure Total 

Administration 
Professionals 
and Clerical 

280 27% 272 27% 210 21% 122 12% 38 4% 101 10% 1,023 100% 

Community and 
Social Services 

61 33% 57 30% 37 20% 16 9% 4 2% 12 6% 187 100% 

Health 800 29% 757 27% 566 20% 315 11% 95 3% 265 9% 2,798 100% 

Management 115 26% 121 28% 94 22% 51 12% 10 2% 45 10% 436 100% 

Natural and 
Physical Science 

22 44% 14 28% 6 12% 3 6% 0 0% 5 10% 50 100% 

Protective 
Service Workers 

5 45% 3 27% 2 18% 0 0% 0 0% 1 9% 11 100% 

All Other 45 34% 36 27% 24 18% 10 8% 2 2% 16 12% 133 100% 

Total All 
Occupations 

1,330 29% 1,263 27% 939 20% 518 11% 149 3% 448 10% 4,647 100% 

Description: Percentage of respondents on permanent or fixed term contracts of 2 years or more in each 
occupational category by intended years to retirement.  

Source: 2006 Retirement Intentions Survey 

                                                
4 For a detailed listing of the occupations included in the occupational groups refer to Table 16.  
5 For privacy reasons, occupational groups with less than 10 respondents are not shown separately but are included in the 

totals. 
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Table 4 shows the intended years until retirement of respondents from the 
agency’s organisational units.  

Table 4. Intended Years To Retirement From The WA Public Sector By 
Organisational Unit6 

  Intended Years To Retirement  

  Less than 5 5-9 10-14 15-19 20+ Unsure Total 

Department of 
Health (Royal St) 

66 25% 68 26% 55 21% 34 13% 6 2% 34 13% 263 100% 

Health Corporate 
Network 

40 30% 32 24% 29 22% 14 11% 4 3% 14 11% 133 100% 

Sir Charles 
Gairdner Group 

154 28% 139 26% 116 21% 68 13% 24 4% 42 8% 543 100% 

Graylands/Selby/Le
mnos 

43 35% 38 31% 16 13% 13 10% 6 5% 8 6% 124 100% 

Osborne Park 42 33% 42 33% 24 19% 15 12% 0 0% 5 4% 128 100% 

Swan/Kalamunda 
Health Service 

48 29% 41 25% 31 19% 24 15% 4 2% 16 10% 164 100% 

Royal Perth/Rehab 180 29% 174 28% 120 19% 69 11% 25 4% 59 9% 627 100% 

Fremantle/Kaleeya 130 33% 91 23% 85 22% 38 10% 12 3% 34 9% 390 100% 

Armadale/Bentley/
Galliers 

89 30% 84 29% 58 20% 24 8% 8 3% 30 10% 293 100% 

Peel 11 38% 8 28% 4 14% 3 10% 1 3% 2 7% 29 100% 

Rockingham 
Kwinana 

24 28% 19 22% 20 23% 10 12% 4 5% 9 10% 86 100% 

Women’s & 
Children’s 

132 27% 152 31% 110 22% 51 10% 11 2% 41 8% 497 100% 

Kimberley 23 32% 19 26% 13 18% 10 14% 1 1% 6 8% 72 100% 

Pilbara Gascoyne 29 31% 31 33% 18 19% 5 5% 4 4% 6 6% 93 100% 

Midwest 
Murchison 

33 26% 33 26% 26 20% 17 13% 2 2% 16 13% 127 100% 

Goldfields South 
East 

21 29% 18 25% 12 16% 9 12% 3 4% 10 14% 73 100% 

Wheatbelt 46 23% 61 30% 36 18% 22 11% 7 3% 32 16% 204 100% 

Great Southern 49 29% 46 27% 37 22% 11 7% 4 2% 21 13% 168 100% 

South West 77 28% 73 27% 57 21% 29 11% 9 3% 26 10% 271 100% 

Dental Health 31 25% 31 25% 21 17% 20 16% 4 3% 16 13% 123 100% 

PathWest 33 25% 31 24% 31 24% 19 15% 7 5% 9 7% 130 100% 

Drug & Alcohol 
Office 

6 21% 12 41% 7 24% 2 7% 2 7% 0 0% 29 100% 

Total All Units 1,309 29% 1,243 27% 927 20% 509 11% 148 3% 437 10% 4,573 100% 

Description: Percentage of respondents on permanent or fixed term contracts of 2 years or more in each 
occupational category by intended years to retirement.  

                                                
6 For privacy reasons, organisational units with less than 10 respondents are not shown separately but are included in the 

totals. 
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Source: 2006 Retirement Intentions Survey 

3.3 Loss Of Experience 

Bearing in mind that all respondents were aged 45 years or older and that 62% 
of respondents are intending to retire within the next 10 years it is anticipated 
that the Department of Health will be losing many experienced staff.  Indeed, 
63% of respondents planning to retire within the next 10 years have 15 years or 
more experience in the public sector.  From the survey results for the WA State 
public sector overall, 71% of respondents planning to retire within 10 years 
have 15 years or more experience.     

Table 5. Intended Years To Retirement By Experience  

 Intended Years To Retirement  

  Less than 10 years 10+ years Unsure Total 

< 5 285 11% 313 19% 75 17% 673 14% 

5-14 674 26% 532 33% 143 32% 1,349 29% 

15+ 1,630 63% 762 47% 230 51% 2,622 56% 

Unsure 3 0% 3 0% 1 0% 7 0% 

Total 2,592 100% 1,610 100% 449 100% 4,651 100% 

Description: Number of respondents on permanent or fixed term contracts of 2 years or more by intended years 
to retirement and length of experience in years.  The percentages represent the percentage of respondents who 
intend to retire in each time class with that experience level. 

Source: 2006 Retirement Intentions Survey 
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4. Retirement Influences And Aspirations 

4.1 Attitudes To Retirement And The Decision To Retire 

4.1.1 General Attitudes To Retirement 

Overall, respondents have a positive attitude to retirement (see Figure 3).  
Most respondents (81%) felt their family and friends would be supportive of 
the decision to retire.  The majority agreed that they look forward to being able 
to retire (70%) and had some plans/ideas for what they will do in retirement 
(70%).   

Approximately 39% of respondents think they will be financially able to retire 
at a convenient time. This compares to 43% of respondents from the WA State 
public sector overall. 

Figure 3. Overall Attitudes Toward Retirement 
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Description: The percentage of respondents on permanent or fixed term contracts of two years or more who 
agree, disagree or are unsure with each attitude statement. 

Source: 2006 Retirement Intentions Survey 
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4.1.2 Factors In Determining When To Retire 

The WA State public sector survey overall found the top 5 factors rated as 
important in determining when to retire were 

· Financial security (97%) 

· Job satisfaction (93%) 

· Work/life balance (91%) 

· More time to pursue leisure activities (84%) 

· Job stress/pressure (84%) 

As can be seen in Figure 4, the top five factors rated as important influences by 
respondents from the Department of Health are very similar to the overall 
results. 

Figure 4. Factors In Determining When To Retire 
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Description: The percentage of respondents on permanent or fixed term contracts of two years or more who 
rated each factor as important or very important in determining when to retire from the WAPS.  

Source: 2006 Retirement Intentions Survey 
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4.1.3 The Importance Of Financial Security For Retirement 

Although respondents are generally positive about the idea of retirement, many 
are not confident that they will be able to retire when they would like to.  As 
shown in Figure 5, the most common perceived barrier to retirement is 
insufficient funds (82%). 

Figure 5. Overall Perceived Barriers To Retiring At Preferred Time  
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Description: The percentage of respondents on permanent or fixed term contracts of two years or more who felt 
each of these issues could be/ have been barriers to retiring when the respondent wants to. 

Source: Retirement Intentions Survey 2006 

4.2 Flexible Working Arrangements 

Flexible working arrangements are one way of assisting employees to create the 
work/life balance many are interested in as they approach retirement. 

4.2.1 Awareness Of Available Options 

Recent changes to superannuation are aimed at making it easier for employees 
to work in more flexible arrangements.  To assess the level of awareness of 
these changes, respondents were asked whether they are aware of changes in 
superannuation that a) “make it easier to work part-time without significantly 
affecting your super”; and b) “allow you to work part-time and access 
superannuation once you have reached retirement age”. 

Figure 6 shows the level of awareness of these changes among respondents 
who are interested or have taken up a flexible working arrangement, and 
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respondents who are not interested in taking up a flexible working 
arrangement.  As shown in Figure 6, there is room for more education about 
the changes in superannuation, with around three quarters of respondents 
indicating that they are either unaware of the changes, or had heard something 
but are unsure of the details.   

Figure 6. Interest In Flexible Working Arrangements And Awareness Of 
Changes To Superannuation 

Aw are of changes that make it easier 
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Description: The percentage of respondents on permanent or fixed term contracts of two years or more who are 
aware of the changes regarding superannuation, by position on flexible working arrangements.  

Source: 2006 Retirement Intentions Survey 

Compared to respondents not interested in flexible work options, respondents 
who are interested or already working flexible arrangements were less likely to 
indicate they were aware of the changes.  One possible explanation for this 
surprising result is that people who were interested in the changes wanted more 
detailed information (as the changes to superannuation would affect them if 
they took up the flexible options) compared with people who were not hoping 
to adopt a flexible working arrangement and therefore would not be affected by 
the changes.  If this is indeed the case, then the difference may not lie in the 
amount of actual information or awareness the two groups have about the 
changes, rather a perceptual difference in whether they feel their level of 
knowledge is sufficient for their needs.  
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4.2.2 Interest In And Take Up Of Flexible Working Arrangements 

The questionnaire included a list of flexible work options.  Respondents were 
asked to indicate whether they were interested, not interested, or had already 
taken up each option.  The flexible options listed were:   

· Option 1 Gradual reduction in hours over a number of years leading up to 
  retirement (assuming minimal impact on superannuation) 

· Option 2 Reduced level of responsibility (while maintaining existing  
  superannuation conditions) prior to retirement 

· Option 3 Working from home for a period leading up to retirement 

· Option 4 Continuing part time work while partially accessing   
  superannuation 

· Option 5 Access to purchased leave (eg.44/52) 

· Option 6 Access to deferred salary (eg. 4/5) 

· Option 7 Alternative job opportunities - at the same salary level 

· Option 8 Alternative job opportunities - at a lower salary level 

· Option 9 Contract or casual employment in the WA State public sector 
  after retirement 

Figure 7 shows the level of interest and take-up of these options. 
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Figure 7. Interest In And Take Up Of Flexible Working Arr angements7  
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Description: The percentage of respondents on permanent or fixed term contracts of two years or more who are 
interested in, not interested in or have already taken up each flexible working arrangement. 

Source: 2006 Retirement Intentions Survey 

As shown in Figure 7, the respondents from the Department of Health were 
most interested in the following options: 

· Option 9: Contract or casual employment in the WA State public sector 
after retirement (73%);  

· Option 1: Gradual reduction in hours over a number of years leading up to 
retirement (assuming minimal impact on superannuation) (71%); & 

· Option 7: Alternative job opportunities - at the same salary level (68%). 

The percentage of respondents already working one of these flexible 
arrangements is 14%, compared to 11% of respondents from the WA State 
public sector overall. 

                                                
7 Interest in flexible arrangements is presented in a different format in the agency reports compared to the WAPS report. 

In the Agency report, respondents who had already taken up flexible options are included in the calculations.  In the 
WAPS report, interest was measured as the percentage of people who had not already taken up each option but were 
interested to do so. 
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Table 6 and Table 7 show the breakdown of interest in flexible working 
arrangements across the agency’s main occupation groups and organisational 
units. 

Table 6. Interest In And Take Up Of Flexible Working Arrangements By 
Occupation8 

    Option 1 Option 2 Option 3 Option 4 Option 5 Option 6 Option 7 Option 8 Option 9 

Yes 70% 45% 40% 64% 47% 39% 71% 16% 72% 

No 22% 52% 60% 35% 50% 61% 29% 84% 28% 

Administration 
Professionals 
and Clerical 

Taken 8% 2% 0% 1% 3% 0% 0% 1% 0% 

Yes 56% 44% 25% 60% 36% 34% 65% 18% 59% 

No 35% 52% 74% 37% 62% 65% 33% 79% 39% 

Community and 
Social Services 

Taken 9% 4% 1% 3% 2% 1% 2% 3% 2% 

Yes 72% 49% 27% 65% 47% 42% 66% 17% 73% 

No 16% 46% 73% 33% 51% 57% 33% 82% 26% 

Health 

Taken 11% 4% 0% 2% 2% 1% 1% 1% 1% 

Yes 79% 45% 56% 68% 50% 46% 78% 22% 81% 

No 19% 55% 43% 32% 46% 53% 22% 77% 19% 

Management 

Taken 3% 0% 0% 1% 4% 1% 0% 1% 0% 

Yes 60% 29% 25% 49% 24% 22% 48% 14% 69% 

No 38% 71% 75% 49% 72% 78% 52% 86% 31% 

Natural and 
Physical Science 

Taken 2% 0% 0% 2% 4% 0% 0% 0% 0% 

Yes 58% 33% 8% 77% 55% 42% 67% 8% 77% 

No 33% 67% 92% 23% 45% 58% 33% 92% 23% 

Protective 
Service Workers 

Taken 8% 0% 0% 0% 0% 0% 0% 0% 0% 

Yes 50% 32% 19% 53% 34% 24% 65% 11% 57% 

No 42% 65% 81% 46% 66% 76% 35% 89% 42% 

All Other 

Taken 8% 3% 0% 1% 1% 0% 0% 0% 1% 

Yes 71% 47% 32% 64% 46% 41% 68% 17% 73% 

No 20% 50% 67% 34% 51% 59% 31% 82% 27% 

Total All 
Occupations 

Taken 10% 3% 0% 2% 3% 1% 1% 1% 1% 

Description: The percentage of respondents on permanent or fixed term contracts of two years or more who are 
interested in, not interested in or have already taken up each flexible working arrangement by occupation. 

Source: 2006 Retirement Intentions Survey 

 

                                                
8 For privacy reasons, occupational groups with less than 10 respondents are not shown separately but are included in the 

totals. 
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Table 7. Interest In And Take Up Of Flexible Working Arrangements By 
Organisational Unit9 

  
  

Option 
1 

Option 
2 

Option 
3 

Option 
4 Option 5 

Option 
6 

Option 
7 

Option 
8 

Option 
9 

Yes 76% 46% 59% 69% 48% 45% 76% 17% 81% 

No 18% 52% 41% 30% 46% 55% 24% 83% 19% 

Department of Health 
(Royal St) 

Taken 5% 2% 0% 1% 6% 0% 0% 0% 0% 

Yes 80% 50% 46% 64% 45% 40% 68% 15% 71% 

No 17% 49% 54% 36% 50% 59% 32% 83% 28% 

Health Corporate 
Network 

   Taken 4% 1% 0% 0% 5% 1% 0% 2% 1% 

Yes 74% 45% 31% 66% 49% 43% 68% 16% 73% 

No 16% 53% 69% 33% 50% 56% 31% 83% 27% 

Sir Charles Gairdner 
Group 

   Taken 9% 2% 0% 1% 2% 1% 1% 1% 0% 

Yes 63% 50% 32% 64% 47% 38% 69% 18% 72% 

No 29% 48% 68% 36% 50% 62% 29% 80% 28% 

Graylands/Selby 
/Lemnos 

   Taken 7% 2% 0% 0% 3% 0% 2% 2% 0% 

Yes 68% 49% 21% 57% 41% 40% 65% 11% 63% 

No 17% 47% 79% 40% 55% 60% 35% 86% 37% 

Osborne Park 

  

  Taken 14% 4% 0% 2% 3% 0% 0% 3% 0% 

Yes 70% 53% 28% 68% 47% 44% 73% 21% 71% 

No 17% 44% 72% 30% 51% 55% 26% 78% 28% 

Swan/Kalamunda 
Health Service 

   Taken 13% 4% 0% 2% 2% 1% 1% 1% 1% 

Yes 71% 51% 29% 64% 46% 38% 66% 15% 70% 

No 21% 47% 70% 35% 53% 61% 34% 84% 29% 

Royal Perth/Rehab 

  

  Taken 8% 3% 1% 1% 1% 1% 0% 1% 1% 

Yes 71% 49% 32% 63% 45% 41% 71% 17% 71% 

No 18% 47% 67% 34% 53% 59% 28% 81% 29% 

Fremantle/Kaleeya 

  

  Taken 11% 4% 1% 3% 2% 1% 1% 2% 1% 

Yes 73% 46% 27% 62% 49% 41% 65% 17% 73% 

No 16% 50% 72% 35% 50% 59% 35% 82% 27% 

Armadale/Bentley/ 
Galliers 

   Taken 12% 4% 0% 3% 1% 0% 0% 1% 0% 

Yes 62% 52% 38% 62% 45% 44% 62% 12% 66% 

No 28% 45% 62% 34% 55% 56% 34% 85% 34% 

Peel 

  

  Taken 10% 3% 0% 3% 0% 0% 3% 4% 0% 

Yes 70% 48% 24% 59% 52% 47% 76% 17% 80% 

No 20% 47% 76% 38% 43% 53% 24% 81% 19% 

Rockingham Kwinana 

  

  Taken 10% 6% 0% 2% 5% 0% 0% 3% 1% 

Continued next page           

                                                
9 For privacy reasons, organisational units with less than 10 respondents are not shown separately but are included in the 

totals. 
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Option 
1 

Option 
2 

Option 
3 

Option 
4 Option 5 

Option 
6 

Option 
7 

Option 
8 

Option 
9 

Yes 73% 49% 31% 63% 42% 38% 67% 17% 76% 

No 17% 46% 68% 36% 57% 61% 33% 83% 24% 

Women's & Children’s 

   

Taken 10% 5% 0% 1% 2% 1% 0% 1% 0% 

Yes 67% 45% 33% 68% 36% 35% 71% 31% 74% 

No 27% 49% 67% 28% 61% 65% 26% 69% 26% 

Kimberley 

  

  Taken 7% 5% 0% 4% 3% 0% 3% 0% 0% 

Yes 67% 52% 35% 68% 52% 49% 80% 23% 78% 

No 27% 46% 64% 31% 44% 48% 19% 75% 20% 

Pilbara Gascoyne 

  

  Taken 6% 2% 1% 1% 4% 2% 1% 3% 2% 

Yes 70% 34% 25% 66% 44% 39% 68% 13% 63% 

No 21% 62% 74% 32% 54% 60% 30% 87% 37% 

Midwest Murchison 

  

  Taken 8% 4% 1% 2% 2% 1% 2% 0% 0% 

Yes 74% 51% 32% 67% 43% 36% 79% 28% 74% 

No 20% 49% 68% 31% 54% 64% 21% 72% 26% 

Goldfields South East 

  

  Taken 5% 0% 0% 3% 3% 0% 0% 0% 0% 

Yes 60% 43% 26% 56% 37% 29% 61% 18% 67% 

No 28% 52% 72% 40% 63% 70% 39% 80% 32% 

Wheatbelt 

  

  Taken 12% 5% 2% 4% 1% 1% 0% 2% 1% 

Yes 61% 37% 22% 57% 42% 38% 58% 19% 64% 

No 27% 58% 78% 42% 57% 60% 41% 81% 36% 

Great Southern 

  

  Taken 12% 5% 1% 2% 1% 2% 1% 0% 0% 

Yes 67% 45% 30% 64% 46% 38% 65% 13% 72% 

No 19% 50% 69% 35% 51% 61% 34% 87% 27% 

South West 

  

  Taken 14% 5% 0% 1% 3% 1% 1% 1% 1% 

Yes 80% 38% 23% 69% 56% 49% 69% 9% 79% 

No 15% 61% 77% 28% 29% 51% 31% 91% 20% 

Dental Health 

  

  Taken 6% 2% 0% 2% 15% 0% 1% 0% 1% 

Yes 72% 51% 42% 74% 51% 46% 68% 22% 81% 

No 22% 46% 58% 26% 47% 54% 32% 77% 18% 

PathWest 

  

  Taken 7% 3% 0% 1% 2% 1% 1% 2% 1% 

Yes 79% 52% 66% 75% 72% 61% 86% 19% 89% 

No 14% 48% 34% 25% 28% 39% 14% 81% 11% 

Drug & Alcohol Office 

Taken 7% 0% 0% 0% 0% 0% 0% 0% 0% 

Yes 71% 47% 32% 64% 44% 39% 67% 14% 72% 

No 20% 50% 68% 34% 52% 59% 31% 82% 27% 

Total All Units 

Taken 10% 3% 0% 2% 3% 1% 1% 1% 1% 

Description: The percentage of respondents on permanent or fixed term contracts of two years or more who are 
interested in, not interested in or have already taken up each flexible working arrangement by organisational unit. 

Source: 2006 Retirement Intentions Survey 
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4.3 Options Available Other Than Retirement 

This section explores respondents’ attitudes and intentions regarding 
continuing to work after they have reached eligible retirement age. 

4.3.1 Barriers To Working Beyond Eligible Retirement Age 

Own health issues was rated by the highest percentage (48%) of respondents as 
being a barrier to continuing to work beyond retirement age.  This compares to 
47% of the respondents from the WA State public sector overall.  A number of 
other issues were also perceived as barriers to continuing to work beyond 
retirement age (see Figure 8). 

Figure 8. Barriers To Working Beyond Eligible Retirement Age 
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Description: The percentage of respondents on permanent or fixed term contracts of two years or more who felt 
each of these issues could be/ have been barriers to continuing to work after reaching eligible retirement age. 

Source: 2006 Retirement Intentions Survey 
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A breakdown of the perceived barriers to working beyond eligible retirement 
age for the agencies main occupational groups is presented in Table 8. 

Table 8. Barriers To Working Beyond Eligible Retirement Age By 
Occupation10 
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Own health issues 46% 49% 50% 43% 44% 42% 49% 48% 
Do not want to/not able to 
continue to work at my current 
pace in my current job 

39% 46% 49% 45% 44% 42% 41% 46% 

Inability to access greater 
flexibility in working 
arrangements in my current job 

43% 43% 42% 54% 33% 33% 39% 43% 

Negative attitudes at work to 
accessing more flexible working 
arrangements 

41% 39% 38% 46% 27% 23% 35% 39% 

Perceptions that my job could not 
be done with fewer hours spent at 
my workplace 

36% 35% 31% 49% 20% 25% 31% 34% 

Lack of promotional opportunities 37% 38% 29% 36% 23% 46% 39% 32% 
Pressure from family to retire 8% 7% 10% 8% 18% 25% 8% 10% 

Description: The percentage of respondents on permanent or fixed term contracts of two years or more who felt 
each of these issues could be/ have been barriers to continuing to work after reaching eligible retirement age by 
occupation. 

Source: 2006 Retirement Intentions Survey 

                                                
10 For privacy reasons, occupational groups with less than 10 respondents are not shown separately but are included in 

the totals. 
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4.3.2 Intention To Work After Retiring From The Public Sector 

Table 9 shows respondents’ intentions regarding whether they will continue 
working after they have retired from the public sector. 

Table 9. Retiring At Same Time As Leaving The WA Public Sector 
Overall And By Occupation11  

  
Retire at Same Age from WAPS and 

Paid Employment 
Retire from Paid Employment later 

than retiring from WAPS 

Administration Professionals 
and Clerical 

499 83% 105 17% 

Community and Social Services 72 79% 19 21% 

Health 1,370 79% 361 21% 

Management 208 72% 80 28% 

Natural and Physical Science 27 82% 6 18% 

Protective Service Workers 5 83% 1 17% 

All Other 63 93% 5 7% 

Total All Occupations 2,248 80% 578 20% 

Description: The percentage of respondents on permanent or fixed term contracts of two years or more who 
intend to retire from paid employment at the same age or a later age than they intend to retire from the WA 
public sector (“Unsure” responses excluded), by occupation. 

Source: 2006 Retirement Intentions Survey 

                                                
11 For privacy reasons, occupational groups with less than 10 respondents are not shown separately but are included in 

the totals. 
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5. Financial Planning For Retirement 

Of the survey respondents from the WA public sector overall, 45% do not 
know how much superannuation they will receive when they retire.  For the 
Department of Health this figure is 54% (see Table 10). 

Table 10. Knowledge Of Superannuation By Occupation12 

Knowledge of superannuation amount by 
occupation  

Yes No 

Administration Professionals and 
Clerical 

462 45% 570 55% 

Community and Social Services 77 39% 121 61% 

Health 1,289 45% 1,559 55% 

Management 266 61% 173 39% 

Natural and Physical Science 31 61% 20 39% 

Protective Service Workers 7 58% 5 42% 

All Other 51 36% 89 64% 

Total All Occupations 2,186 46% 2,543 54% 

Description: Percentage of respondents on permanent or fixed term contracts of 2 years or more, who know how 
much superannuation they will receive when they retire by occupation. 

Source: 2006 Retirement Intentions Survey 

Overall, only 13% of the respondents from the WA public sector think that 
their superannuation will be adequate.  For the Department of Health this figure 
is 10% (see Table 11). 

                                                
12 For privacy reasons, occupational groups with less than 10 respondents are not shown separately but are included in 

the totals. 
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Table 11. Adequate Superannuation By Occupation12 

Adequate superannuation amount by occupation 
 

Yes No Unsure 

Administration Professionals and 
Clerical 

90 9% 612 59% 332 32% 

Community and Social Services 14 7% 135 68% 50 25% 

Health 298 10% 1,676 59% 881 31% 

Management 61 14% 227 52% 150 34% 

Natural and Physical Science 7 13% 18 35% 27 52% 

Protective Service Workers 4 33% 7 58% 1 8% 

All Other 12 9% 90 65% 37 27% 

Total All Occupations 486 10% 2,771 58% 1,481 31% 

Description: Percentage of respondents on permanent or fixed term contracts of 2 years or more who felt their 
superannuation will be adequate for them in retirement by occupation. 

Source: 2006 Retirement Intentions Survey 

Of the overall WA public sector survey respondents, 54% are actively planning 
for financial security in their retirement.  For the Department of Health this 
figure is 53% (see Table 12). 

Table 12. Financial Planning For Retirement By Occupation13 

Are you actively planning for financial 
independence after retirement  

Yes No Unsure 

Administration Professionals and 
Clerical 

477 46% 261 25% 293 28% 

Community and Social Services 81 41% 62 32% 53 27% 

Health 1,573 55% 558 20% 707 25% 

Management 278 63% 63 14% 97 22% 

Natural and Physical Science 26 50% 15 29% 11 21% 

Protective Service Workers 9 75% 2 17% 1 8% 

All Other 51 37% 48 35% 40 29% 

Total All Occupations 2,499 53% 1,010 21% 1,206 26% 

Description: The percentage of respondents on permanent or fixed term contracts of two years or more who are 
planning for retirement, by occupation. 

Source: 2006 Retirement Intentions Survey 

                                                
13 For privacy reasons, occupational groups with less than 10 respondents are not shown separately but are included in 

the totals. 
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Respondents were asked whether they were interested in attending a free 
seminar on planning for retirement.  A breakdown of interest in attending a 
retirement planning seminar by organisational unit is presented in Table 13. 

Table 13. Interest In Attending Free Retirement Planning Seminar By 
Organisational Unit14 
Organisational Unit Have attended Interested in 

attending 
Not interested 
in attending 

Department of Health (Royal 
St) 

75 29% 130 50% 54 21% 

Health Corporate Network 32 24% 80 59% 24 18% 

Sir Charles Gairdner Group 108 20% 326 59% 117 21% 

Graylands/Selby/Lemnos 32 26% 73 59% 19 15% 

Osborne Park 26 20% 74 56% 31 24% 

Swan/Kalamunda Health 
Service 

32 19% 94 57% 40 24% 

Royal Perth/Rehab 119 19% 342 54% 170 27% 

Fremantle/Kaleeya 71 18% 214 54% 112 28% 

Armadale/Bentley/Galliers 49 16% 180 60% 73 24% 

Peel 10 34% 13 45% 6 21% 

Rockingham Kwinana 12 14% 60 69% 15 17% 

Women's & Children's 108 21% 268 53% 127 25% 

Kimberley 5 7% 42 57% 27 36% 

Pilbara Gascoyne 10 11% 63 66% 22 23% 

Midwest Murchison 16 12% 75 56% 42 32% 

Goldfields South East 11 14% 44 58% 21 28% 

Wheatbelt 21 10% 118 56% 72 34% 

Great Southern 29 17% 94 54% 51 29% 

South West 49 18% 169 61% 60 22% 

Dental Health 24 19% 77 62% 24 19% 

PathWest 35 27% 75 58% 20 15% 

Drug & Alcohol Office 8 28% 16 55% 5 17% 

Total 882 19% 2,631 57% 1,134 24% 

Description: The percentage of respondents on permanent or fixed term contracts of two years or more who are 
interested in attending a free seminar on planning for retirement, by organisational unit. 

Source: 2006 Retirement Intentions Survey 

                                                
14 For privacy reasons, organisational units with less than 10 respondents are not shown separately but are included in the 

totals. 
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Appendix A Analysis and Interpretation 
A.1 Profile Of Respondents 

As retirement intentions vary between various characteristics of respondents, 
any interpretation of the information presented in this report must consider the 
profile of the respondents.  Furthermore, to understand the representativeness 
of the survey results to that of the agency as a whole, it is also important to 
consider whether the profile of respondents is similar to the actual demographic 
profile of the agency. The demographic distribution of respondents is 
summarised in Table 1415. 

Table 14: Demographic Profile Of Respondents 

Demographic 
Permanent / 

Fixed Term > 2 Years All Other Total 
GENDER    
Female 3,633 274 3,907 
Male 1,136 123 1,259 
Not Indicated 10 0 10 
AGE       
45 to 49 years 1,422 138 1,560 
50 to 54 years 1,419 105 1,524 
55 to 59 years 1,223 73 1,296 
60 years and over 709 81 790 
Not Indicated 6 0 6 
EMPLOYMENT STATUS       
Parttime 1,788 251 2,039 
Fulltime 2,983 138 3,121 
Not Indicated 8 8 16 
YEARS IN PUBLIC SECTOR       
Less than 5 years 695 148 843 
5 to less than 10 years 735 64 799 
10 to less than 15 years 648 43 691 
15 to less than 20 years 903 44 947 
20 to less than 30 years 1,233 67 1,300 
30 years or more 548 27 575 
Not Indicated 17 4 21 
INCOME (BEFORE TAX)       
Under $50,000 2,396 212 2,608 
Between $50,000 and $70,000 1,383 78 1,461 
Over $70,000 878 95 973 
Not Indicated 122 12 134 
EDUCATION       
School (Primary or secondary) 1,300 73 1,373 
Trade or technical course 752 50 802 
Undergraduate/ postgraduate degree 2,441 252 2,693 
Not Indicated 286 22 308 
TOTAL 4,779 397 5,176 

Description: Number of respondents in each demographic group.  “Not Indicated” refers to respondents who 
did not give a response to the relevant question. 

Source: 2006 Retirement Intentions Survey 

                                                
15 No information on the agency’s demographic profile for these categories was available. 
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A.2 Representativeness Of Respondents 

Respondents were asked the regional location of their workplace, the 
occupation they worked in, and which organisational area (as defined by the 
agency) they belonged to.  Agencies were asked to provide estimates of the 
number of employees from each of these categories that they invited to 
complete the survey. 

In Table 15, Table 16 and Table 17 the number of respondents from each of 
these categories are given, along with the estimated target survey population as 
given by the agency.  The percentage of respondents and the percentage of 
targeted employees from each category are also given.  By comparing the 
difference between these two percentages it is possible to determine whether 
the respondents provide a reasonable representation of those targeted.  That is, 
when these percentages differ considerably, the respondents give a 
misrepresentation of the survey population. 

A total of 5176 employees (30% of the estimated 17015 potential respondents) 
from the Department of Health participated in the survey.  The agency’s 
various regional areas, occupation groups and organisational units were well 
represented (see Table 15, Table 16 and Table 17).   
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Table 15: Regional Location Of Respondents 

Region 
Permanent / Fixed Term 

> 2 years. All Other Total % Of Respondents 
Estimated Survey 

Population 
% Of Estimated 

Population 

Metropolitan 3519 304 3823 74% 12537 74% 

Wheatbelt 222 22 244 5% 1307 8% 

Peel 61 3 64 1% 82 <1% 

South West 301 18 319 6% 1092 6% 

Great Southern 176 5 181 4% 628 4% 

Goldfields-Esperance 75 6 81 2% 455 3% 

Mid West 134 6 140 3% 117 1% 

Gascoyne 33 5 38 1% 110 1% 

Pilbara 71 4 75 1% 345 2% 

Kimberley 75 11 86 2% 342 2% 

Not Indicated 112 13 125 2%   

Description: Number and percentage of the respondents in each regional area.  Estimated number and percentage of targeted employees in each regional area. “Not Indicated” refers to 
respondents who did not give a response to the relevant question. 

Source: 2006 Retirement Intentions Survey
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Table 16: Occupation Of Respondents 

Primary Occupation Secondary Occupation Occupation 

Permanent/F
ixed Term 
>2 years. All Other Total 

% Of 
Respondents 

Estimated 
Survey 

Population 

% Of 
Estimated 
Population 

Accounting and 
Finance 

Accounting and Finance (Accounting, Stock, Purchasing, Finance, 
Mathematicians, Statisticians and Actuaries) 

249 16 265 5% 294 2% 

Administrative 
Professionals 

Administrative Professionals (Business and Organisation Analysts, 
Other Professionals) 

90 5 95 2% 84 <1% 

Clerical Clerical  (Clerks, Store persons, Messengers, Office Trainees) 264 20 284 5% 1166 7% 

Human Resources Human Resources (Payroll Clerks, Human Resource Professionals 
and Managers, Personnel Clerks) 

77 5 82 2% 146 1% 

Information and 
Communication 
Technology 

Information and Communication Technology  75 3 78 2% 167 1% 

Inspection and 
Investigation 

Inspection and Investigation  14 3 17 <1% 7 <1% 

Legal Legal Professionals and Officials  7 0 7 <1% 7 <1% 

Legal Library Professionals and Technicians  15 0 15 <1% 29 <1% 

Reception and 
Admissions 

Reception and Admissions  79 7 86 2% 582 3% 

Retail and Property Retail and Property (Managers and Supervisors, Sales Assistants, 
Checkout Operators and Cashiers) 

2 0 2 <1% 68 <1% 

Administration 
Professionals and 
Clerical 

Secretaries and 
Personal Assistants 

Secretaries and Personal Assistants  172 15 187 4% 392 2% 

Community and 
Social Welfare 

Community and Social Welfare (Social, Welfare and Community 
Workers, Counselors, Ministers of Religion, Child Care Co-
ordinators) 

51 6 57 1% 673 4% 

Community and 
Social Welfare 

Domestic Housekeepers and other Service Workers  48 4 52 1% 157 1% 

Community and 
Social Services 

Hospitality Hospitality (Hospitality, Restaurant and Catering Managers. Kitchen 
hands and Cooks) 

102 10 112 2% 679 4% 

Education Support Tertiary Education (University Lecturers and Tutors) 1 2 3 <1% 12 <1% Education and TAFE 

Tertiary Education Education Officers  8 1 9 <1% 12 <1% 

Continued next page         
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Primary Occupation Secondary Occupation Occupation 

Permanent/F
ixed Term 
>2 years. All Other Total 

% Of 
Respondents 

Estimated 
Survey 

Population 

% Of 
Estimated 
Population 

Dental Dental Professionals and Assistants  133 5 138 3% 299 2% 

Enrolled Nursing Enrolled Nurses  273 6 279 5% 1279 8% 

Enrolled Nursing Personal Care and Nursing Assistants  128 8 136 3% 1454 9% 

Health Therapy and 
Diagnostic 

Medical Technical Officers  56 3 59 1% 419 2% 

Health Therapy and 
Diagnostic 

Medical Scientists  119 6 125 2% 207 1% 

Health Therapy and 
Diagnostic 

Physiotherapists  53 17 70 1% 150 1% 

Health Therapy and 
Diagnostic 

Medical Imaging Professionals  55 2 57 1% 125 1% 

Health Therapy and 
Diagnostic 

Psychologists  38 4 42 1% 99 1% 

Health Therapy and 
Diagnostic 

Occupational Therapists  57 6 63 1% 97 1% 

Health Therapy and 
Diagnostic 

Pharmacists  41 4 45 1% 78 <1% 

Health Therapy and 
Diagnostic 

Other Health Therapy and Diagnostic (Speech Pathologists, 
Dieticians, Occupational and Environmental Health Professionals, 
Podiatrists, Optometrists) 

62 10 72 1% 122 1% 

Health Therapy and 
Diagnostic 

Other Health Professionals  236 15 251 5% 70 <1% 

Medical Practice Generalist Medical Practitioners  16 19 35 1% 148 1% 

Medical Practice Specialist Medical Practitioners  164 85 249 5% 762 4% 

Registered Nursing Registered Nurses  1035 47 1082 21% 3769 22% 

Registered Nursing Registered Mental Health Nurses  151 7 158 3% 509 3% 

Registered Nursing Registered Midwives  196 11 207 4% 476 3% 

Health  

Registered Nursing Nurse Educators and Researchers  51 8 59 1% 84 <1% 

Continued next page         



 

DPC/3 Appendix 32 
(Ref: Q:\job\dpcsar1\reports\docs\health_20070330.doc) 

Primary Occupation Secondary Occupation Occupation 

Permanent/F
ixed Term 
>2 years. All Other Total 

% Of 
Respondents 

Estimated 
Survey 

Population 

% Of 
Estimated 
Population 

Education 
Management 

Education Managers  9 2 11 <1% 1 <1% 

Health Management Health Management (Health Services Managers, Nurse Managers) 228 5 233 5% 388 2% 

Management Project and Program Administrators  45 5 50 1% 191 1% 

Management General Managers  30 0 30 1% 78 <1% 

Management Other Specialist Managers  43 0 43 1% 169 1% 

Management 

Management Other Management (Office, Policy and Planning, Customer Service, 
Supply and Distribution, Company Secretaries) 

86 7 93 2% 127 1% 

Building and 
Engineering 

Building and Engineering (Engineering and Building Professionals 
and Trade persons, Architects and Landscape Architects) 

45 1 46 1% 125 1% Natural and Physical 
Science 

Natural and Physical 
Science 

Natural and Physical Science (Life Scientists, Natural and Physical 
Science Professionals and Technical Officers, Chemists) 

7 1 8 <1% 42 <1% 

Emergency Services Fire Fighters  0 0 0 0% 1 <1% Protective Service 
Workers Police, Prisons and 

Security 
Guards and Security Officers  13 0 13 <1% 49 <1% 

Arts and Media Arts and Media (Marketing and Advertising Professionals, 
Photographic and Printing Professionals, Designers and Illustrators) 

5 0 5 <1% 27 <1% 

Garden, Farm and 
Forestry 

Garden, Farm and Forestry  7 3 10 <1% 59 <1% 

Technical and Trade Technical and Trade Persons  37 0 37 1% 320 2% 

Transport Transport (Drivers) 10 4 14 <1% 40 <1% 

All Other 

Cleaners and Laundry 
Workers 

Cleaners and Laundry Workers  84 8 92 2% 776 5% 

Not Indicated   12 1 13 <1%   

Description: Number and percentage of the respondents in each occupational group.  Estimated number and percentage of targeted employees in each occupational group. “Not Indicated” refers to 
respondents who did not give a response to the relevant question.  Occupations are also classified into primary and secondary groups. 

Source: 2006 Retirement Intentions Survey
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Table 17: Organisational Area Of Respondents 

Organisational Area (as given in the questionnaire) 

Permanent / 
Fixed Term           
> 2 years. All Other Total 

% Of 
Respondents 

Estimated 
Survey 

Population 

% Of 
Estimated 
Population 

Office of the Director General 6 2 8 <1% 25 <1% 

Department of Health (Royal St) 264 16 280 5% 504 3% 

Health Corporate Network 136 8 144 3% 43 <1% 

Sir Charles Gairdner Group 560 61 621 12% 2167 13% 

Graylands/Selby/Lemnos 126 12 138 3% 529 3% 

Osborne Park 132 9 141 3% 370 2% 

Swan/Kalamunda Health Service 167 16 183 4% 645 4% 

Royal Perth/Rehab 638 67 705 14% 2488 15% 

Fremantle/Kaleeya 400 43 443 9% 1833 11% 

Armadale/Bentley/Galliers 304 21 325 6% 951 6% 

Peel 29 2 31 1% 82 <1% 

Rockingham Kwinana 87 4 91 2% 272 2% 

Women's & Children’s' 504 48 552 11% 1619 10% 

Kimberley 76 11 87 2% 342 2% 

Pilbara Gascoyne 95 9 104 2% 455 3% 

Midwest Murchison 135 6 141 3% 117 1% 

Goldfields South East 76 7 83 2% 455 3% 

Wheatbelt 215 17 232 4% 1307 8% 

Great Southern 175 6 181 4% 628 4% 

South West 283 15 298 6% 1092 6% 

Dental Health 125 2 127 2% 335 2% 

PathWest 130 6 136 3% 635 4% 

Drug & Alcohol Office 29 1 30 1% 121 1% 

Not Indicated 87 8 95 2%   
Description: Number and percentage of the respondents in each organisational area.  Estimated number and percentage of targeted employees in each organisational area. “Not Indicated” 
refers to respondents who did not give a response to the relevant question. 
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Source: 2006 Retirement Intentions Survey 
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A.3 Low Response Questions 

After the removal of incomplete surveys, it was found that in general a 
respondent tended to answer all of the questions in the survey.  In fact, most 
questions were answered by at least 97% of respondents from the Department 
of Health.  The questions that had lower responses are given in Table 18. 

Table 18: Lower Response Rate Questions 

Question Response Rate 

q1b 96% 
q5e 95% 
q5f 94% 
q5h 85% 
q6b 80% 
q7b 75% 
q8b 75% 

q10iii 74% 
q27 94% 

Description: Questions that had a response rate less than 97%. 

Source: 2006 Retirement Intentions Survey 

Questions 6b, 7b and 8b relating to paid employment (i.e., outside the public 
sector) were poorly answered in comparison to their part (a) counterparts.  It is 
possible that this could be due to respondents not wanting to release this 
information, but it is more likely that respondents were unsure how to answer 
these questions.  It is recommended that for future surveys the format of this 
question be reviewed. 

It is not unexpected that components of question 10 were poorly answered.  
The question relates to an employee's superannuation and is long and involved.  
Parts (iii) and (iv) are of less concern as it is possible that respondents who felt 
this was inapplicable to them chose not to answer the question at all. 
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Appendix B Survey Document 
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For a list of possible responses to this question for this agency 

refer to Table 16. 

For a list of possible responses to this question for this agency 
refer to Table 17. 

 

 

 


